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Abstract 

The purpose of this transcendental phenomenological study was to examine the 

viewpoints of divorced Professional Black Women (PBW) on reciprocal submission in marriage. 

The theories that guided this study were social exchange theory, womanist theory, and equity 

theory. The central research question for this study was, what is the lived experience of mutual 

submission in the marriage of divorced professional women? In certain instances, traditional 

submission behaviors have been perceived as reticence, servitude, inferiority, debasement, and a 

show of weakness. In addition, biblical submission is recognized as subjective to the reader or 

practitioner. Because submission has a long history and is profoundly ingrained in our patriarchal 

culture, there have been few conversations and studies on reciprocal submission. The sample size 

for this study was 10 divorced Professional Black Women. Data was collected using open-ended 

semi-structured interview questions and analyzed using Moustakas (1994) transcendental 

phenomenology. The findings of this study described the common experience of mutual 

submission experiences in marriage of divorced professional Black women. Four themes 

emerged from the analysis of the data: (a) disparity in embracing the idea of equality in marriage, 

(b) negative experiences due to spiritual incompatibility, (c) cultural expectations and family of 

origin influences, and (d) gender roles and the divergence from marital expectations. The study is 

significant to marriage and family therapists and counselors, mental health professionals, and 

spiritual leaders as it informs and educate individuals who seek marriage or married couples on 

the benefits and advantages of mutual submission in marriage. Also, this study contributes to the 

gap in the literature on the practices of mutual submission in marriage. 

 Keywords: mutual submission, submission in marriage, Black women, divorced Black 

women 
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Dedication 

This research is dedicated to Black women who have experienced divorce as well as 

those who seek to remarry. You have the right to love and be loved in the manner of your 

choosing after a divorce. Your prince charming does exist, and it is just a matter of time 

before you meet. You are valuable and deserving, and what you offer to the marital table is 

unparalleled. Do not stop being yourself out of fear of rejection or because you do not fit 

into the ideal relationship. There is someone for everyone out there, and if you seek love, it 

will find you. May you be blessed and live your life regretless and without remorse. 
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Chapter One: Introduction 

Overview 

Among evangelicals, submission in marriage has deep roots that span theological, gender, 

and sexuality discussions. Despite the biblical significance of the concept, the specific scriptural 

definition of a woman’s submission to her husband is susceptible to interpretation, tradition, and 

individual opinion (Kroeger & Beck, 2019). Typically, conversations about submitting to one’s 

partner occur within the framework of a larger discourse about marriage. Marriage submission, 

for some people, requires mutual understanding (Beck, 1978). Yet, research on this subject 

indicates that submission in marriage is skewed in favor of men (Perry & McElroy, 2020). There 

are few studies that investigated the experience of mutual submission in marriage of divorced 

professional Black women. Research showed that in many instances in the marriage relationship 

submission involved mistreatment, dismissal, or undervaluing of wives (Alsdurf & Alsdurf, 

1998).  

The purpose of this study was to investigate the lived experiences of mutual submission 

in marriage among divorced Professional Black Women (PBW) utilizing social exchange theory, 

womanist theory, and equity theory. This chapter explored the background of submission in 

marriage, illustrated the rationale for investigating this phenomenon, identified the problem 

statement, clarified the purpose statement, and explained the significance of the study. Three 

research questions addressed the underlying problem and purpose statements to characterize the 

experience of mutual submission in marriage of divorced PBW. Lastly, a list of terms was 

established to clarify this study.  
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Background 

Submission in marriage is a concept that is widely taught in Christian societies and is an 

internal, intimate, and gift-like manifestation of leadership and followership dynamics (Padgett, 

2008). Based on the context and definitions offered by previous scholars, the following is the 

definition of submission in marriage for the purposes of this study: power and decision-making 

as shared by both sides in a partnership that demands faith, hope, love, service, care, and 

maturity to enrich the relationship, and respect the equality of both the husband and wife 

(Balthrop, 2022; Barron, 2021; Bartkowski & Read, 2003; Olatunde, 2022). The philosophical 

premise of submitting to one’s partner is that submission is a biblical practice that establishes 

order in the marriage partnership and facilitates decision-making (Ademiluka, 2019; Maisiri, 

2015; Meadow, 1980).  

While submission in marriage is a widely known concept, apparent abuse of this practice 

characterized by destructive behaviors has led to the dissolvement of many marriages (Birditt et 

al., 2010; Gottman et al.,1998). The issue at hand is the lack of understanding and practice of 

mutual submission being promoted as an option for couples to explore for those who believe in 

the origin and spiritual principle of submission. The lack of education and information about the 

concept of mutual submission has robbed couples of being able to experience equality and 

reciprocity in marriage (Archer & Archer, 2019).  

Incorrect and poor biblical teaching was one of the barriers to couples gaining insight, 

perspective, and balanced information on the concept of mutual submission and how it can be 

used to strengthen the marriage relationship (Fleming, 2015; Lamber, 2010; Robinson, 2017). 

Women are often disadvantaged in terms of submission due to the lack of enforcement of mutual 

submission. There is an underpinning message within communities of religious groups that 



AN EXPLORATION OF DIVORCED PROFESSIONAL BLACK WOMEN  19 

 

practice spiritual disciplines such as submission that women are to submit to their husband no 

matter the cost (Bassey & Bubu, 2019; Maisiri, 2015; Pietromonaco et al., 2021). The idea of 

mutual submission is neither supported nor discussed at lengths within church communities as an 

option, or benefit, for married women. 

To obtain a wider understanding of mutual submission in marriage this issue was 

discussed from the historical, social, and theoretical contexts. This study did not aim to describe 

or explain submission in marriage. However, extensive research on the topic was necessary to 

clarify and comprehend the function of mutual submission, as well as to illustrate the distinction 

between submission in marriage and mutual submission. 

Historical Context 

The notion of submission in marriage has deep historical roots that surpass theological, 

sex, and gender issues. Jesus exemplified submission through his obedience to God, culminating 

in his sacrifice on the cross. Additionally, both Paul and Peter urged Christians to submit to God, 

governmental authorities, and one another. However, the most explicit directive regarding 

submission was directed towards wives, urging them to submit to their husbands (Kroeger et al., 

2019). Submission in marriage is one of the pillars of Christian beliefs and teachings. In writing 

on American fundamentalism and gender, Bendroth (1993) asserted that at the beginning of the 

20th century fundamentalist Christians began to embrace the theology of dispensationalism, a 

view which promotes the subordination of women. Reid (2013) noted that the Grace Missionary 

Church in Sun Valley California led by John MacArthur conducts a weekly bible study for 

women where the more than one hundred-year-old theology of women submitting to the 

authority of their husbands is a major theme. Reid (2013) further stated that the book which is 

used for the bible study is entitled Every Woman’s Grace Bible. One section of this bible states: 
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We’ve all been created in the image of God. And as we saw last week every believer is 

called to mutual submission to one another in reverence to Christ. We have mutual 

submission, but we also have functional submission. And as wives we are given the 

function to submit to our husbands. Submission becomes our greatest strength. We 

submit to our husbands as God desires us to do, because it is a God given gift. 

Submission—it is God empowered and therefore it is God honoring. 

It's clear that many women, including those in congregations like the Grace Missionary 

Church, choose to embrace submission within marriage. This adherence to the principle, framed 

as the will of God, sheds light on why Christian women might continue to uphold it, even in the 

face of hardships they may encounter. Reid (2013) Concluded that the concept of submission 

could have harmful repercussions, as evidenced by instances where women remained in abusive 

marriages, fearing that leaving would be contrary to God's will. 

Social Context 

 Due to the prevailing role and perception of submission in marriage, women often view 

themselves as holding less authority than their husbands. Consequently, they believe that 

adhering to submission in marriage will reduce conflict (Minkler, 2005). In marriages that 

subscribe to the idea of submission, there is a lack of partnership, and in many cases, husbands 

have abused their positions as heads of their households to get their way (Kumar, 2022; 

Pietromonaco et al., 2021). Kumar (2022) studied marital abuse and female submissiveness in 

reported cases in India, stressing the need for a multidisciplinary approach and addressing 

underreporting to protect women's well-being and safety. The purpose of submission in marriage 

is to foster mutual influence, encompassing mutual respect, honor, and love. However, due to 

misconceptions perpetuated by previous teachings, women may feel compelled to diminish their 
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power to influence their spouse. Consequently, they may resort to aggressive behaviors to 

reclaim power (Minkler, 2005), or they may yield to their partner's dominance by withdrawing or 

disengaging entirely (Pargament & Lomax, 2013). African women theologians such as Ercan and 

Uçar (2021), Whitton et al. (2007), and Diener et al. (2003) agree that patriarchy, cultural norms, 

misinterpretations of scripture, and unequal gender roles expose women to domestic abuse 

within their marriages. 

The fulfillment of submission in marriage is denied when a woman abandons her role as 

responder and assumes a leadership position between her spouse and God (Cooper, 1974; Olson, 

2018). In the context of marriage, the role of submission has been grossly misinterpreted, 

causing women to be subjected to violence. According to Botha (2021), Li et al. (2016), and 

Sprecher (1992), violence against women (VAW) is a social phenomenon attributed to the 

patriarchal structure prevalent in most societies. This structure compels women to maintain 

submissiveness through various forms of abuse, including physical, psychological, sexual, and 

economic coercion. Additionally, it sanctions coercive practices such as prostitution and forced 

sex. Research showed that submission has a negative impact on marriage partnerships (Bentley 

et al., 2007; Cameron & Overall, 2017; Velotti et al., 2016). 

Sometimes the practice of submission within a marriage led to abuse especially when one 

partner is expected to submit or heed the other partner without question or when submission is 

enforced through physical or emotional coercion. This leads to women experiencing a low 

quality of life, and mental health problems such as anxiety and melancholy (Scott et al., 2013). 

One study published in the National Library of Medicine found a correlation between marital 

submission and higher rates of psychological aggression, physical assault, and sexual coercion in 

marriages (Snead & Babcock, 2019). Another study revealed that women who reported high 
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levels of submission were more susceptible to depression and anxiety (Choi & Marks, 2008). 

Gebrewahd et al. (2020) argued that women who reported higher levels of submission in their 

marriages were more likely to experience physical, sexual, and psychological violence from their 

spouse. These studies along with the negative effect of marital submission is the subject of a 

growing corpus of research. Leopold (2018) stated that couples who reported high levels of 

masculine dominance and female submission were more likely to experience poorer relationship 

quality and higher divorce rates. Submission in marriage can be a healthy and consensual part of 

some marriages. However, it is essential to be aware of the practice’s potential risks and negative 

outcomes. 

Theoretical Context 

The theories guiding this study were womanist theory, theory of social exchange and 

equity theory. Womanist theory is sometimes referred to as womanism and has some 

characteristics of feminism; nonetheless, its objective is to create an opportunity for balanced 

healing between humans and their environment and nature with a view to reconciling the 

spiritual dimension of human life (Phillips, 2006). Heath (2006) provided a knowledge of Black 

women’s lived experiences under oppression and, if any, the connection between religion, 

mental health, and well-being.  

Author and activist Alice Walker popularized the phrase “Black feminism or feminist of 

color committed to the survival and completeness of all people, male and female” (Walker, 2004, 

p. 11). This theory interprets the experiences Black women have with misogyny, racism, and 

classism to empower them to participate in the eradication of these intersecting oppressions 

(Banks-Wallace, 2000; Collins, 2002; Townes, 1995). This approach has been very effective in 

mental health research because it affects the telling of the tales of Black women, which is based 
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on the realization that “one’s well-being is linked to the well-being of others” (Banks-Wallace, 

2000, p. 41; Taylor, 1998). Womanism regards the perspectives of African women as 

“possessors of knowledge and valid information sources” (Shambley-Ebron & Boyle, 2004, p. 

16).  

Social exchange theory was inspired by Mills & Clark’s 1982 and 1986 claims that 

communal and exchange relationships have different rules for providing and getting benefits. In 

contrast to trade or exchange relationships, where participants gain from one another, the basis of 

benefit in shared relationships is concern for the other person’s well-being (Hui, Elliott, 

Shewchuk, & Rivera, 2007). The motivation to provide an advantage to the other individual 

distinguishes communal relationships from exchange relationships. In shared relationships, a 

benefit is given in response to a need or to show general concern for another; in contrast, in trade 

or exchange relationships, a benefit is given in anticipation of getting a similar benefit in return 

or in response to a benefit that has already been received (Mills & Clark, 1982; Williamson & 

Clark, 1992; Williamson et al., 1996). Family, romantic partners, and close acquaintances are the 

groups most apt to form communal ties. People in communal relationships have satisfying and 

equally beneficial partnerships because they are attentive to each other’s requirements (Hui, 

Elliott, Shewchuk, & Rivera, 2007). 

Hatfield and Sprecher (1983) developed the equity theory which viewed romantic 

partnerships as an extension of the social trade or exchange theory. If the advantages are 

approximately equivalent to the expenses, it implies that people are happy in their partnership 

(Hatfield & Sprecher, 1983; Hatfield, Rapson, & Aumer-Ryan, 2008; Polk, 2022). The core tenet 

of equity theory is that there should be a correlation between success and effort (Kayabol & 

Sümer, 2022). The worth of an individual’s share of stock may vary (Buunk & Van Yperen, 
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1991). McKenzie (2023) revealed that unfairness correlates to lower levels of satisfaction in 

romantic partnerships. An imbalanced network might make one party feel that they are receiving 

disproportionate benefits. Under-benefit inequality occurs when one partner receives a smaller 

share of benefits compared to their contributions. Conversely, over-benefitted imbalance arises 

when one spouse enjoys disproportionately more benefits relative to their efforts (Pandit & 

Nakagawa, 2021). Those in happy marriages are consistent with equity theory, whereas those in 

unhappy ones are expected to feel increasing anguish proportional to how unfair their situation is 

(Kayabol & Sümer, 2022). 

Situation to Self 

This study was significant to me as I am a remarried Professional Black Woman (PBW). 

I was raised in a Christian household and currently identify as a Christian. I was never educated 

about mutual submission in marriage, rather, I was instructed on biblical and spiritual ideas of 

submission in marriage. Most of the teaching I received on marriage and submission during my 

spiritual journey always favored males. I was educated and conditioned to believe that 

submitting is the role of the woman and that the woman must always submit to her husband. I 

found that friends, colleagues, family members, and church community members lack awareness 

of the lived experiences of divorced Protestant Black women (PBW) and the concept of 

reciprocal submission in marriage. Many challenge the church's perspective on reasons for 

divorce and downplay the significance of mutual submission in marriage. Based on my personal 

observations, the church has often taught women that even in toxic or abusive marriages, the 

wife is obligated to submit to her husband, pray for his transformation, and seek solace and 

inspiration from the Bible. I found myself at the age of 19 in an abusive marriage to a man who 

misunderstood and later abused submission practices. Thus, the catalyst for my divorce. The 
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divorce negatively affected my life, my son’s life, and to a degree influenced my decision to 

remarry. I eventually remarried in my early thirties, and it was then that I began to understand 

and practice mutual submission with my new husband. 

The conduct of qualitative research is governed by four philosophical assumptions which 

are comprises ontological, epistemological, axiological, and methodological premises (Creswell 

& Poth, 2018). Ontological assumptions influenced the analysis of this research. Considering 

ontological assumptions, God or a divine being we call God is the beginning and end of all 

things. God created everything, including marriage, and marriage is one of God’s relational 

principles and ideas that is intended to display His love in human form on earth between a man 

and a woman. God values marriage. Since the beginning of the book of Genesis, God cherished 

marriage and longed for those who sought it to enjoy this rich and productive union. The Bible is 

replete with references to couples achieving God’s purpose through marriage. The Bible also 

provides guidance for married couples. However, for some, communities of color, the Bible is 

interpreted through the lens of oppression and terror, which has been transmitted as generational 

trauma. 

Constructivism was utilized in this study to explore submission in marriage in the lives of 

others and reflect upon those experiences. Thus, aiding in the development of representations 

and the incorporation of added information into pre-existing knowledge of submission in 

marriage. The construction of reality and knowledge regarding submission in marriage contrasts 

with positivism's assumption that there is only one objective reality to be discovered. This 

approach enables the examination of the interplay of forces shaping reality and knowledge. 

Constructivism encompasses diverse philosophical assumptions in research and is sometimes 

used interchangeably with constructionism and social constructionism (Gergen, 2011). 
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Constructivism ontology is used as a relativist which means that there are several realities 

that are specific to and co-created in the context to which they belong (Moon & Blackman, 

2014). The study focuses on the assertion that their reality would differ from others’ realities 

when it comes to submission in marriage because each constructed their realities in collaboration 

with their communities, societies, and other forces. Reality is built not solely on their institutions, 

cultures, and conventions but also on their interactions between people and groups along with the 

physical world around. Thus, while it's acknowledged that there's a world beyond human 

perception, the external world does play a role in shaping the forces that construct reality. 

Problem Statement 

The problem under consideration is the lack of information and comprehension of mutual 

submission and its function in marriage. Specifically, there is a shortage of research on the 

opinions of divorced Professional Black Women and whether the absence of reciprocal 

submission affected their decision to divorce. This qualitative phenomenological study examined 

the perspectives of divorced PBW on reciprocal submission in marriage. This study was crucial 

for comprehending the conditions of Black families, contextualizing the economics of this 

population, and fostering the holistic health of professional divorced PBW. This research filled 

the informational void in the literature surrounding mutual submission in marriage. The study 

addressed the following gap in the literature: divorced professional Black women’s first-person 

narratives of mutual submission or the lack thereof on the well-being and functioning of their 

previous marriage.  

There is a population of women who have experienced horrific divorces but still desire to 

remarry. There are individuals who blame religious organizations or spiritual leaders’ flawed 

guidance for their divorce (Shannon-Lewy & Dull, 2005); this is the target population of women 
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on which this study is focused. Submission in marriage is an example of the dynamics of 

leadership and followership since it is internal, personal, and of the nature of a gift or grace 

(Olson, 2018; Padgett, 2008). Based on the background and definitions provided by other 

scholars, the definition of submission in marriage utilized in this study is as follows: the mutual 

acquiescence of power and decision-making as shared by both parties in the relationship that 

requires faith, hope, love, service, care, and maturity for the purposes of enriching the 

relationship and honoring the equality of both partners (Balthrop, 2022; Barron, 2021; 

Bartkowski & Read, 2003; Olatunde, 2022). This phenomenological study was conducted to 

examine the lived experiences of mutual submission in marriage of divorced Professional Black 

Women (PBW). The aim was to determine the role that submission in marriage or lack thereof 

played in their decision to divorce. 

Purpose Statement 

The purpose of this study was to explore the experiences of divorced Professional Black 

Women (PBW) regarding mutual submission in marriage. At this stage in the research, mutual 

submission was generally defined as an integrated relationship where two people work together 

collectively and as a result provides a place for cooperation to occur (Balthrop, 2022; Olatunde, 

2022). Barron (2021) stated that the mutual submission is a healthy habit in marriages where the 

husband and the wife are filled with the Holy Spirit of God according to Ephesians 5:18-20 and 

Galatians 5:22- 23. Further research was conducted on the mutual submission and submission in 

marriage behaviors among Christians inside the church by Balthrop (2022), as well as how the 

lack of these two practices damaged the church’s health. The theories that guided this study were 

social exchange theory, equity theory, and womanist theory.  
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Significance of the Study 

Most studies on submission in marriage emphasized submission as a male-dominant 

stance, as opposed to reciprocal submission, in which both the husband and wife have a part. 

Submission is of paramount importance in Christian relationships (Bartkowski & Read, 2003). 

Researchers have examined both the relationship between submission and domestic violence and 

how religious leaders have counseled wives to submit to violent husbands (Maisiri, 2015). 

Submission in a marriage is indicative of strength and not a weakness. Research must be 

conducted on mutual submission and its crucial role in marital fulfillment to regulate the 

effectiveness of submission in marriages. Research conducted by Kroeger et al., (2019) revealed 

that those who interpret biblical submission as a partnership or compromise as opposed to 

avoidance or accommodation report a greater level of overall marital happiness.  

Townsend and Townsend (2021) concur that submission is a mutual practice in marriage 

and that wives must learn how to set boundaries for couples to be successful at mutual 

submission. Setting limits does not imply that submission is rejected or ignored. Since 

submission is a process that involves both parties, husbands must learn to be Christ-like rather 

than domineering and controlling so that both the husband and wife can practice mutual 

submission (Townsend & Townsend, 2021). Wives can support their husbands by encouraging 

Christlike behavior as opposed to controlling behavior, and by refusing to facilitate immature 

behavior which is evident in husbands who misinterpret and misapply submission in marriage 

(Townsend & Townsend, 2021). Husbands and wives, not just wives, are expected to practice 

submission (Townsend & Townsend, 2021). “Submit yourselves to one another out of reverence 

for Christ” (Ephesians 5:21). Submission is always the result of a party's free will. Both wives 

and husbands voluntarily acquiesce to their respective partners. The relationship between Christ 
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and the church is a model for the relationship between a husband and wife: “Now as the church 

submits to Christ, so also spouses should submit to their husbands in everything. “Husbands, 

love your wives, just as Christ loved the church and gave himself up for her in order to make her 

holy, cleansing her by the washing with water through the word, and to present her to himself as 

a radiant church, without spot or wrinkle or any other blemish, but holy and blameless” (see 

Ephesians 5:24-27). Given the evolution of marriage since biblical times, further research is 

needed to explore the impact of mutual submission in modern marriages. 

This research was significant because it sheds light on the distinctive experiences of 

mutual submission in the marriages of Professional Black Women (PBW) who have gone 

through a divorce. In addition, this research dispelled misperceptions of submission in marriage 

while highlighting benefits of mutuality in marriage. This study was important to marriage and 

family therapists and counselors, mental health professionals, and spiritual leaders because it 

informed and educated people who work with individuals and couples who seek marriage or 

married couples on the benefits and advantages of mutual submission in marriage. 

Research Questions 

This study investigated the lived experiences of divorced Professional Black Women and 

mutual submission in marriage. There is a lack of understanding and practice of mutual 

submission which could provide couples who believe in the origin and spiritual principle of 

submission with an alternative option to explore. The absence of education and information 

about mutual submission has prevented couples from experiencing equality and reciprocity in 

their marriages (Archer & Archer, 2019). Poor biblical teaching has also contributed to the lack 

of insight, perspective, and consideration of mutual submission to strengthen marriages 

(Fleming, 2015; Lamber, 2010; Robinson, 2017).  
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Central Research Question  

The central research question for this research was: what is the lived experience of 

mutual submission in marriage of divorced professional women? This core question was 

designed to elicit participants’ candid reflections of their lived experiences. Both marriage and 

divorce are public and private issues, and the success or failure of a marriage has consequences 

that reach beyond the lives of the people involved. When individuals at the crossroads of divorce 

can mend their relationships and build a stable, secure marriage, they benefit not just themselves 

and their families, but also their communities, cities, and country (Yimam, 2013, 2014).  

Sub Research Question 1  

The first sub-question was what impact does spirituality and culture have on practicing 

submission in marriage? This sub-question aimed to assess whether spirituality or culture 

influenced the decision to divorce. Research revealed that submissive habits are more prevalent 

in religious households than in others (Maisiri, 2015). It has also been demonstrated through 

research that submission in marriage is a biblical discipline derived from Christianity which is 

practiced within the framework of marriage, as such the church is obligated to teach men how to 

be spiritual leaders in their homes (Dangal & Joshi, 2020; Gergen, 2011).  

Sub Research Question 2  

The second sub-question was what is the role of gender in practicing submission in 

marriage? This sub-question investigated the effect of gender on submission practices. Padgett 

(2008) research mentioned that men are preferred to hold a patriarchal role and women are 

expected to be submissive in marriage. In the traditional view of marriage, males earn money 

and support the household, while women are responsible for motherhood and housekeeping 

(Ercan & Uçar, 2021). 
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Definitions 

 The following terms were integral to this study and are defined below: 

1. African American Women: includes African American women and Black Women of 

Caribbean descent in the United States (Ford et al., 2019; Taylor & Richards, 2019).  

2. Black woman – self-identifies as being of African descent and was born with female 

genitalia and chromosomes (Bryc et al., 2015). 

3. Feminism – a flexible, contentious, critical, and evolving theory with the goal of 

dismantling patriarchy, colonization, and other oppressive systems in the name of 

equitable social change (Allen, 2022). 

4. Marital satisfaction – shared attitude toward the individual’s marriage relationship 

(Cui & Fincham, 2010). 

5. Mutual submission – defined as mutual harmony in which being mutually harmonized 

contributes to effective spiritual leadership (Barron, 2021). 

6. Patriarchy - The gradual institutionalization of sex-based political relations created, 

maintained, and reinforced by various institutions linked closely together to achieve 

consensus on the lesser value of women and their roles (Facio, 2013). 

7. Professional Black Women: Black women with a secondary education who typically 

work in white-collar jobs. Professional Black Women are typically thought to have a 

higher socioeconomic status (Bacchus, 2008; Holt-Lunstad et al., 2010). 

8. Religion - any set of beliefs, attitudes, and actions that have to do with spiritual 

power, such as forces, gods, spirits, ghosts, or devils (Ember et al., 2019).  

9. Spirituality - connection to a form god, nature, other people, and the external 

environment, associated with the character and significance of life (Aten et al., 2019). 
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10. Submission in marriage – humble recognition of God’s divine ordering within a 

marital relationship (Maisiri, 2015). 

Summary 

Most individuals are familiar with conventional submission and its function in marriage. 

In some situations, conventional submission behaviors have been seen as reluctance, servitude, 

inferiority, debasement, and a display of weakness. In this chapter, the background to the issue of 

mutual submission in marriage was explored. Research questions were outlined, and the purpose 

of the study was outlined. The purpose of the study was to investigate the lived experiences of 

mutual submission in marriage among divorced Professional Black Women (PBW). Most of the 

research on submission highlights submission as a male-dominant position, as opposed to 

reciprocal submission, in which both the husband and wife have a role.  

This chapter provided historical, social, and cultural context regarding the genesis of 

submission. In addition, this chapter addressed the researcher’s motivation for conducting the 

study, a problem statement supported by existing literature, a succinct purpose statement, a 

description of the empirical and theoretical significance of this study, and the definitions of 

pertinent key concepts and terms. Chapter Two discussed the existing literature and theoretical 

frameworks that guided this study while Chapter Three described the research procedures. This 

research sought to fill in gaps in the literature by focusing on a specific population of Black 

professional women whose divorces were influenced by submission. The findings addressed the 

gaps in the existing literature by elaborating on the diverse experiences of each participant are to 

be found in Chapter Four. Chapter Five concluded with suggestions for future research. There 

have been few debates and research on reciprocal submission because submission has a long 

history and is deeply ingrained in our patriarchal culture.  
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Chapter Two: Literature Review 

Overview 

Submission in marriage holds foundational significance for many evangelicals and often 

features prominently in discussions on theology, gender, and sexuality. Despite its biblical 

importance, the definition of a woman's submission or subordination to her husband remains 

subject to interpretation, tradition, and personal preference (Kroeger et al., 2019). While 

discussions about submission typically occur within the broader context of marriage, some argue 

that marital submission necessitates mutual understanding (Beck, 1978). However, research 

suggests that submission in marriage is often perceived as unbalanced, favoring males (Perry & 

McElroy, 2020). Exploration of mutual submissive experiences among divorced Professional 

Black Women reveals instances of mistreatment, dismissal, or undervaluing of spouses within 

the practice of submission in marriage (Alsdurf & Alsdurf, 1998). 

The present study analyzed the lived experiences of mutual submission in marriage 

among divorced Professional Black Women (PBW) using the social exchange theory, womanist 

theory, and equity theory. The study aimed to address a knowledge gap in the literature by 

collecting first-person stories of mutual submission and its influence on the well-being and 

functioning of divorced professional Black women’s marriages. Barron (2021) suggests that 

effective spiritual leadership may be fostered through mutual harmony, thus defining mutual 

submission as a harmonious agreement between two parties. The study filled a gap in the 

literature by investigating divorced professional Black women’s first-person narratives of mutual 

submission or lack thereof on the well-being and functioning of their prior marriage. This 

chapter explored the history of submission, relevant literature, and impediments to resolution. 

This study used primary and secondary sources to define the study’s thesis.  
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This chapter discussed the three theoretical frameworks that served as the basis for the 

research: social exchange theory, womanist theory, and equity theory. Also discussed were the 

opinions of divorced Professional Black Women on reciprocal submission in marriage, the 

influence of spirituality and culture on submission practices, and the role of gender in submission 

practices. The review of literature synthesized relevant and current sources while older sources 

provided historical relevance. This study was important to marriage and family therapists and 

counselors, mental health professionals, and spiritual leaders as it informed and educated those 

who work with individuals and couples who seek marriage, or married couples, on the benefits 

and advantages of mutual submission in marriage. 

Theoretical Framework 

Womanist or Feminist Theory 

The history of Western feminist theory is often traced back to the writings of Mary 

Wollstonecraft (1759-1797), regarded as one of the earliest feminist authors within the liberal 

tradition. However, it's important to note that writings embodying feminist perspectives and 

women's experiences have emerged throughout history (Rousseau, 2013).  

Black women have made significant strides, establishing a notable presence in various 

aspects of society such as the workplace and entrepreneurship (Boykin, 2022). Womanism, a 

form of feminism, emphasizes the experiences of Black women and women of color, aiming to 

unite the movement across intersections of race, gender, and class and provide Black women 

with their own term (Taylor, 1998). Feminist theory offers a framework encompassing 

epistemology (knowledge), methodology (knowledge production), ontology (subjective 

existence), and praxis (action for social change), enabling engagement with theoretical concepts 

and the pursuit of social transformation (Allen, 2022).  
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To de-emphasize patriarchy, capitalism, colonialism, racism, white supremacy, 

heteronormativity, and other systems of oppression and inequality for the goal of social 

transformation, feminist philosophy is intertwined with a confrontational and critical practice 

(Collins, 2019; Ferguson, 2017; Few-Demo & Allen, 2020; Oswald et al., 2009). The notion that 

“I am because we are” is fundamental to feminism, a critical intersectional ideology, which 

makes it a relational, collectivist, and integrative enterprise (Lewis, 2009, p. 309). With its roots 

in the lived experience of oppression and inequality, feminist theory in the field of family science 

is intrinsically tied to the call for change at the personal, interpersonal, and social levels (Allen, 

2022; Few‐Demo & Allen, 2020). The larger goal of feminism is to shed light on the ways in 

which power is used and abused, and to advocate for measures that will lead to a more just and 

equal society (Ahmad, 2019; Alexander & Mohanty, 2013; Srinivasan, 2022). Critical feminists 

hold an intersectional perspective that recognizes that there is no such thing as a single, unified 

experience of gender, race, class, or sexual orientation (Collins, 2019; Few-Demo & Allen, 

2020).  

Historical womanist theory (HWT) is a spin-off of womanist theory that provides a 

crucial theoretical framework for comprehending the distinctive social, political, and economic 

circumstances of Black women in the United States (Connell, 2013). While several key feminist 

theories have addressed the concerns pertinent to Black women’s lives, no one theory has been 

able to address the complex, simultaneous, and interwoven oppression that characterizes the 

experiences of Black women in the United States (Rousseau, 2013). A matrix of dominance 

elucidates the systemic foundations of oppression that affect the lives of Black women. HWT is 

greatly influenced by Karl Marx and Fredrich Engels’ dialectical and historical materialism 

(Rousseau, 2013). HWT also draws from several other perspectives rooted in race, class, and 
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gender analysis, including womanist theory, material feminism, Black feminism, and critical race 

theory (Rousseau, 2013).  

The HWT offers a one-of-a-kind perspective on the historical experiences of Black 

women as laborers (Rousseau, 2013). This theory expressed three objectives regarding Black 

women; (1) Individuals of African heritage residing in a nation with a long-standing and 

fundamentally divided economy based on race; (2) women in a system that is profoundly 

patriarchal; and (3) workers—productive, reproductive, and biological—in a capitalist system 

(Rousseau, 2013). Herstory culture, racism, class, gender, and other types of oppression are all 

considered from the perspective of Black feminist and womanist views (Allen, 2022; Lindsay-

Dennis, 2015). Feminism, or “womanism,” is a philosophy that offers novel opportunities for 

research and advocacy on behalf of couples and families (Allen, 2022).  

Social Exchange Theory 

Mills and Clark’s (1982, 1986) claims that communal and exchange relationships have 

distinct norms for giving and receiving advantages inspired the theory of communal (and 

exchange) relationships. Unlike trade or exchange relationships, where members benefit each 

other to accumulate or repay debt, shared relationships are founded on concern for the other’s 

well-being (Hurt et al., 2014). The desire to benefit the other person separates communal 

relationships from exchange relationships. A benefit is provided in response to a need or to 

demonstrate general concern for another in shared relationships. However, in trade or exchange 

relationships, a benefit is given in anticipation of receiving a comparable benefit in return or in 

response to a benefit that has already been received (Clark & Mills, 2012; Williamson et al., 

1996). The groups most likely to establish communal connections are family, romantic partners, 
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and intimate friends. Because they are aware of each other’s needs, people in communal 

relationships have fulfilling and mutually advantageous interactions (Hurt et al., 2014). 

The concept of communal (and exchange) relationships revolves around partners' 

perception of each other's happiness and success, along with the desire to identify and address 

their partner's needs without expecting equivalent benefits in return (Mills et al., 2004). Higher 

levels of communality in relationships have been associated with increased commitment and a 

greater likelihood of experiencing positive emotions in sacrificial situations (Whitton et al., 

2007). Daily expressions of gratitude between partners have been found to contribute to 

relationship maintenance and predict future levels of communality and commitment (Gordon et 

al., 2012). Even within identical relationship types, individuals exhibit diverse degrees of 

communal attitudes toward their different relational partners. Communal orientations are defined 

as a strong motivation towards communal behavior (Clark, 1997), partner-specific motivation 

(Mills et al., 2004), or unmitigated motivation (Ferguson, 2017), characterized by a lack of self-

oriented concern. In line with this perspective, Buunk and Van Yperen (1991) found that 

communal attitudes influenced the relationship between inequality and romantic partner 

happiness. 

Equity Theory  

Studies on relationship maintenance often rely on equity theory as a foundation (Stafford, 

2020). The equity theory presupposes an exchange orientation which means that individuals 

consider the benefits and costs of their connections. Nevertheless, both equity theory and 

exchange orientations have faced scrutiny, especially in the context of intimate relationships like 

marriage (Mills & Clark, 2001; Stafford, 2020). A community approach to relationship 

maintenance is an alternate option (Alexander & Mohanty, 2013). 
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Ragsdale and Brandau-Brown (2004) argued, in a critique of Canary and Stafford’s 

study, that equity theory is an inappropriate theoretical framework for predicting maintenance 

behaviors. Mills and Clark (1982) argued that marriages are not transactional relationships but 

rather communal ones. Canary and Stafford (2007) responded to Ragsdale and Brown by stating, 

“Although people in communal relationships may be less likely to maintain marriage than others, 

as equity theory predicts, this must be empirically tested before it can be accepted as fact” (p. 

62). 

Equity theory focuses on the link between rewards and contributions (Dainton, 2019). 

Equity may not hold the same value for everyone (Braun & Clarke, 2021). Rudrum et al. (2022) 

demonstrates a correlation between unfairness and poorer levels of pleasure in intimate 

relationships. When connections lack mutuality, individuals may perceive themselves as either 

over- or under-benefitted. Under-benefit inequality occurs when one individual receives fewer 

benefits relative to their contributions compared to their spouse, while over-benefited imbalance 

arises when one spouse receives greater advantages relative to their contributions compared to 

the other (Gergen, 2011). Equity theory suggests that individuals in mutually submissive 

marriages are likely to experience greater contentment, while those in inequitable marriages may 

experience distress, with the level of distress increasing in proportion to the degree of injustice 

(Dainton, 2019). 

Many social exchange techniques are taken mostly from the works of sociologists Braun 

and Clarke (2021). A fundamental assumption shared by all social exchange theories is that our 

decisions to act are influenced by the anticipated benefits and costs associated with those 

activities. Individuals are not necessarily driven to maximize their gains. Instead, equity is 

founded on a perception of justice (Powell, 2005). Equity theory says that couples are more 
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motivated to maintain mutually beneficial relationships than inequitable ones because they are 

more fulfilled in mutual partnerships than unbalanced ones. Stafford and Canary (2006) state, 

A major premise of our research is that individuals make subjective evaluation of 

equality within their relationships; individuals compare their own ratio of results to inputs 

to their evaluations of their partners’ outcomes and inputs. Equitable partnerships arise 

when the ratio of benefits to expenses is comparable for both parties. If the ratio of 

benefits to expenses is greater for one partner, then that spouse is said to be over 

benefited. In contrast, if one spouse’s ratio of expenses to rewards is larger, that partner is 

under benefit (p. 229).  

Most individuals like to establish and keep mutual relationships (Canary & Stafford, 

2007, p. 62). Individuals’ preference for equity and the notion that unfairness causes suffering 

has been well supported (Hatfield et al., 2008). Yet, findings involving under benefits are more 

regularly and robustly seen than ones about over benefits. Nonetheless, the equity theory has 

been questioned, particularly regarding close partnerships such as marriage. A community 

approach to relationship maintenance is an alternate option. In a critique of Canary and 

Stafford’s (2007) study, Ragsdale, and Brandau-Brown (2004) Argued that the equity theory is 

an inappropriate theoretical framework for predicting maintenance behaviors. They supported 

their claim that marriages are community connections rather than transactional ones by citing 

Mills and Clark (1982). When responding to Ragsdale and Brown, Canary, and Stafford (2007) 

wrote, “While persons in communal partnerships may be less likely to continue marriage than 

others, as equity theory predicts, this must be experimentally validated before it can be accepted 

as truth” (p. 62). In addition to a person’s community orientation, (Canary & Stafford, 2007; 

Stafford & Canary, 2006) suggested that a person’s exchange orientation may also play a role in 
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forecasting maintenance behaviors. Canary and Stafford (2007) recognized that the concept of 

fairness may not always fully account for maintenance behavior. Equity is just one factor that 

can help explain it. Stafford and Canary (2006) argued, “differences in findings may be 

attributable to people’s varying expectations for fair trade” (p. 251).  

Both communal and trade orientations influence expectations for equal exchange. 

Ledbetter et al. (2013) explored communal orientations in the prediction of relationship 

maintenance, expanding on the ideas of Canary & Stafford, (2007). Ledbetter et al. (2013) 

further investigated inclusion of self in others (IOS) and equity as predictors of five maintenance 

methods, using IOS as an indicator of community orientation. While not asserting that social 

exchange theory and self-expansion are the same. Ledbetter et al., (2013) discovered that the IOS 

predicted maintenance behaviors more accurately than equity in relationships. In addition, they 

discovered that equity was exclusively predictive for women, but IOS predictive maintenance 

behaviors for both men and women. Buunk and Van Yperen (1991) examined how trade 

orientation and equity can predict relational satisfaction. They found that despite those in 

equitable relationships reported higher levels of happiness, persons “poor in exchange orientation 

saw themselves to be treated fairly more frequently” (p. 714). Sprecher (1992) discovered a 

correlation between exchange orientation and expectations of equality and reactions to injustice.  

In marriage and other intimate partnerships, partners are fundamentally interdependent, 

with individual and relational outcomes influenced by each other (Buunk & Van Yperen, 1991). 

Individuals in interdependent relationships have varying expectations of providing and receiving 

rewards. Stafford and Kuiper (2021) thought that exchange-based relationships are based on the 

idea of reciprocity or mutuality, which means that both parties get something out of the 

relationship. Clark (1997) similarly suggested that with fairness in mind, decisions are made 
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based on anticipated costs and benefits obligations or obligations accrue when relationships are 

exchange oriented., Stafford and Kuiper (2021) concluded,  

When people are more communal, as opposed to exchange oriented in their relationships, 

this suggests that they are no longer thinking solely about their own benefits but are also 

motivated to benefit their partners and maintain the quality of the relationship, an 

orientation that should benefit both relationship partner (p. 3).  

Related Literature 

Professional Black Women  

Marriage patterns in the United States show striking racial and cultural diversity. Black 

women marry later, are less likely marry, and have greater rates of marital instability than white 

and Hispanic women (Raley et al., 2015). Due in part to widespread changes in views about 

family structures that have made marriage optional, the racial discrepancy in marriage among 

Black women and other ethnic groups began to emerge in the 1960s and has expanded since then 

(Mouzon Dawne, 2013). The Strong Black Women (SBW) Schema describes the independence 

and resilience of  Black women who were expected to conform to the harsh realities of cultural 

norms of oppression by society (Harris-Lacewell, 2001).  

Professional Black Women (PBW) are often associated with attributes and qualities such 

as determination and their ability to manage relationships (Carter & Rossi, 2019; Gupta & 

Srivastava, 2020). In addition, PBW and SBW schema are often linked together given similar 

characteristics and qualities (Liao et al., 2020). The perception that these women hold high levels 

of resilience and independence can imply that they require less assistance and support from 

society and male counterparts compared to women of other ethnic groups and backgrounds 

(Jones et al., 2021; Platt & Fanning, 2023). Furthermore, the stereotype of the SBW portray 
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black women as tough able to handle any challenge or obstacle without showing signs of 

weakness or vulnerability (Abrams et al., 2014; Davis & Jones, 2021). This stereotype has both 

positive and negative effects on Professional Black Women (Jones, Harris, Reynolds, 2021). 

Professional women are more likely to be married and have children than other women and have 

higher levels of education and income (Qian, 2017). While professional women typically have a 

high level of education and income, they also experience significant work-family conflict (Gupta 

& Srivastava, 2020; Haynes, 2019). 

Many Black women have perfected the ability of projecting strength while hiding pain 

because of repeatedly summoning perseverance in reaction to physical and psychological 

adversity—a balancing act frequently held in high regard among Black women. When Black 

women feel controlled by the improper application of submission practices in marriage, 

concealing trauma or its aftermath affect their ability or desire to remain in patriarchal or 

dominating romantic relationships (Waller et al., 2022). 

What is Submission in Marriage 

In the literature review for this study, proponents of a marriage model that incorporates 

submission were predominantly religious individuals, particularly Christians, resulting in a heavy 

reliance on biblical perspectives in cited research. Additionally, the existing literature on 

submission in marriage is largely outdated, with much of it exceeding ten years in age. Some 

argue that submission is a patriarchal practice, with both Jewish and Muslim marriages often 

exhibiting patriarchal rather than hierarchical structures, thus reinforcing traditional submission 

practices (Bartkowski & Read, 2003; Leavitt et al., 2021; Whitnah, 2022). Radtke (2021) 

supported this view of submission by integrating Hindu Law and a fifteenth-century Confucian 

marriage manual that mandates the practice of wifely submission. Others have suggested that 
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both men and women bear a duty and responsibility to submit to one another, challenging the 

conventional practice that places the burden of submission solely on women (Barron, 2021; 

Townsend, 2021). Townsend (2021) stance on submission was that it entails living in harmony 

with one's spouse, and that submission and support do not imply that the wife is inferior to her 

husband. Rather, her position with God simply places her in a subordinate position to her 

husband, as God decreed the husband to be the head of the home. Hamner et al. (2018) explained 

that submission practices in marriage cannot be dictated or coerced by a supposed authority, but 

can only be initiated from within, by the Spirit of love for the other.  

 Eddy (2012) argued that biblical submission to God is a concrete act of obedience 

validating the husband’s position to be in charge. Rakovec-Felser (2014) disagreed with 

Townsend (2021) that submission was reciprocal or mutual but believes that women should 

submit to their spouses regardless of the circumstances, as doing otherwise is a form of 

disobedience and contempt. There is substantial literature on marriage, especially within 

Christian fundamentalism, which asserted that husbands have virtually unrestricted authority 

over their wives. In these settings, wives are obligated to submit to their husbands without 

qualification. Bradbury and Cornwall (2016) contended that submission between women and 

men forms the basis for the correct understanding of marriage throughout much of Christian 

history, and that much of today's discussion of headship is based on the Bible. In this paradigm, 

the differences between men and women were highlighted while equality is at best 

deemphasized. Women are deemed unsuitable to lead in the marriage due to their emotionality, 

fragility, and susceptibility to deception (Handford, 1995). Consequently, it is a grievous offense 

for a woman to challenge her husband’s leadership as the head of the home, “as doing so 

severely distorts the ontologically grounded order of human relationships” (Sharma, 2011, p. 82). 
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In a book that has sold over two million copies, Helen Andelin contended that “God has 

ordained the husband to be the paramount authority” (Andelin, 1974, p. 512). Clark (1997) 

asserted that modern secular society challenges the limits of marital submission only to the 

extent that there are essentially no limits on submission and authority. Therefore, the woman’s 

entire existence (including all her actions) must be subordinate or submissive to her husband. 

Other evangelical authors concede that there may be a few instances in which submission must 

be qualified but argue that this is so uncommon that it does not need to be elaborated upon or 

even considered (Tracy & Seminary, 2008). 

Doyle (2001) and Salem (2020) argued that a wise wife would never appear more 

knowledgeable than her husband, accept her husband's neglect of his family, tolerate and submit 

to his misconduct, and exhibit true femininity by being dependent, feeble, and fearful. Similarly, 

scholars such as Ademiluka (2021), Handford (1995), and Nir (2022) posited that the Bible 

imposed no restrictions on a wife's submission to her husband, as submitting to him was seen as 

submitting to God. Other fundamentalist authors took a less extreme stance on female 

submission, but still advocated for a paradigm where the husband's power and authority were 

nearly absolute. For instance, Evans and Kelley (2004) asserted that a wife should never seek 

ways to avoid submitting to her husband, refrain from reprimanding him (even in private), and 

have no authority to make independent financial decisions. 

Jones (2000) believed that the husband is the chief of the household, the wife must 

accommodate more than he does. In addition, because of her husband’s great authority, she 

should never attempt to alter him; even if he is a tyrant or legitimately neglects his family, she 

should yield and surrender to God (Jones, 2000). Elizabeth George’s popular book, A Woman 

after God’s Own Heart, argues that submission is the biblical mandate for wives to be made 
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lower under their husband’s authority by yielding the final decision-making power to him in all 

areas of life, with one exception: if he asks you to violate some teaching from the Bible (George, 

2019). With this one exception, however, the husband’s authority is all-encompassing. Burke 

(2003) also argued that submission is not inferiority but voluntarily placing oneself under the 

authority of another. 

Lack of Mutual Submission Being Practiced in Marriages 

While there are several studies on submission in marriages, research on reciprocal or 

mutual submission is scarce. Given that mutual submission derives from submission, it was 

useful to review and outline what others view as the purpose and function of submission in 

marriage. Research on submission has derived from a biblical perspective, with a focus on the 

patriarchal position of men (Archer & Archer, 2019; Bassey & Bubu, 2019; Dean-Hill, 2019). 

Clifton (2018) and Chisale (2018) argued that the issue with the traditional idea of submission is 

that women are expected and encouraged to submit to their husbands even if they are s violent 

toward them. There are several scholars who supported this theory in claiming that the biblical 

passage Ephesians 5 supported mistreatment and abuse in marriage (Kapuma 2015; Mazibuko & 

Umejesi 2015; Chisale, 2018). Conversely, Piper and Grudem (2006) describe marriage as a co-

partnership or mutuality of equality where neither the wife nor husband has sole power over the 

other. This definition embodies an egalitarian perspective on marriage. An egalitarian 

perspective on marriage is characterized by equal interactions where roles are not forced and 

there is a strong sense of intimacy. In contrast, a hierarchical perspective on marriage has clearly 

defined roles, with the husband holding a position of authority over the wife. (Eckenroad, 2023; 

Preato, 2004; SmiWhile a hierth, 1980), 
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Successful couples tend to cultivate egalitarian relationships, according to sociologists 

and demographers (Booth, 1991; Booth & Amato, 1994). Over a 20-year span, from 1980 to 

2000, Booth and Amato interviewed and followed the lives of 2,000 men, women, and some of 

their offspring. The research examined two distinct kinds of changes: how individual marriages 

change over time and how the population of married couples changed between 1980 and 2000. 

Upon conclusion of the research, Dr. Amato concluded: 

Equality is good for marriage. It’s good for both husbands and wives. If the wife goes 

from a patriarchal marriage to an egalitarian one, she’ll be much happier, much less likely 

to look for a way out. And in the long run, the husbands are happier too.  

Lack of Mutual Submission and Divorce  

Marriage and divorce are both societal and private matters. The success or failure of 

marriage has repercussions that extend beyond the couples’ own life (Damota, 2019; Falculan et 

al., 2019). Repairing relationships on the brink of divorce to cultivate a strong, secure marriage is 

a significant achievement, as divorce continually jeopardizes the family unit and has profound 

impacts on emotional and mental well-being (Abebe, 2015; Yimam, 2014). Along with mental 

and emotional health issues, divorced families in the US are approximately 50% more likely to 

become impoverished impacting both the parents and children and creating unnecessary levels of 

stress on the children’s overall health (Anderson, 2014; D’Onofrio & Emery, 2019). Clarke-

Stewart and Brentano (2006) and Orbuch et al. (2002) agree that divorce will not only lead to 

financial instability but also to mental and emotional distress. 

 

Throughout the 1970s, Black women experienced a greater increase in the divorce rate 

than Hispanic and non-Hispanic White women (Martin & Bumpass, 1989). During the 1980s, the 
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disparity in divorce rates between whites and blacks remained high but a big influx of 

immigrants reduced the divorce rate of Hispanic women; immigrant communities tend to have 

lower divorce rates than native-born individuals (Bansak & Pearlman, 2022; Bean et al., 1996; 

Raley & Sweeney, 2020). A recent study paralleling the research on higher divorce rates among 

Black women indicated that racial and ethnic disparities in divorce rates remain substantial 

(Cohen, 2019; Copen et al., 2012). This study also showed that Asian and foreign-born Hispanic 

woman had the lowest rates of divorce while Black, U.S.-born Hispanic, and Native American 

women had the highest divorce rates (Cohen, 2019; Copen et al., 2012). The causes for these 

disparities are still poorly understood but they presumably include complex and dynamic 

connections between individual, family, and community-level traits, such as attitudes, norms, 

and structural factors such as economic opportunity (Butrica & Smith, 2012). 

It is crucial to address the lack of mutual submission in marriages among Professional 

Black Women (PBW) as implementing such a practice could serve as a divorce reduction 

mechanism. The breakdown of a couple’s partnership has an impact on a lot of people when they 

get divorced (Kapelle & Baxter, 2021; Scott et al., 2013). Research has shown that children of 

divorced parents experience lower levels of well-being, regardless of their academic 

performance, behavior, psychological development, self-esteem, social skills, and relationships 

with other children (Thadathil & Sriram, 2020). 

 By a substantial margin, the United States leads the industrialized world in divorce rates 

and the percentage of children affected by divorce (Raley & Sweeney, 2020; Weinraub & 

Kaufman, 2019). Divorce rates began to climb shortly after the Civil War and have continued to 

rise steadily for more than a century in the United States (Furstenberg Jr., 1994). Preston and 

McDonald (1979) assessed the likelihood of divorce for each marriage cohort beginning in 1867 
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and ending in the mid-1960s over two decades ago. Their findings revealed an ongoing trend of 

marriage breakup throughout consecutive marriage cohorts. Several academics hypothesized that 

most marriages formed in the 1970s subsequently would dissolve, especially when informal 

separations and official divorces were considered (Furstenberg Jr, 1994; Martin & Bumpass, 

1989). Some academics obtained more conservative figures, but still predicted that more than 

half of all marriages would end in divorce by the mid-1970s (Cherlin, 1992). Divorce rates began 

to stabilize in the late 1970s and fell by 10% during the 1980s (Gordon et al., 2012). Many 

studies have demonstrated that the economic expenses of divorce are borne disproportionately by 

women. Women endure a greater decrease in household income and a larger likelihood of living 

in poverty after divorce (Brinig & Allen, 2000; Manning et al., 2019; Manning et al., 2019). 

Mutual Submission as a Solution to Divorce 

Control mutuality refers to a shared understanding of how choices are made, who has the 

authority to exert influence or bilateral control, and the sense that one’s thoughts and opinions 

are considered by the other (Ogolsky & Bowers, 2013). It has been hypothesized that control 

mutuality is “crucial to interdependence and stability” in a marriage relationship (Stafford & 

Canary, 1991, p. 224) and that it correlates with relational pleasure (Canary & Spitzberg, 1989). 

A relationship’s communal strength implies the sense of “agreement on what each other’s actual 

needs are” (Mills & Clark, 2001, p. 22). Control mutuality is based on the sense of agreement on 

how decisions are made and the idea that one partner takes the other’s thoughts and feelings into 

consideration (or is sensitive to them), it is predicted that control mutuality and communal 

strength are positively correlated (Mills & Clark, 2001). 

Grudem (1996) believes that the entire notion of “mutual submission” as an interpretation 

of Ephesians 5:21 “be subject to one another” can only be supported by disregarding the specific 
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meanings of the Greek terms for “be subject to” and “one another.” Additionally, the Bible 

neither endorses nor justifies the practice of reciprocal or mutual submission in marriage 

(Grudem, 1996). The dominance-submission structure indicated that the Ephesian code that 

speaks to one way submission between husband and wife still exists but there has been a 

dramatic shift from a treatise on masculine supremacy to an exhortation to reciprocal 

relationships in Christ (Osiek, 2002). The apostle Paul connects the domestic rules with 

reciprocal submission in Ephesians 5:21 and 6:9 (Keener, 2021). Aristotle created household 

laws that outlined how the male leader of the home should manage or control his wife, kids, and 

slaves and later philosophers frequently followed the same order and used the same schema 

(Vrey & Nortjé-Meyer, 2016).  

There are certain ancient writers who were more “progressive” and engaged in mutuality 

than others, such Xenophon of Athens and Musonius Rufus, a Stoic philosopher who lived in the 

first century AD. It is stated that no other ancient home laws construct their debate with mutual 

submission (Keener, 2021). Webb (2001) argued that males do not have a unique leadership role 

in marriage but do deserve a certain level of respect. 

Webb (2001) stated that the only differences in roles are due to biological differences 

between men and women, and complementary egalitarianism is complete interdependence and 

mutual submission within the marriage. In contrast to Grudem's (1996) argument, 

Wojciechowski (2010) agrees with the mutual submission mechanism and argues that Matthew 

19:6 signifies this with its admonition: Therefore, what God has united, man shall not separate. 

This is accurate, as the Greek word means to be yoked as equals without the prospect of divorce. 

Finally, (Hugenberger, 2014) makes the case that the book of Malachi likewise affirms 

reciprocal or mutual submission.  
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Barriers to Solving the Lack of Mutual Submission 

Aman et al. (2019) revealed that submission has been interpreted incorrectly in a variety 

of societies and cultures. Religion, spiritual practices and beliefs, ambiguous gender roles or 

makers of masculine versus feminine energy, and family of origin are some of the factors that 

prevent the absence of reciprocity within relationships, (Collins, 2002; Gervasi et al., 2022; 

Maisiri, 2015). These factors were discussed in detail below. 

Religion  

Religion is any set of beliefs, attitudes, and actions that have to do with spiritual power, 

such as forces, gods, spirits, ghosts, or devils (Ember et al., 2019). As with mental health, the 

womanist theory is equally applicable to the study of practicing religious beliefs which offers 

Black women a sense of purpose and existence (Heath, 2006). A womanist theologian named 

Emile Townes argued that womanist religion derives from an apocalyptic vision of hope 

inhumanity, “a vision in which dominant norms are challenged and a new reality for humanness 

emerges” (Townes, 1995, p. 139). Women are the ones that submit to their husbands because 

submission in marriage is anchored in religion, and cultural values (Ngwoke, 2020).  

Religion provided hope for personal and community relationships enabled Black women 

to transcend and transform their experience (Gervasi et al., 2022; Maisiri, 2015). Religion serves 

as a resistance mechanism, according to Abrams et al. (2014), Alinia (2015), and Shorter-

Gooden (2004), who argue that Black women are less likely to submit to oppressive systems 

when they have a sense of dignity rooted in their culture, history, and belief in being children of 

God. In times of crisis and conflict, Black women often draw strength from their religious 

beliefs. However, they resist when faith is used to oppress them, even within romantic 

relationships such as marriage (Carney & Kelekay, 2022; Comas-Diaz, 1991; Heath, 2006). 
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Various perspectives on submission in marriage exist, including religious and spiritual 

interpretations (Levitt & Ware, 2006; Pevey et al., 1996; Zaloudek, 2014). Different religious 

and cultural traditions, as well as individuals within those traditions, may hold differing notions 

of submission (Sorokowski et al., 2019). For instance, in some Christian circles, the concept of 

wifely submission derives from Biblical teachings, as seen in Ephesians 5:22–24 (Hall & 

Schemm, 2010; Lovše, 2009). Similarly, in Islam, the principle of qiwamah dictates that 

husbands are responsible for protecting and supporting the family, while wives are expected to 

be obedient (Badawi, 1995; Mir-Hosseini et al., 2014; Siraj, 2010). Given these diverse cultural, 

religious, and personal perspectives, notions of submission in marriage vary widely among 

individuals. 

Spirituality 

Spirituality is defined as a connection to a form god, nature, other people, and the 

external environment, associated with the character and significance of life (Aten et al., 2019). It 

is a complex theoretical construct with several dimensions. Fundamentally, it encompasses 

transcendence which is seen as surpassing or surpassing “the real self” (Bozek et al., 2020).  

Within the given framework, spirituality is delineated as the process of attaining a state of 

transcendence through the cultivation of inner tranquility, coherence, or a sense of 

interconnectedness with fellow individuals (Boswell et al., 2006). Transcendence may occur in 

two distinct realms: internally, through self-realization, self-improvement, and personal 

development, and externally, beyond the confines of the individual. The concept of “external” 

transcendence might be oriented towards a superior entity or energy, towards another individual 

who is deemed to possess significant worth, where their well-being takes precedence over one's 

own, or towards the cosmos (Heszen-Niejodek & Gruszyńska, 2004).  
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Spirituality or religion may be associated with submission practices in marriage. 

Spirituality and religion may be distinguished based on their respective characteristics. Religion 

often involves ceremonies, institutional ties, and social connections, while spirituality centers 

around personal encounters with the unseen and acknowledgment of forces beyond human 

existence (Tovar-Murray, 2011). Religion is typically viewed in its societal context, whereas 

spirituality is often explored individually and within specific contexts (Roth-Roemer et al., 

1998). Although spirituality and religiosity share comparable origins connected to transcendence, 

it is important to note that they should not be used interchangeably. These domains are distinct; 

however, they share overlapping meanings (Krok, 2009a). 

In the context of this study, the term submission is defined as follows: The dynamics of 

power and decision-making are mutually shared by both parties involved in a partnership, 

necessitating the presence of qualities such as faith, hope, love, service, care, and maturity to 

foster a deeper connection and uphold the principle of equality between the partners (Balthrop, 

2022; Barron, 2021; Bartkowski & Read, 2003; Olatunde, 2022). Submission has been 

essentially linked to Christian discipline for maintaining healthy relationships that glorify God 

(Miles, 2006). In Ephesians 6:1, Paul advises children to obey their parents, while in verse 5 of 

the same chapter, he commands slaves to obey their masters (Miles, 2006). In Ephesians 5:21-22, 

however, the term “obey” is replaced with “submit yourselves. Smith (2022). Keener does not 

touch on corporate leadership but argues that submission was not intended only for wives or 

women, but for the entire body of Christ; both husband and wife are to submit to one another 

(Keener, 2021, p. 551). Genesis 3:16b mentions that the concept of husbands ruling their wives 

was a result of sin entering the earth. Jesus, however, dealt with every sin and its consequences, 

and Christians are no longer subject to the law but to grace (Moskala, 2016). Although Ephesians 
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5:22 is a true biblical concept that is adhered to by many Bible believers, the misinterpretation of 

this Scripture is also a fundamental problem about the duties in marriages (Barron, 2021; 

Bartkowski, 1996).  

Culture 

In Nigeria, patriarchy is a source of marital discord (Ademiluka, 2021), a reverse of the 

notion of submission. Research demonstrates a correlation between patriarchy and marital 

disputes (Ali et al., 2022; Mshweshwe, 2020). Becker and Edgell (1999) and Manaswi, (2021) 

assert that women’s sexism plays an undeniably substantial part in patriarchy. Male-identified, 

male-controlled, and male-centered social institutions inevitably accord masculinity and 

masculine characteristics a higher emphasis than femininity and feminine characteristics (Becker 

& Edgell, 1999). Based on studies examining the dynamics of submission in marriage, it's found 

that when submission is practiced effectively, couples attribute as much importance to their 

marriage as they do to the act of submission itself (Meadow, 1980). Eddy (2012) contends that 

assigning greater worth or significance to one gender over the other solely based on gender is 

unwarranted when considering sentiments related to marriage. 

Maisiri (2015) examined scriptural and cultural ideas of headship and obedience among 

African Christians of Shona culture in Zimbabwe to discover some of the underlying issues 

between the two. The objective of Maisiri’s research was to develop a pastoral care model that 

was not affected by patriarchal theology and catered to the needs of both men and women. 

Cultural attitudes and variances have resulted in widespread misconceptions of what gender 

implies (Maisiri, 2015) which in certain cases have deprived males of their power and granted it 

to their female counterparts (Harawa-Katumbi, 2012, p. 106). There are some that believe that it 
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is the church’s responsibility to educate husbands how to lead spiritually inside the home 

(Meyer, 2018; Sanders, 2017).  

According to Western scholars like Blankenhorn et al. (2004), certain Christians and non-

Christian’s advocate for women occupying a subservient role to men. This may suggest a link 

between traditional Christian ideas towards male leadership and female submission and African 

cultural beliefs. Both elements affect how African Christian couples perceived and applied the 

notions of male dominance and female submission in marriage (Blankenhorn et al., 2004). 

Partners must understand the underlying cultural and religious concepts of male headship and 

female subjugation prior to marriage (Blankenhorn et al., 2004). Stansbury et al. (2012) said 

pastors must have this understanding to fulfill their pastoral counseling responsibilities. 

Stansbury et al. (2012) argued further that churches (pastors) have a responsibility and duty to 

interpret cultural and religious issues, and that certain cultural and religious perspectives have 

been presumed. 

Ademiluka (2021) examined the topic of marital discord among Nigerian Christians 

because of a misunderstanding of Ephesians 5:22-33 and indicated that when the new concept of 

marital connection is comprehended and effectively utilized in Christian marriages, there would 

be more peace or reciprocity between the couple. Previous research uncovered common themes 

of marital violence and misuse of submissiveness (Ademiluka, 2019; Agbonkhese & Onuoha, 

2017; Babajide-Alabi, 2017; Igbelina-Igbokwe, 2013). By illustrating the gap between the sexes, 

these studies appear to show that males are more valuable and respected than women (Becker & 

Edgell, 1999).  
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Gender Roles 

 The concept of mutual submission in marriage emphasizes mutual respect, affection, and 

submission between partners. Instead of one partner dominating the other, both partners submit 

to one another in love and respect (Keener, 2021). The biblical foundation of mutual submission 

can be found in Ephesians 5:21, whereas the husband and wife equally submit to each other 

rather than the that being a requirement only for the wife. Traditional gender roles place a 

demand on men and women to conform to a certain behavior placing a level of responsibility on 

how the individuals in that relationships conduct themselves (Eisend, 2019). Assigning specific 

roles and responsibilities based on gender is the norm across various cultures (Cislaghi & Heise, 

2020; Eisend, 2019). Across these cultural norms, women are expected to fulfill the role as a 

stay-at-home wife and mother while their husbands goes to work and responsible for meeting the 

financial obligations for the family (Breda, et al., 2020; Jurczyk et al., 2019). When traditional 

gender roles are performed with these expectations, the dynamics of the relationship may be 

negatively impacted (D’Acunto et al., 2021).  

Communication and conflict issues may be more prevalent among couples who follow 

traditional gender roles practices which leads to dissatisfaction and discontentment within the 

relationship compared to couples who practice unconventional gender roles (Pourshahbaz et al., 

2020; Reidy et l., 2014). Traditional gender roles create opportunities for power disparities to 

arise within the relationship where one partner has more control than the other, typically this 

benefits the male partner in the relationship (Cislaghi & Heise, 2020; Conroy, 2014; 

Pietromonaco et al., 2021; Reidy et al., 2014).  

Alghafli et al. (2014) perspective on marriage and family fulfillment highlighted 

significant challenges in defining gender roles, relationship dynamics among family, and the 
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basic rights of women. The biological differences in men and women have been overweighed by 

society’s perception of how these roles are typically defined (Cislaghi & Heise, 2020; Waite & 

Gallagher, 2001; Weber et al., 2019). Buss, (1995) and Ylmaz et al., (2009) pointed out that 

there is a discrepancy among men and women in how gender is reflected occupationally, 

socially, and educationally. The male partner being the head of the household in providing 

financially and female partner being a stay at home wife and mother is the reflection of 

traditional marriages (Jurczykn et al., 2019; Sánchez‐Mira, 2021).  

Equality in relationships is a desire for women while men desires are to be the sole 

provider and leader of their household (Del Boca et al., 2020). Age, level of education, and 

socioeconomic status also influence expectations regarding marriage (Karney, 2021). Couples 

can adopt more egalitarian gender roles in which individuals support one another as education 

and income levels rise (Davis & Greenstein, 2009). In the traditional view of marriage, men earn 

money and support the household and women assume the responsibilities of motherhood and 

housekeeping (Ercan & Uçar, 2021). However, evidence-based research indicates that women 

prefer partners who can assist them financially (Li et al., 2016; Walter, 2020).  

Family of Origin  

 In the literature on marriage and family relationships, there has been interest in the 

implications of family of origin on practicing submission in marriage (Khojasteh Mehr et al., 

2021). The effect of one’s family of origin on marital satisfaction and the function of submission 

in marital relationships have both been the subject of several studies. The term “family of origin” 

refers to the significant caregivers and siblings with whom a person grows up, or the initial social 

group to which a person belongs, which is frequently a person’s biological or adoptive family 

(Corey & Corey, 2020). Psychiatrist Murray Bowen, one of the pioneers of family therapy, 
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described a concept termed differentiation (Nichols & Schwartz, 2001). Bowen proposed that 

family dysfunction is caused by a lack of differentiation, triangulation, and fusion, and that 

changes in the family system are dependent on individual change (Becvar & Becvar, 2009). 

Furthermore, Bowenian theory describes how families struggle to overcome chronic anxiety 

because of perceived emotional fusion (too much togetherness) or emotional cutoff (separation) 

from the family unit. Individuals within the family must obtain insight into emotional 

functioning and increase individual differences to reduce chronic anxiety (Brown, 1999). 

The experiences in one’s family of origin can significantly affect marriage mutuality 

according to research. Those from homes with elevated levels of conflict and low levels of 

warmth, for instance, reported lower levels of marriage togetherness or mutuality (Amato & 

Booth, 1991). Conversely, those who have experienced parental divorce may be more prone to 

have marital division (Amato, 2010). Aman et al., (2019) stated that practicing submission might 

increase marital satisfaction. This study indicated that couples who practiced submission had 

greater levels of marital satisfaction. There are differing views however on submission and 

marital satisfaction. Tasew and Getahun (2021) and Ali et al. (2022) discovered that couples who 

reported high levels of submission also reported high levels of conflict. Overall, the literature 

suggests that practicing submission in marriage may have both positive and negative 

consequences, and family-of-origin experiences can have a substantial impact on marital 

satisfaction. To completely comprehend the intricate interactions between the family of origin 

experiences, submission, and marital fulfillment, is outside of the scope of this study. 
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What are People Doing to Avoid Being in a Submissive Relationships 

Divorce 

In some marriages where submission is practiced women play a subservient role and are 

often mistreated, demeaned, and abused (Pietromonaco et al., 2021). Within western 

heterosexual marriages, post-divorce women have a much lower income than males (Twenge & 

Kasser, 2013; de Van den Bergh & Brink, 2021), and their likelihood of living in poverty 

increases. Women frequently have exclusive or main custody of their kids and are less likely to 

be remarried (Li et al., 2016; Raley & Sweeney, 2020). Because they must balance both paid 

jobs and most unpaid childcare tasks while having fewer resources than normally accessible to 

divorced men, many women experience a compound load because of divorce. Despite divorce 

effects, women are more likely than males to file for divorce (Brinig & Allen, 2000; Parker et al., 

2022) and report higher levels of post-divorce life satisfaction once the marriage dissolves. This 

illustrates the paradox of divorce in modern Western culture.  

Many women opt for divorce when they achieve financial independence from men, a 

trend fueled by the positive impacts of women's employment on individual and societal well-

being. Research underscores that women's wages correlate with improved health and overall life 

satisfaction (Brown & Wright, 2017; Raley & Sweeney, 2020; Varkey et al., 2010). As women 

gain financial autonomy, they experience reduced reliance on partners, leading to a reassessment 

of priorities. This shift may render them less inclined to prioritize their partner's well-being over 

their own, prompting decreased tolerance for marital dissatisfaction (Delton & Robertson, 2016). 

With greater economic self-sufficiency, women are empowered to address conflicts within the 

relationship and may be less willing to tolerate unacceptable behavior from their spouses, 

ultimately influencing the likelihood of separation and divorce. 
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Singleness 

Social scientists believe that Black women’s reasons for remaining single are quite 

diverse (Hurt et al., 2014; Raley et al., 2015). There are several reasons why some women decide 

against getting married and favor singleness (Apostolou & Esposito, 2020). The concept of 

submission is taken into consideration by some women who desire to stay single, however, this 

in itself is not always the determining factor for singleness. Women who conform to traditional 

gender roles are more likely to experience dissatisfaction in their marriage compared to women 

who deviate from these practices (Schoenfeld et al. , 2012).  

Furthermore, women who were taught by their family of influence or environments to 

follow traditional gender role norms may experience a sense of unfulfillment and dissatisfaction 

particularly when their husbands do not fulfill his role as the provider and leader of the 

household. Disappointment and frustration from these women is the result when this expectation 

and need for support and provision goes unmet The state of happiness and fulfillment is 

influenced by these societal norms and expectations and impact how gender roles are expressed 

within marriage. Women are choosing a peace of mind by if that means maintaining their 

singleness rather than being in a relationship where they will be devalued and mishandled 

(Nguyen et al., 2017; Widom et al., 2014). Marriage may become less appealing for these 

women as they perceive this type of relationship a form of bondage and entrapment rather than 

freedom and liberation. 

Some women decide singleness to avoid the expectation to conform to a man’s idea of 

what a marriage should be and to avoid conforming to traditional gender role norms (Adamczyk, 

2017; Apostolou and Esposito, 2020). Other women make the choice to remain single to pursue 

personal goals and professional development (Ang et al., 2020). Traditional gender roles and 
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submission practices may be deterrents for some women who choose singleness however, many 

other factors must be taken into consideration before making this claim.  

Polyamory  

Unlike monogamy, a polyamory relationship involves being in a relationship with 

multiple partners who experience emotional and physical intimacy and sex (Kleinplatz & 

Diamond, 2014). This relationship does not have the same expectations of a traditional 

relationship or marriage where they have to consider practicing submission (Moors et al., 2021; 

Vilkin & Sprott, 2021). There is limited research on this topic however, studies suggest reasons 

why individuals are choosing polyamory relationships over monogamy. Polyamorous 

relationships experience greater levels of satisfaction and freedom in comparison to individuals 

in monogamous relationships (Cohen, 2016; Fairbrother et al., 2019).  

The motivation and desire for emotional intimacy while diversifying sexual partners and 

personal evolving is why some choose polyamory (Dominguez et al., 2017; Hnatkovičová & 

Bianchi, 2022). These relationships are said to have a higher level of communication, trust, and 

openness than monogamous couples (Moors et al., 2021; Vilkin & Sprott, 2021). While 

Polyamory is not the remedy for relationship challenges or a way to avoid being in a committed 

relationship, some may choose this relationship status to avoid the practices, such as submission, 

which is normally associated with traditional monogamous relationships (Balzarini et al., 2019; 

Flicker et al., 2021).  

Advantages or Benefits of Mutual Submission  

 There are advantages to equity relationships that lack a patriarchal or hierarchical 

structure. Couples flourish and marriages endure when they have mutually beneficial 

relationships or partnerships, but the opposite is true when one partner feels dominated or 
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controlled (Hanna, 2021; Jackman, 2020). Marriage satisfaction, health satisfaction, and job 

fulfillment are among the benefits of mutual submission (Khojasteh Mehr et al., 2021; Kiecolt-

Glaser & Wilson, 2017; Wilson & Novak, 2022). 

Marriage Satisfaction 

Marital satisfaction is a collective perception shared by both partners in a marriage and 

isn't solely determined by one individual (Zaheri et al., 2016). Put differently, the level of 

satisfaction experienced by each person in a marriage is influenced not only by their own 

feelings but also by those of their spouse and their mutual perception of the relationship. For 

example, if one partner in a marriage is content while the other is dissatisfied, the overall marital 

happiness would be diminished (Kamp Dush et al., 2008). Conversely, when both partners 

generally experience satisfaction within the marriage, the overall level of marital contentment 

tends to be higher. 

When all aspects of a couple’s joint existence are considered, each person in the marriage 

shares specific mental stage components that make up marital contentment (Bilal & Rasool, 

2020). David and Stafford (2013) examined other factors that might be predictors of marital 

satisfaction using relational frameworks based on spirituality to examine the following: 

affiliation of humans with God, communication between religious partners, and forgiving 

actions. The result of their research found that when mutual religious communication activities 

are common, a couple’s spiritual or religious connection or relationship with God is a common 

indirect factor that affects the quality of their marriage. Components of marital fulfillment 

include relationships with future in-laws, social support, psychological well-being, and overall 

life satisfaction (Thomas et al., 2017). The enjoyment of sexual activity and the support of one’s 

spouse are additional factors (Bilal & Rasool, 2020; Javanmard & Garegozlo, 2013). Studies 



AN EXPLORATION OF DIVORCED PROFESSIONAL BLACK WOMEN  62 

 

have repeatedly shown a link between psychological well-being and marital satisfaction (Kim & 

McKenry, 2002).  

Health Satisfaction  

Health satisfaction is defined overall satisfaction with one’s general health. In addition to 

the absence of disease or infirmity, health is a state of complete physical, mental, and social 

well-being (Kühne & Zindel, 2020). Conversations around heath satisfaction are normally 

studied alongside patient satisfaction in determining the quality of healthcare provided with 

respect to the client’s or patient’s goals and expectations (Janicijevic et al., 2013). Women who 

experience more happiness personally and within marriage attribute mental health practices as 

the reason (Aman et al., 2019; Lamela et al., 2020). There is some evidence that suggest couples 

who practice mutual submission are healthier overall however, this correlation has not been 

clearly defined. Lower levels of stress and optimal physical health are potential attributes of 

couples who share the role of submission. Physical illnesses and diseases such as cardiovascular 

disease, immune deficiencies, and depression have all been reported lower of couples who 

practice mutual submission in their marriage (Kiecolt-Glaser and Wilson, 2017).  

Reduced levels of anxiety and improved life satisfaction has been linked to mutual 

submission practices in comparison to those that did not practice mutual submission in their 

marriage (Proulx et al., 2007). Improved emotional connection and support in relationships have 

also been linked to mutual submission practices in relationships.  Holt-Lunstad et al. (2008) 

found that couples with a strong emotional connection experienced lower rates of chronic 

illnesses and death when compared to couples who experienced challenges with connecting 

emotionally (Kiecolt-Glaser & Newton, 2001). This suggests that mutual submission positively 

impacts emotional, mental, and physical health among individuals and couples (Holt-Lunstad et 
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al., 2010; Perelli-Harris & Styrc, 2018). Gómez-López et al., (2019) and Whisma, (2003) found 

that the quality of one’s marital relationship affects physical health.  

Unhealthy marital relationships, however, are linked to poor physical health. Studies 

which examined biological pathways from marital quality to physiological outcomes found that 

marital dissatisfaction is linked to cardiovascular stress and cardiovascular disease (Birditt et al., 

2019; Donoho et al., 2015). This may be the case due to cardiovascular reactivity to marital 

conflict (Baer et al., 2006). The endocrine and immune systems are also linked to marital 

conflict, which is frequently measured by the behaviors of spouses during an interaction task 

(Kiecolt-Glaser, 2018; South & Krueger, 2013). When spouses support one another cortisol 

responses can be moderated along with patterns of communication (Papp et al., 2013; Shrout et 

al., 2020). 

A quantitative study published by Park (2022) investigated the effects of health 

satisfaction and family relationship satisfaction on depression among low-income middle-aged 

men with perceived economic difficulties. When analyzing the mediating effect of social 

acquaintance satisfaction on depression, “the results revealed a partial mediating effect on health 

satisfaction and a fully mediating effect on family relationship satisfaction” (Park, 2022, page 

number). This confirms that when spousal support is available, it helps to improve overall 

satisfaction.  

Job or Employment Satisfaction 

In this study, employment satisfaction and job satisfaction will be used interchangeably. 

Job satisfaction is rooted in an employee's perception of how well the job meets their 

fundamental needs (Sutiyatno, 2022). An earlier definition by Hoppock (1935) characterizes job 

satisfaction as a combination of psychological, physiological, and environmental factors that 
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prompt an individual to declare, "I am satisfied with my job." According to this perspective, 

while job satisfaction can be influenced by various external factors, it remains primarily a trait of 

the employee's internal disposition, representing a collection of factors contributing to a sense of 

contentment. Another definition by Schneider and Snyder (1975) and Locke (1976) describes job 

satisfaction as a positive emotional state resulting from the evaluation of one's job or work 

experiences. The relationship between job satisfaction and productivity, motivation, work 

performance, and life satisfaction (Hayajneh et al., 2021) extends to the private lives and 

relationships of employees. Research implies that employment satisfaction is an influencer on 

marital satisfaction (Lavner & Clark, 2017). A link between marriage satisfaction and 

employment satisfaction exist when individuals are fulfilled professionally (Perelli-Harris et al., 

2019). Professional fulfillment feeds into their marriage relationship creating overall satisfaction 

among married couples. Some studies suggest that practicing mutual submission influences job 

satisfaction which may reduce conflict at work and home however, there is not extensive 

research for this claim (Thomas and Ganster, 1995). This claim however does imply that mutual 

submission practices may be a contributing factor for reduced conflict and increased job 

satisfaction. 

When employees experienced greater levels of emotional support from their spouses, 

they also experience greater levels of work life balance and job satisfaction (Allen et al., 2000). 

This would suggest that when mutual submission practices are a priority among couples with 

increased levels of emotional support from their spouse they will inevitably experience increased 

levels of job satisfaction (Carlson et al., 2018). Wulandari et al. , 2019 supported this idea in 

identifying the connection between work and family conflict, marriage, and job satisfaction. This 

study revealed that when emotional support is not present or reduced and mutual submission 
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practices are not a priority, conflict increases and marriage satisfaction decreases. The research 

findings reveal the connection between relational and professional relationship satisfaction and 

how each relationship determines the outcome of the other. Therefore, when couples understand 

their roles and responsibilities at home and work, conflict is reduced and marriage and job 

satisfaction improves. Furthermore, this ideology was supported by a studies that revealed a 

relationship between mutual submission and overall relationship and job satisfaction (Kalliath & 

Kalliath, 2015; Obrenovic et al., 2020). 

Summary 

The literature that was explored in this chapter was the perspectives of divorced 

professional Black women of mutual submission in marriage. It was essential to provide the 

framework that guided the literature in helping to understand this topic, therefore, the 

background, culture, and theological basis of submission practices were explored further. The 

research assessed the issues in understanding and addressing the lack of awareness and 

implementation of mutual submission practices in marriage. It also provided a solid framework 

on submission and mutual submission practices within romantic relationships. Information on 

avoidance methods that individuals can take to avoid relationships that involve submission 

behaviors and practices were shared in this chapter. Furthermore, this chapter provided perceived 

benefits of mutual submission being linked to results including emotional connection within 

relationships, mental, emotional, and physical health, work and family conflict resolution and job 

satisfaction. The theoretical frameworks that guided this study were also discussed in this chapter 

which are womanist theory, social exchange theory, and equity theory.  

This study sought to fill a gap in the literature on the perspectives of divorced 

Professional Black Women on reciprocal submission in marriage. Studies about the advantages 
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of mutual submission are limited. There are also limited studies on mutual submission and its 

role in marriage, on the perceptions of divorced Professional Black Women on mutual 

submission, and on the effect of mutual submission on couples seeking to avoid divorce. Some 

of the previous research focused on submission is biased in favor of men and other studies have 

neglected to explore the experiences of mutual submission in marriage of divorced professional 

Black women. There is a need for further study on this topic to highlight the challenges this 

demographic of women faces in divorce prevention. 
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Chapter Three: Methods 

Overview 

Participants in this study were tasked with detailing their encounters with mutual 

submission in marriage, particularly instances where mutual submission was lacking and its 

impact on their decision to pursue divorce. The aim was to explore factors that could potentially 

have preserved their marriage and to elucidate the role, if any, of submission practices in their 

overall marital satisfaction. This study enlightened and educated professionals who work with 

singles, couples looking for marriage, and married couples about the benefits of mutual 

submission in marriage. This study focused on the lived experience of divorced Professional 

Black Women and mutual submission in marriage. Several studies looked at multiple aspects of 

the experiences of Black professional women who had divorce. However, there is limited 

research related to mutual submission in marriage. This study informed counselors and clergy 

who interact with divorced professional Black women. Many women have a misperception of 

submission in marriage due to how it has been represented in the past (Tracy, 2007). Some have 

even experienced misrepresentation in their own relationships (Alghafli et al., 2014). Being 

misunderstood and misrepresented is one of the main issues Black women face (Dowe, 2020). 

Counselors, clergy, and other professionals who work with these women should be motivated to 

consider how they can best offer acknowledgment, empathy, and support, considering that the 

possibility exists that the divorces happened due to a lack of mutual submission in the marriages. 

This chapter provided a summary of the study's qualitative phenomenological design that 

was used along with the research questions to guide the main objectives of this study. This 

chapter additionally addressed the setting of the study and the step-by-step process used to 

identify individuals who were qualified to participate. Finally, the aspect of the researcher and 
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the methods used to collect and analyze data that demonstrated the integrity of the research were 

covered.  

Design 

This study was based on the transcendental phenomenological research method. For 

example, Creswell and Poth (2018) and Luciani et al. (2019) claim that the qualitative study 

design is often used to assist researchers in understanding complicated data. With divorced 

professional Black women, the qualitative study design was the best way to discover their real-

life experiences of mutual submission in marriage (Flood, 2010; Neubauer et al., 2019). This 

method made it possible to illustrate in detail how this group of women lived their lives as they 

practiced mutual submission in their marriage (Erlingsson & Brysiewicz, 2013).  

What the participants stated about how mutual submission practices affected their 

marriages was unique to each person. They shared their version of the truth based on what they 

recalled and how they experienced situations while they were married (Erlingsson & Brysiewicz, 

2013). Using qualitative research, the study provided a full picture of how the participants felt 

about mutual submission practices (Alase, 2017; Creswell & Poth, 2018; Erlingsson & 

Brysiewicz, 2013; Moustakas, 1994; Naderifar et al., 2017). 

The rational base set the stage for the interpretive framework (Alase, 2017; Creswell & 

Poth, 2018). These are things like "paradigms or views that the researcher contributes to the 

research process, or they may be theories or theoretical orientations that govern research 

practice" (Creswell & Poth, 2018, p. 22). This study revolved around the social constructivist 

method. Using social constructivism as a lens, every participant described and reflected on the 

meaning of their own life events in their own way (Knapp, 2019). Finding ways to understand 
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different interpretations of the same experience an important part of qualitative study (Creswell 

& Poth, 2018). Interviews capture recollections of actual events (Ho, 2006; Rudrum et al., 2022). 

Transcendental and hermeneutic are two types of phenomenology research that can be 

used for qualitative studies (Neubauer et al., 2019). In a transcendental study, also referred to as 

a descriptive phenomenology, the researcher remains objective when speaking with participants 

as if they are seeing the phenomenon for the first time (Addai-Duah, 2020; Neubauer et al., 

2019). Researchers that choose this phenomenological approach should detach themselves from 

all associated emotions, belief systems, thoughts, and conclusions concerning the study to allow 

a new perspective to develop (Heppner et al., 2016). 

In the capacity of a participatory researcher of a qualitative study, the researcher would 

take a universal approach, in collaboration with those affected by this study, for the purpose of 

education and acting or effecting mechanism of social change (Minkler, 2005). It is helpful for 

the researcher to know who will be impacted by the results of the research, the key stakeholders, 

how will this research be used to effect change, how it will help others learn about what is being 

studied throughout the process, and the action required to create change. This approach provides 

an opportunity for the researcher to work with others in making shared decisions regarding the 

proposed research, participating in the research focus, data collection and or analysis, 

interpretation of results, and dissemination and or implementation of the results.  

The transcendental phenomenology approach was utilized in this study. Neubauer et al. 

(2019) stated researchers must adopt an objective position where they refrain from letting their 

own subjectivity influence the narratives provided by study participants in transcendental 

phenomenology. For the researcher to be able to set aside their prejudices, they must be able to 

achieve that status of “transcendental-I” (Davidsen, 2013, p. 321). It is imperative that the 
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researcher is aware of their unconscious biases regarding the research topic and experiences 

shared by participants. To assist with remaining bias and mitigating unconscious biases, 

reviewing the data from a renewed perspective and putting aside any knowledge, ideas, or 

thoughts of the subject matter and participants’ experiences is the best practice as it allow for a 

reflective understanding of the topic (Moustakas, 1994). The phenomenological methodology 

was also useful in addressing and filling the gap in research of mutual submission practices in 

marriage among divorced PBW. This research is designed to support professionals in the field  

create and execute therapeutic and counseling interventions intended to empower PBW in 

achieving life and relationship satisfaction who desire romantic relationships as well as provide 

tools and resources to couples who are experiencing marital challenges.  

Research Questions 

The questions used to guide this research are as followed: 

Central Research Question 

What is the lived experience of mutual submission in marriage of divorced professional women? 

Sub Question RQ 1 

What impact does spirituality and culture have on practicing submission in marriage? 

Sub Question RQ 2 

What is the role of gender in practicing submission in marriage? 

Setting 

The Zoom video platform was used in this study to conduct interviews with participants. 

The participants were given instructions to position themselves in an obscure location with a 

reliable connection to the internet and secure themselves behind a locked door to prevent any 

third-party interruptions or interference during their interview. The interviewer also situated 
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themselves in a private location to ensure that the confidentiality of participants was preserved. 

Participants were asked to review and sign the informed consent form before interviews were 

conducted located in Appendix D. Participants were provided with complete confidentiality and 

granted the opportunity of withdrawing from the study or decline to respond to any questions 

that made them uneasy. The participants were informed that the sessions would be recorded in 

the form of audio and transcribed by a professional transcription service after they were 

completed. The participants was a given a chance to review their transcripts with the goal to 

verify the authenticity of the information they provided. The participants were informed that 

pseudonyms would be utilized to guarantee the confidentiality of their identities. The 

researcher stored all sensitive written data and recordings in a securely encrypted file and on a 

computer that can only be accessed by them using a password. If any changes were necessary, 

the researcher agreed to such changes at that time and met again with the participant to clarify 

any uncertain or unclear details. 

Participants 

Qualitative research should consist of at least eight participants (Santos et al., 2020). Yet, 

other scholars argue that a sample size ranging from six to 20 is considered suitable for 

qualitative research (Bergen, 2020; Ellis, 2016; Mirick & Wladkowski, 2019). The study had a 

sample size of 10. The researcher conducted convenience sampling to recruit participants, 

utilizing many social media channels including Facebook, Facebook groups, LinkedIn, and the 

researcher's professional email distribution list (Goldberg et al., 2019; Kühne & Zindel, 2020). 

The search for these groups included various terms such as divorced professional Black women’s 

view on submission in marriage, divorced professional Black women’s view on mutual 

submission in marriage, and divorced professional Black women. Convenience sampling 
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involves selecting persons who are both willing and available to engage in a study, ensuring their 

accessibility for data collection as needed (Creswell, 2013; Creswell, 2013; Winton & Sabol, 

2022). Each participant was required to choose a pseudonym under which their information 

would be recorded to ensure confidentiality. Participants self-identified to determine if they were 

divorced PBW. The criteria for selection included: 

1.  Professional Black Women (PBW). 

2.  PBW who are heterosexual. 

3.  PBW who reside in the United States of America 

4.  PBW who are divorced. 

5. The specified age bracket included women aged 35 to 65 years. The researcher 

obtained an extensive variety of women's experiences at various stages of the life cycle 

from this particular age group (Creswell, 2013).  

6. The women in the sample were Black or African American divorced professional 

women. 

7. PBW with educational backgrounds of at least a four-year degree, career fields 

including entrepreneurs or holding a leadership position in corporate America.  

This allowed the researcher to obtain data utilizing the maximal variation technique 

which may take the problem’s complexity into consideration (Creswell, 2013). People in this 

stage of life start to reveal more personal information about themselves and are more willing to 

consider enduring committed partnerships (Newall & Menec, 2019; Widick et al., 1978).  

Ages 35 to 64 are regarded as early to late middle adulthood, during this time people 

leave their mark on the world by fostering or creating things that will outlive them (Medley, 

1980; Zinck & Neel, 2020). Individuals in this age range feel a need to build or nurture 



AN EXPLORATION OF DIVORCED PROFESSIONAL BLACK WOMEN  73 

 

something that will endure, frequently mentoring others or bringing about constructive change 

that will benefit others which is equivalent to having a sense of accomplishment, usefulness, and 

success in the world (Sarang et al., 2019). Participants were compensated with a $25 Amazon 

gift card, which was delivered electronically through email upon the conclusion of their 

interview. 

Procedures 

After receiving approval from the Institutional Review Board (IRB), a flyer was 

generated along with an email outlining the study's objectives and the criteria for participant 

eligibility (see Appendix F for IRB approval letter). The administration of several Facebook 

groups for divorced women was contacted, seeking permission to publicize the study. Outgoing 

documentation provided sufficient information for individuals to make informed choices. This 

correspondence also included the email address and phone number, providing prospective 

participants with the means to contact with any study-related queries. After obtaining consent 

from many Facebook administrators, the flyer was shared in their Facebook groups. Upon 

receiving interest from prospective participants by Facebook message and email, a demographic 

survey was later delivered to them through email to determine their eligibility for the study. 

Several ethical considerations, including the use of pseudonyms to safeguard the identity of 

participants and the safekeeping of any handwritten, typed, and audio files, were discussed. After 

participants were selected, they were required to complete an informed consent form prior to 

scheduling an interview. The survey was emailed from the Liberty University email address 

directly to the email address participants provided. See Appendix A for recruitment flyer. 
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The Researcher’s Role 

In qualitative research, the term "guiding the study" typically refers to the individual(s) 

conducting the research (Creswell, 2013). They are responsible for designing the study, 

collecting data, analyzing findings, and drawing conclusions. It is imperative that they gain an 

epoche and fresh perspective each time (Moustakas, 1994). Epoche is an important part of 

phenomenology research as it helps eliminate assumptions and biases so that the phenomenon 

can be understood in its own terms (Neubauer et al., 2019). It is important for participants to let 

go of any ideas they have about what is being studied (Alhazmi & Kaufmann, 2022). If 

professional Black women want to be completely honest about what they think regarding mutual 

submission in marriage, they must identify their own assumptions and beliefs (Creswell, 2013). 

The technique of bracketing was used to ensure sure that personal beliefs and biases did 

not have an effect on the study results. Bracketing includes the researcher putting aside 

their thoughts, feelings, or views they have about the topic so as not to impose them on the 

participants. In qualitative research, bracketing aims to lessen the negative effects that opinions 

and biases might have, which in turn lowers skepticism about the study (Shufutinsky, 2020). 

Another way to learn more about bias was through reflective journaling. This involved the 

researcher maintaining a diary to express thoughts and feelings about bias management (Vagle, 

2009). When conducting phenomenological research, journaling can help bridge preconceived 

notions and opinions about the phenomenon of interest. The assumptions were, 

1. Participants may not be familiar with the terms of submission or mutual submission in 

marriage. 

2. Participants who are not religious may not understand or connect with submission or its 

purpose in marriage. 
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3. Participants sharing their story may be triggered due to failed marriages in instances 

where submission was abused. 

4. Participants may not be able to conceptualize submission in sharing in depth what this 

should or should not look like in marriage. 

5. Christian participants may find it challenging to submit in cases of domestic violence. 

6. Due to the shame that can be associated with failed marriages in the church, Christian 

participants may not be fully transparent. 

7. Participants may share from a place of hurt unable to disconnect their biases from the 

truth regarding submission in marriage. 

This study utilized reflexive journaling and bracketing to further mitigate bias. A 

marriage and family therapist was approached for assistance on how to facilitate healthy ways of 

coping with the biases that could surface through interviews with participants due to triggers, 

emotions, and sensations.. When performing phenomenological research, journaling can assist in 

bridging preexisting notions and opinions about the phenomena of interest (Thomas, 2021). 

Data Collection 

The collection of data is an integral part of the research procedure. This process was used 

to accurately represent the participants' first-hand experiences while making sure that the data 

aligned with the study's goals (Guven, 2018). It took 2.5 weeks to collect the data using 

interviews as the primary data collection method. The utilization of interviewing was helpful in 

guiding active participation and involvement from the participants which allowed them to 

communicate their own experiences and assisted the researcher in identifying patterns and 

themes throughout the data (Creswell & Poth, 2018; Patton, 2015). Interviews are often used in 
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research to guide the conversation between the researcher and participants in the study Creswell, 

2007.  

In person and phone interviews in research are a primary method of data collection 

(Creswell, 2008, 2014). Semi-structured, open-ended interview questions were used for this 

study, found in Appendix E. The interviewer should use open ended questions when using the 

phenomenological design (Moustakas, 1994). This approach is beneficial because it enables the 

participants to freely express their stories without being restricted by the researcher's 

perspectives (Creswell, 2008). 

Qualitative interviewing is a strategy used for qualitative research in which the primary 

mechanism for data collection is completed through phone or in person interviews (Creswell, 

2008, 2014). Participants shared how the practices of mutual submission or the lack thereof 

influenced their decision to divorce through their stories and perspectives of their experiences. 

The qualitative method of research is supported when participants are encouraged to share their 

experiences in their own words through open ended questions (Heppner et al., 2016).  

The interviews lasted anywhere from 20 to 56 minutes and participants were asked 26 

semi-structured open-ended questions. The participants who participated were encouraged to go 

into more detail about their experiences when it was suitable to do so. Participants were 

additionally encouraged to ask any questions or concerns they had about the study during the 

interview process. Allowing participants to ask clarifying questions allowed them to feel less 

uncomfortable during the interview process and helps build a relationship between the researcher 

and the individual being interviewed (Heppner et al., 2016). Before the interview questions were 

asked, participants were made aware that their identities would be kept confidential. They also 

had to choose an alias for the study that would be used to record their experiences. Participants 
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were informed that their conversations would be recorded on an online platform during the 

consent period of the process. The participants were additionally informed that the data would be 

interpreted by a professional transcription company and that they would have to sign a non-

disclosure agreement protecting the confidentiality of the data. The participants were further 

advised that an email copy of their transcripts would be sent to them so that they review to 

ensure sure the data was accurate based on the results of the transcription. Participants were 

provided with a due date to complete the review and return the transcripts along with any 

changes or additions that could have been misunderstood during recording.  

Notes recorded throughout the course of the interviews served to increase the clarity of 

the data shared by the participants. Transcripts from the transcriptionist service were cross-

referenced with the participants’ recordings to confirm the accuracy and completeness of the 

transcriptions. The transcripts were reviewed several times to check for accuracy comparing to 

what the participant's voiced during the interview. The transcripts were also emailed to the 

participants for verification of the document ensuring the transcriber captured their voice and the 

accuracy of their experiences. One participant made little modifications to their transcript. The 

remaining nine participants stated that their interviews were accurately depicted and hence did 

not request any changes to be made.    

Due to the potential emotional impact and suffering associated with the subject of 

divorce, participants were furnished with mental health resources that included details on support 

groups and therapists. Participants were given access to these tools so that they could use them if 

they needed to. The data gathered from the interviews were kept safe on a flash drive and in a 

locked office. Only the researcher was given exclusive access to it. Additionally, the computer 
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that the flash drive was used to access was also password protected and only accessible by 

the researcher.  

Interviews 

Individuals who are interviewed using semi-structured questions are able to 

express their desires, while also providing the researcher an opportunity to ask relevant questions 

to help participants understand the study's goals (Durdella, 2017). Magnusson and Marecek 

(2015) suggest that semi-structured interviews allow participants to become familiar with the 

questions and answer them based on the topic of the research. The goal of this qualitative study 

was to define and describe the phenomenon of mutual submission in marriages among divorced 

professional Black women. During individual interviews, the participants were afforded the 

opportunity to share their thoughts about their experiences that led to their divorce.  

The interview questions were examined over by three professionals who had worked with 

individuals as well couples in counseling and coaching settings. In their individual fields, these 

individuals had more than ten years of experience between them. This process was necessary as 

these individuals were selected due to their experiences about the interview review process and 

were able to provide a unique point of view. They were selected based on their background 

knowledge and skills and recent, hands-on experience on the subject of submission practices in 

marriage. The reviewers' responsibility was to review the questions for clarity and depth. The 

reviewers were given the primary research question, two sub-questions, and semi-structured 

interview questions to review. 

They evaluated the research question’s effectiveness to determine if it addressed the 

objectives for the research. The SMEs approached the assessment of the questions from a 

practical and sensible perspective due to their prior expertise and knowledge of the interview 
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process. Each reviewer was able to respond to questions following their evaluations of the 

effectiveness and suitability of the interview questions. 

The semi-structured interviews were conducted using the Zoom platform. A typical 

interview involves asking questions over the phone or in person, and it can be conducted 

anywhere, such as at the participant’s home, a public setting like a restaurant, or over WebEx 

(Jackson, 2016). In a 2016 article, Jackson said that “unstructured interviews contain data with 

spontaneous and open-ended questions” (p. 82). Data interpretation was required for the 

interviews to elicit each participant’s experiences. The information was used to create beneficial 

approaches that were presented to participants. Introductions took place at the start of the 

interviews.  

To safeguard their identity, participants were advised that their true identities would not 

be used. Consequently, individuals were requested to select a pseudonym that would be used to 

document their personal details. The participants were advised that the interviews would be 

recorded, and the transcripts would be sent to them through email so they could check the 

accuracy of the transcription. The interviews started after the participants were informed of the 

study’s goal and thanked the subjects for agreeing to take part. 

The interview questions were designed to be open-ended in order to encourage 

participants to freely express their personal stories and perceptions of the shared phenomenon. 

Scholars realize how their background impacts their perceptions and how their “personal, 

cultural, and historical experiences influence their interpretations” (Creswell & Poth, 2018, p. 

24). The initial four questions served as introductory measures to establish rapport with the 

participants. The interviewer used pleasant, informal language in an effort to help the 

interviewee feel at ease while asking these questions (Magnusson & Marecek, 2015). Questions 
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one through four were meant to help soothe the participants and create a 

positive environment for everyone (Magnusson & Marecek, 2015).  

The second set of questions were part of the introduction category and were asked to 

help participants reflect on their own view of mutual submission (Magnusson & Marecek, 2015). 

The next set of questions provided participants an opportunity to reflect on how they felt 

regarding faith and submission. The last two groups of questions afforded participants an 

opportunity to share more about society and consider  how gender roles affected their previous 

marriage.  

At the end of the interview, the participants were provided one last opportunity to share 

any additional details or components of their experiences in their own words. Participants shared 

their experiences with mutual submission in their marriages and considered how it affected their 

decision to divorce. Heppner et al. (2016) suggested that qualitative researchers should 

encourage participants to use their own words when communicating about their experiences. 

When you ask open-ended questions, individuals can easily share their thoughts and feelings 

without being limited by predetermined responses that might not accurately reflect their own 

experience. According to Creswell (2007), interviews precisely capture interviewees' accents and 

successfully share their stories through the researcher's conversation with them. During the 

conversations, detailed notes were taken to properly record the stories that the participants 

presented. A password-protected computer file was used to store the data so that the information 

about the participants would stay confidential. 
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Screening/Demographic Survey 

 A screening/demographic survey, which you can find in Appendix B, was used to ensure 

that participants were eligible to participate in the study. Participants were asked to provide 

information on their ethnic background, religious beliefs, age, marital status, level of education, 

and socioeconomic position. These factors were essential to include in the survey as they have an 

immense impact on an individual's behavior and actions (Thomas et al., 2017). 

Data Analysis 

For this study, transcendental phenomenological analysis was the best way to validate the 

actual experiences of divorced Black professional women with mutual submission in marriage 

(Moustakas, 1994). Rev.com was hired to transcribe the interviews, and the records of the 

participants were kept on a computer file that required a password (Creswell & Poth, 2018). 

Moustakas (1994) described choosing a phenomenon to study and the researcher being able to 

set aside personal prejudices essential elements of a research process in collecting the necessary 

data for those who have experience with the phenomenon being study.  

The four-stage analysis approach by Moustakas consists of the following stages: epoche, 

phenomenological reduction, imaginative variation, and synthesis of meanings (Moustakas, 

1994). During the initial phase, referred to as epoche, the researcher is required to suspend their 

own ideas, convictions, and assumptions regarding the subject being studied (Moustakas, 1994). 

Hence, the methodology used for this study involved viewing the topic from a new point of view 

and setting aside any subjective prejudices by maintaining a receptive attitude (Moustakas, 

1994). The second stage, phenomenological reduction allowed for a careful analysis of the 

narratives line by line for an in-depth examination of the participant's transcripts. This process is 

repeated multiple times (Moustakas, 1994). Using bracketing, horizontalizing, and grouping of 
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similar responses and patterns is how you organize a written account of a phenomenon through 

themes and points of view (Moustakas, 1994).  

Horizontalizing is taking notes of any comments, words, or quotes that offered insight 

into how the participants experienced mutual submission practices in marriage and then 

attentively analyzing the data by each line on its own (Creswell, 2007). Any language, words, or 

quotes about mutual submission in marriage was scrutinized to decide if additional analysis and 

description of the data was needed (Moustakas, 1994). During this stage of the data analysis, the 

unique experiences of each individual were examined closely, along with a detailed description 

of what each experience meant to the participants (Neubauer et al., 2019). After the 

horizontalization process, the data's main themes were identified and categorized into groups 

depending on how participant's experiences overlapped with each other (Creswell, 2007). An 

excel spreadsheet was used to categorize the data into possible themes, which were then 

evaluated, improved, and modified as needed. Individual experiences of each account were 

detailed in writing following the completion of theme creation. 

In the third stage, imaginative variation is implemented (Moustakas, 1994). This involves 

investigating alternative perspectives and variants of the phenomenon using imagination, 

promoting creativity and the generation of new ideas to deepen understanding through various 

lenses (Moustakas, 1994). Subsequently, the researcher utilized the previously emphasized 

comments to better understand the context or environment in which participants experienced the 

phenomena (Creswell, 2007). In order to achieve imaginative variation, it is necessary to 

consider alternative viewpoints, positions, roles, or functions in order to explore various 

interpretations (Moustakas, 1994). 
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The main objective of imaginative variation is to explain the fundamental principles of 

the topic being examined (Moustakas, 1994). While the experiences of each woman with mutual 

submission in marriage differed, they all embarked on distinct journeys in terms of how mutual 

submission was introduced or impacted in their marriage, as well as their limited comprehension 

and application of it. The study utilized the textual description and creative variety to describe 

the specific circumstances in which each participant experienced mutual submission inside their 

marriage. Moustakas (1994) defined this process as a structural description which pertains to the 

methodology of understanding the phenomena. 

The last stage was the synthesis of meanings and essences (Moustakas, 1994). Creswell 

(2007) stated that the researcher will create a comprehensive explanation that captures the 

fundamental structure of the phenomena, known as the essential invariant structure. This 

narrative effectively communicates the participants’ shared experiences (Creswell, 2007). This 

synthesis contributes to the formation of a comprehensive understanding of the phenomenon that 

incorporates both individual and collective perspectives (Nowell et al., 2017; Squires, 2023). The 

narrative effectively communicates the participants’ shared experiences (Creswell, 2007). During 

this phase, integration of the participant’s experiences occurred followed by the merging of the 

textual and structural accounts of all participants to generate an overall description of the 

phenomenon of mutual submission practices in marriage among these women.  

The summary of this study revealed that all participants were cognizant of and made 

efforts to engage in some sort of submission within their marriages. However, the practice of 

mutual submission was either inconsistent, inadequately defined, or not practiced at all. Themes 

were constructed to facilitate the integration of the various aspects of divorced PBW and mutual 

submission in marriage. There was a shared aspect among the participants with their experience 
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of the effect of submission, and the absence of mutual submission ,although their 

experiences differed. The synthesis provided a comprehensive overview of the participants' 

experiences in the research (Creswell, 2007). Moustakas' four-step analysis afforded 

phenomenological study a structured way to be accomplished, which led to a deeper 

understanding and analysis of human experiences (Moustakas, 1994).  

For effective organization and management of the data, it was stored in computer files 

with standard file names that protected the participants' privacy and made it easy to find 

information during the analysis phase. Each file was kept safe on a computer that required a 

password and was used as a record of data. The files were organized in an electronic folder using 

a filing system, with subfolders for each participant. The researcher was the only one who could 

access the password-protected computer and the data stored.  

The data was saved with pseudonyms as the participant's names, along with the date and 

type of data that was gathered through conversations. This unified library's use of an 

organizational system made it simple to retrieve information (Creswell & Poth, 2018; Heppner et 

al., 2016). To keep protected data safe and accurate, it is important that you maintain it in its 

original version (Creswell & Poth, 2018). This additionally ensures that researchers follow legal 

and safety guidelines when they work with humans.  

 

Trustworthiness 

When the data analysis is done cautiously and with a diligence, the results are believable, 

and the study is thought to be reliable (Amin et al., 2020; Rose & Johnson, 2020; Shufutinsky, 

2020). This method stresses the importance of being truthful in possessing strong morals when 

collecting, analyzing, and combining data to determine its results. Finding credibility, 
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dependability, confirmability, and transferability are some of the significant factors that 

determine how trustworthy study is. Trustworthiness was used to demonstrate that the data 

gathering, analysis, and synthesis were carried out honestly (Billups, 2019). More about 

how trustworthiness is determined will be further explored in the next section. 

Credibility 

Research credibility is defined as a level of confidence when discovering the truth 

(Erlingsson & Brysiewicz, 2013). Trust was developed by ongoing interactions with the 

participants and feedback from other Black professional women who had experienced divorce 

(Erlingsson & Brysiewicz, 2013). Participants were instructed to assess the research findings 

collected through the data collection process to guarantee that the originality and accuracy of 

their stories were captured (Erlingsson & Brysiewicz, 2013). Data validation phases took place 

during this procedure. At the conclusion of the interview, participants requested that they review 

their transcripts to ensure sure that their observations, interpretations, and descriptions 

were accurately recorded.  

The interview concluded with a discussion and analysis of the effects of mutual 

submission. Triangulation was made possible by the use of the literature research, interviews, 

and demographic survey. By offering an in-depth understanding of the study problem and 

strengthening its validity through the use of various data collection methods, triangulation 

increased the research's credibility (Billups, 2019; Raskind et al., 2019). The study's credibility 

was enhanced by providing a thorough evaluation of the research problem and validity using a 

variety of approaches related to the same subject (Billups, 2019; Raskind et al., 2019). The 

participant responses revealed the themes' validity and dependability. Finding any possible 

missing data was part of the member checking process (Creswell & Poth, 2018). As evidenced 
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by the research findings, this allowed the researcher to identify a deficiency of specific 

information (Creswell & Poth, 2018). 

Dependability and Confirmability 

Obtaining information from experts or other professionals in a particular field of study is 

regarded as a peer review approach. According to Erlingsson and Brysiewicz (2013), this 

strategy encourages these groups to approach the research outcomes honestly. In this study, peer 

review served as a mechanism for establishing the validity of the research. A professional Black 

woman who had recently divorced and was familiar with the idea of mutual submission was 

chosen to offer an unbiased assessment of the study's conclusions. The study's conclusions and 

their interpretations served as a successful validation of the research.  

Transferability 

Using theories can help improve qualitative research. Risks including ignoring ethical 

concerns or gathering insufficient data could have an impact on the study's transferability 

(Joodaki et al., 2020). The Institutional Review Board (IRB) would be notified of any potential 

risks identified through the application of risk prevention tactics. Transferability is the degree to 

which research findings may be applied and accepted in different situations (Nyirenda et al., 

2020). This study's applicability may be negatively impacted by disregarding ethical concerns or 

by faulty data collection and interpretation, which would be reported to the IRB in accordance 

with the normal protocol to enhance threat reduction (Chauvette et al., 2019).  

Maintaining accuracy in attaining transferability can be achieved by obtaining 

descriptions of the participants' experiences and their surrounding circumstances through the 

participant verification technique. This was achieved by sending the transcripts of the interviews 

and the analysis that followed to every participant for their careful examination. The research 
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conclusions were communicated simply and clearly. This process provided transferability which 

made the study theoretically repeatable in comparable circumstances with divorced professional 

Black women who explored the idea of mutual submission in marriage. This methodology 

additionally facilitated the extensive application and verification of results in many contexts 

and indicated significant areas for research and verification. 

 

Ethical Considerations 

Concerns about the ethical treatment of the individuals being studied were taken into 

account. Because qualitative research has certain fundamental characteristics, it is imperative 

that the rights of human subjects be respected and protected (Farrugia, 2019; Pietilä et al., 2020). 

One of the study's most important ethical considerations was interviewing individuals who had 

negative or upsetting experiences with submission practices in marriage. The confidentiality and 

identity of the participants were protected by not revealing any Personal Identifiable Information 

(PII) while the data was being collected, analyzed, and published. Individuals who indicated 

interest in taking part in the study were contacted one by one and provided with a detailed 

explanation of the purpose of the research along with information on how the data would be 

gathered and utilized. Participants were informed that their participation in the study was 

voluntary and that they could withdraw at any time without suffering any consequences after 

completing the consent form.  

Summary 

Data collection of the real-life experiences of divorced professional Black women of 

mutual submission in marriage and explaining the research methodology used was the priority 

for this chapter. Evaluate the logic behind selecting a transcendental phenomenological 
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qualitative design before moving forward was crucial to identify as the most effective approach 

for achieving the objectivity of this study. This chapter outlined the interview questions, the 

setting in which the interviews took place, the participant identification method, demographic  / 

screening questionnaire, the procedures used, the instrumentation, and the researcher’s role. 

Individual semi-structured interviews were employed to obtain the data (Moustakas, 1994).  

The procedures used to obtain the data, how they were analyzed, and how they were 

going to make sure they were reliable were all described in detail. The ethical criteria were 

upheld by implementing procedures such as requiring participants to read and sign an informed 

consent form, utilizing pseudonyms to guarantee confidentiality, and securely keeping all data on 

a password-protected computer file. Chapter Four presented a concise overview of the study 

findings, participant information, identified themes and sub-themes through coding, and 

responses to the research questions. 
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Chapter Four: Findings 

Overview 

This chapter provided a summary of the findings resulting from the analysis of the data. 

A comprehensive illustration of the research topic, containing data obtained from the 

demographic survey, as well as detailed information shared during participant’s interviews were 

included in this chapter. The participant’s perspectives on mutual submission in marriage was 

also explored in this chapter. The findings are a result of the discoveries uncovered from the 

themes which were identified from the participants' interviews. 

Analyzing the experiences of divorced Professional Black Women (PBW) to enhance 

comprehension of the submission challenges encountered during marriage was the aim for this 

study. It was imperative to conduct an in-depth analysis of this issue in light of the widespread 

misconceptions and preconceived ideas about marriages involving Black women, to include the 

belief that women are subjected to oppression by males. This study is highly significant for those 

working with couples in professions focused on family therapy or counseling, and pastoral 

positions. This provides an opportunity to understand how occurrences influence individuals and 

their marriages. Assisting individuals in improving the overall quality of their marriages was the 

objective for this study. This can be accomplished by those in the field by creating thorough and 

culturally sensitive interventions and guidance.. 

Participants 

 A description of each participant included in the research was shared in this chapter. As  

mentioned in Chapter Three, pseudonyms were used to ensure the confidentiality of the 

participant’s personal data. The following required conditions were met by each participant; 

professional Black heterosexual women, residing in the United States of America, currently 



AN EXPLORATION OF DIVORCED PROFESSIONAL BLACK WOMEN  90 

 

divorced, and aged between 35 and 65 years old. Self-identifying as Black or African women 

with at least a four-year college degree was also required. Furthermore, participants needed to be 

either entrepreneurs or hold a leadership position in corporate America. The study comprised 10 

participants aged between 40 and 55, each with unique circumstances contributing to the 

dissolution of their marriage. Through interviews, participants conveyed strong emotions evoked 

by the study's focus, engaging in deep reflection, and candidly sharing their marriage experiences 

and views on mutual submission's role. Table 1 displays participants' demographic information. 

Table 1 

Demographic Data of Participants 

Participant Age 

Range 

Educational 

Level 

State Religious 

Affiliation 

#times 

married 

Length 

married 

Initiate 

divorce 

Desire to 

remarry 

Anita 45-55 Master  MD Christian 1 <1 yr Yes Undecided 

Paula 35-45 Master  AR Christian 1 >1yr Yes Yes 

Majors  45-55 Bachelor GA Christian 1 1-5 yrs Yes Yes 

Special 50-60 Master SC Christian 1 1-5 yrs Yes Yes 

Kathy 45-55 Master SC Christian 2 1-5 yrs Yes Yes 

Lady 35-45 Master SC Christian 1 5-10 yrs Yes Yes 

Pam  35-55 Master GA Christian 1 5-10 yrs Yes Yes 

Lishonne 30-40 Bachelor MD Christian 1 1-5 yrs Yes Yes 

Monique 40-55 Doctoral AR Christian 3 1-5 yrs Yes Yes 

Miracle 35-55 Bachelor IL Christian 2 5-10 yrs Yes Yes 
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Anita 

 Anita is between the ages of 45-55 years old, a Christian woman who has been married 

once for less than one year and is undecided whether she wants to remarry. She holds the belief 

that mutual submission in marriage entails establishing equitable footing for all partners 

involved. She also believes that submission is when two individuals, however imperfect, come 

together with mutual respect and a shared purpose and objective. They are dedicated to 

comprehending one another and collaborating effectively despite any conflicts or challenges that 

may emerge. Anita feels that her marriage was characterized by the reverse of what she saw 

modelled in her parents’ marriage, and their divergent ideals and ideas led to a disparity and 

discontentment in the marital relationship. 

Paula 

 Paula is between the ages of 35-45 years old, a Christan woman who has been married 

once for more than one year and desires to remarry. She expressed the challenge she had in 

implementing mutual subordination in her marital relationship. She entered marriage during her 

time in graduate school, despite harboring doubts about the appropriateness of the timing. Soon 

after being married, she embarked on her profession, and it rapidly gained momentum. She 

believed that the difficulty in her marriage stemmed from a lack of comprehension of the 

intricacies of marriage and the concept of mutual surrender. She observed the practice of both 

parties willingly yielding to each other's needs in her parents’ marriage however, but this 

dynamic did not manifest in the same manner inside her own marriage. 

Majors 

 Majors is between the ages of 45-55 years old, a Christan woman who has been married 

once for 1-5 years and desires to remarry. Majors believe mutual submission entails a reciprocal 
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agreement wherein one individual willingly submits to the authority of the other. It is a mutual 

agreement that involves making concessions to each other's interests, needs, wants, and 

perspectives within the context of the marriage. Due to their shared military background, both 

she and her ex-husband were familiar with the concept of submission and knew how to 

incorporate it into their marriage. Nevertheless, she feels that the absence of spiritual practices 

led to inequity and apathy inside their marriage. 

Special 

 Special is between the ages of 50-60 years old, a Chrisitan woman who was married once 

for 1-5 years and desires to remarry. She perceives that mutual submission refers to the act of 

both parties willingly subjecting themselves to collaborate on a shared objective and devising a 

strategic plan to achieve it collectively. Both partners are mutually devoted to each other and 

prioritize their relationship, without being concerned about other influences that may cause 

division. Special and her ex-husband practiced mutual submission when it came to parenting but 

not in other areas of the marriage. She saw a lack of spiritual alignment between herself and her 

husband, leading to a sense of division within their marriage. She perceived that her spouse 

donned a facade to create the illusion of spiritual compatibility, although they were not evenly 

matched. The couple was unequally yoked in the sense that while they were both reared as 

Christians. The husband ceased practicing Christianity after their marriage, causing them to 

diverge into different paths. 

Kathy 

 Kathy is between the ages of 45-55 years old, a Christan woman who has been married 

twice for 1-5 years and desires to remarry. Kathy believed that mutual submission is defined 

differently depending on one's life cycle. She noted that mutual submission requires flexibility in 
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modifying or adjusting behaviors of both parties. Additionally, individuals involved in the 

relationship must have a receptive mindset which allows for consideration and attentiveness to 

occur, rather than possessing a fixed mindset of one's own ideologies and wishes. Mutual 

submission requires individuals uniting to represent congruence. Kathy shared how she observed 

her husband's lack of desire to take charge in their marriage and his inability to be the spiritual 

leader of their home. She indicated that there were occasions where she felt obligated to give in 

and submit. These encounters had a profound effect on her perception and understanding of her 

husband’s role as a leader and led to cycles of doubt and disagreement in their marriage. 

Lady 

 Lady is between 35 and 45, identified as a Christian, and was married for a duration of 5 

to 10 years. Lady believes that mutual submission involves two people who are actively engaged 

in attentive listening, helping, and consideration for one another. In addition, she holds the belief 

that both individuals should have the capacity to provide mutual support in different capacities, 

depending on the specific needs of the marriage. She described mutual submission as the act of 

fully committing oneself to another person or situation, rather than trying to enforce control and 

dominance over the other person. This entails actively listening, considering various 

perspectives, understanding their viewpoint, effectively communicating, and listening to one's 

spouse or partner. She believes that there was an unequal distribution of power in her marriage, 

which affected her willingness to comply with her husband's decision, particularly because she 

earned a higher income than her ex-husband. This posed a significant challenge in her marriage, 

exacerbating the existing imbalance and inability to reach a financial consensus. 
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Pam 

 Pam is between the ages of 35-55 years old, a Christian woman who was married once 

for 5-10 years and desires to remarry. She holds the belief that mutual submission entails two 

persons mutually deciding to engage in a partnership. The term might be highly subjective on 

some occasions. She believes that humility is required in situations where one must set aside 

their ego, vulnerability, and discomfort; particularly while engaging in difficult talks. She 

believes that practicing mutual submission required much effort in her marriage. She also 

believes that she entered a marriage with a spouse who had the belief that “I am the male or the 

more dominant figure, and I have the ultimate authority.” She perceived her partner's need for 

her to unquestioningly comply with his decisions as a significant factor contributing to the 

discord in her marriage.  

Lishonne 

 Lishonne is between the ages of 30-40 years old, a Christian woman who was married 

once for 1-5 years and desires to remarry. She has the belief that mutual submission refers to a 

situation where both spouses willingly give in to the other's authority. She believes that there are 

situations where it is advantageous for the husband to take the lead, while in other occasions it is 

more beneficial for the wife to take the lead. She also acknowledged that mutual submission 

implies a shared objective, although in some situations, you defer to your spouse’s judgment.  

She believes that both individuals must comprehend the true meaning of submitting, which 

essentially involves aligning oneself with a certain objective or purpose. She encountered several 

instances of unfaithfulness and a lack of trust in her marriage, which she feels stemmed from her 

ex-husband's emotional immaturity. This greatly affected their marriage and played a significant 

role in the breakdown of their marriage. 
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Monique 

 Monique is between the ages of 40-55 years old, a Christian woman who has been married 

three times for 1-5 years and desires to remarry. She holds the view that submission is not only 

limited to couples. Rather, it is a reciprocal act where one person takes the lead on a matter while 

the other person willingly submits and trusts in their leadership. This dynamic operates in both 

directions. She perceived that her third husband/marriage exhibited a shallow adherence to the 

teachings of Christ. The primary motivation was mostly driven by business objectives, rather than 

a genuine personal connection with Christ. It was challenging to continue to support someone who 

deviated from their adherence to Christ. 

Miracle 

 Miracle is between the ages of 35-55 years old, a Christian woman who has been married 

twice for 5-10 years and desires to remarry. She holds the belief that mutual submission entails 

interdependence, wherein individuals rely on and serve one other, with the foundation of this 

concept being rooted in God. When both individuals have a connection with God, they are capable 

of mutually surrendering to one another in a manner that goes against their inherent tendencies as 

males and females yet aligns with the divine power. She and her ex-husband discussed the concept 

of mutual submission when they first got married, however, it turned out that she was the one who 

practiced submission during the marriage. She felt that her husband used submission to silence 

her, depriving her of her basic human rights. 

Results 

This section provided an overview of the participants' understanding and personal 

encounters with mutual submission in marriage. The information was organized based on the 

development of themes and the participants' responses to the research questions. Themes were 
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derived by recognizing the common attributes among the participants' experiences. The 

examination of data to identify recurring patterns or themes that arise from the experiences of the 

participants is called theme development. The responses presented in this study are derived from 

the data obtained from interviews conducted with the participants of the study. The following 

responses provide answers to the three research questions that serve as the guiding principles for 

this study. 

Theme Development 

The initial stage of data analysis involved the practice of reflective journaling. 

Throughout the research process, a notebook was kept to record perspectives and ideas on the 

concept of mutual submission in marriage. This documentation was necessary to mitigate bias. A 

journal was utilized to document experiences related to the phenomena of mutual submission in 

marriage, with the intention of setting aside any preconceived notions and approaching the data 

analysis with a new and unbiased perspective, hence bracketing was used. The interview 

transcripts were subsequently analyzed thoroughly, with meticulous examination of the data to 

identify noteworthy statements, quotations, and sentences. The objective of this process was to 

document all pertinent facts regarding the practice of reciprocal submission within the context of 

marriage. To comprehensively analyze the data and minimize the risk of overlooking important 

information, the transcripts were rigorously reviewed in a systematic manner, with each line 

examined multiple times. This approach facilitated the emergence of more substantial data 

compared to the initial exploration. 

Words and phrases frequently mentioned in the participants' experiences were identified 

during the process of generating themes. A highlighter was used to mark and categorize related 

data. Following a thorough analysis, clusters of significance were categorized into themes. A 
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state of saturation was met during the theme creation process when no new concepts were 

developing (Saunders et al., 2018).  Four overarching themes and corresponding sub-themes 

encapsulating the experiences of mutual submission in marriage among divorced professional 

Black women were revealed. Thematic overlap was observed, highlighting the intricate and 

interwoven nature of marriage experiences, contrasting with a linear progression. Table 2 

presents a comprehensive summary of the main themes and their corresponding sub-themes. 

Table 2 

Themes and Sub-Themes 

Themes Sub-Themes 

1. Disparity in Embracing the idea of Equality in 

Marriage 

 

 

2. Negative Experiences due to Spiritual 

Incompatibility 

 

a. Biblical-Influence 

3. Cultural Expectations and Family of Origin 

Influences  

 

b. Communication Style 

4. Gender Roles and the Divergence from Marital 

Expectations 

c. Lack of Leadership and Support 

 

d. Self-sacrifice and Identify Erosion 

 

Theme One: Disparity in Embracing the idea of Equality in Marriage  

The theme disparity embracing the idea of equality in marriage explores the attitudes and 

experiences surrounding equality and the realties that shaped personal beliefs. Despite the 

participants' ability to articulate a conceptual understanding of mutual submission within 

marriage, their lived experiences often diverged from this ideal. While they were able to provide 

a definition of what mutual submission should entail, they frequently recounted instances where 

the application of mutual submission within their own marriages was absent or fell short of their 

expectations. It is noteworthy that the participants frequently referenced traditional notions of 
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submission, particularly in the context of the wife yielding to the husband's leadership as the 

head of the household. 

Anita stated, “Mutual submission is two people, not perfect people, but two imperfect 

people coming together because there's a coming together because there's a perfect God.”  

Whereas Paula spoke to the difficulty of mutual submission due to getting married at a young 

age. She notes: 

In my marriage, submission was difficult. I think initially when I got married, my ex-

husband asked me for my hand in marriage while I was still in graduate school, and I 

didn't think that was a good time to get married. And so, we married shortly after I 

graduated and had started my career. And I think the challenge was not knowing what it 

would look like to be in a relationship with someone who, I mean, I was just blessed soon 

as I graduated, just opportunities abound and just having a really successful career and so 

insecurities seeped in the marriage and I think that hindered submission on both of our 

parts to where I felt like he didn't want to submit to me because he kind of felt 

intimidated. And after a while I started growing resentful. 

Majors recounts her encounter with mutual submission, contrasting it with her previous 

experience of submitting during her military service. She noted: 

Mutual submission in a marriage is an agreement of compromise to one another's desires, 

needs, wants, and views of the marriage. My experience regarding mutual submission in 

my previous marriage was that both of us were in the military, so there was already a 

submission because of our military background.   

Majors further emphasized the necessity of submission in her marriage and how it was 

probably easier given her military history to illustrate this point: 
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I believe that my ex-husband was not dominant in requiring submission. What I mean by 

that is there was not a need to force or overstate the need for submission because I 

already understood submission. I would say that this previous understanding made it easy 

for him as when there was request, I would submit. 

Special shared her experience with the importance of mutual submission when raising 

their child when she noted: 

I would say the mutual submission would be the commitment we had as far as raising our 

daughter, making sure that we didn't do anything that would cause her to have a negative 

response or reaction to things that she may encounter in the future. 

Kathy while married twice solely focused on her second marriage during the interview. 

She explained her experience as a leader and emphasizes the necessity to acquire the skill of 

reducing one's independence, as she articulates “Mutual submission in my marriage would have 

been just learning to not be so independent and accepting the leadership style of my spouse. And 

sure, that although I was able to voice myself, but making sure that I respect the position of the 

head of the household.” 

Lady's experience paralleled Kathy's in that she possessed leadership qualities and found 

submission challenging. She noted:  

My ex-husband felt a lot like I wanted to be the man. I don't feel like it's somebody trying 

to be the boss of you. I just feel like you are giving your all to that person, to that 

situation, to whatever is going to, being able to listen to them, being able to see different 

perspectives, see their point of view, being able to communicate things and being able to 

listen as well to your spouse or your partner. 

Pam characterized her experience with submitting as unilateral when noted: 
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Submission practices was one-sided. Mutual submission was probably one of those things 

where needed a lot of work. I felt I was with a partner who believed in the male 

dominance portion of submission in the fact that I was expected to do what he said. I did 

not feel that what I had to say was a priority, even during minor conversations. I also felt 

like I followed blindly, and this created a rift in the marriage. 

Lishonne perceived her comprehension and implementation of submission as being 

balanced. However, she also expressed the presence of additional factors that impeded the 

marriage. She noted: 

We were equal; however, the issue was lack of emotional health and how that impacted 

the marriage.  My husband turned to other women vs turning to me when he needed 

support. Both people must understand what submission means, which is literally coming 

under the mission. So, I think both people must agree what the mission is and that they're 

literally coming under this surrendering to that mission. I would say based on the 

conversations I've had, I think I had a very easy, I didn't have a resistance. I've heard a lot 

of people talk about their struggle and the power struggles and I was like, oh wow. That 

made me aware that I didn't experience that. It was natural for me to just, I guess do what 

I saw. So, I was used to, okay, you're going to lead, but then there are times where I'll 

lead too. 

Monique was married three times but chose to focus on the experience in her second 

marriage during the interview. She expressed that her and her husband’s limited comprehension 

of mutual submission had a direct influence on their capacity to put it into practice when she 

shared “Things would have gone better if we had an understanding and agreement on how to 

submit one to another.” Like Monique, Miracle experienced a situation where submission was 
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one-sided, as she noted. “There wasn't any mutual submission because none of us were 

submitted under the authority of God. So, it was very one-sided, neither of us were submitted.”  

Theme One Summary 

This theme examines the attitudes and experiences surrounding equality within marriage 

and the disparities between participants' conceptual understanding of mutual submission and 

their lived realities. Despite articulating a clear conceptualization of mutual submission, 

participants frequently encountered instances where the application of mutual submission within 

their marriages fell short of their expectations. Conventional ideas of submission, specifically in 

relation to the wife being placed under their husband’s authority, was frequently mentioned 

throughout the participant’s interviews. 

Anita explained that mutual submission involved both people, who are not without flaws 

but they are able to unite and become one under the ordinance of God. Paula shared the 

difficulties during her marriage when she shared "...I perceived that he didn't want to submit to 

me because he felt intimated. And after a while, I started growing resentful." Several experiences 

demonstrated the difficulties associated with mutual submission practices were shared by 

participants. Challenges with communication and power dynamics within the marriage were 

some of the issues addressed resulting in feelings of emotional intimidation and resentment in 

their marriage. While mutual submission was described as an equal relationship that promotes a 

peaceful partnership by some of the participants, others experienced a lack of balance, and 

lacked understanding and effective application of mutual submission practices in their marriages. 

The complex nature of the theme, embracing equality in marriage, was revealed through diverse 

experiences and viewpoints of participants who navigated submission practices in marriage. 
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Theme Two: Negative Experiences due to Spiritual Incompatibility  

The differences in spiritual rituals and beliefs were addressed by this theme outlining 

how spiritual incompatibility influenced the overall quality and functioning of the marriage. 

Each participant acknowledged that there were discrepancies in what they believed compared to 

their former husband’s beliefs.  

Anita expressed her confusion about her ex-husband’s belief by stating, "He said 

he was a believer, but I was not really clear as to how he was a believer" She was 

referring to the actions and conduct of her former husband which contradicted his 

professed beliefs as a Christian.  

Anita shared how she attended church services throughout the week but her ex-husband 

not joining. Similarly, to Anita, Kathy said: 

Although we both were brought up in Christianity, we were raised different in 

Christianity. Our differences in spiritual practices impacted the way we viewed marriage 

and the way we viewed Christ in the marriage. I think that really impacted our 

compatibility with each other. 

Pam had a similar experience to Kathy. She noted:  

It was a little bit convoluted because we both were Christian individuals. However, I 

think my mate at the time though labeled himself as being a Christian. Some of his 

practices were very un-Christian like.   

Kathy was married twice but for the purposes of the interview, she chose to focus on the 

marriage experience with her second husband. 

Paula had a similar experience when said: 
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I come from a background to where most of my family is spiritual. And he came from a 

background and family where spirituality was not at the center of their life. And so, I 

think with us coming from different background, just like any relationship, you 

compromise to a certain extent. I think with our compromises we became unequally 

yoked.  

Paula felt that the marriage was unequally yoked because her partner focused on his 

relationship with his mother more than the relationship with her as his wife., Special had a 

similar experience in her marriage, she stated,  

I was always in church, and I think he sort of wore the mask to make it seem as though 

we were compatible, whereas the whole time we were not equally yoked because certain 

things I knew shouldn't have happened and that was not the same framework that he had.  

Special referred to being unequally yoked because once they got married, her ex-husband 

stopped going to church and she felt that it contributed to them to walking different paths. 

Majors talked about the lack of spirituality between her and her ex-husband when she 

shared “My husband did not as well as I did not have a strong spirituality.”  

 Lady felt that things were made difficult when she said: 

I think that me being spiritual and trying to live that way made it difficult when you are 

dealing with someone who doesn't have the same belief system or doesn't see it as 

important as you do. 

Miracle described it as “Navigating in the dark because in all actuality we were in 

darkness. Neither one of us had a spiritual relationship or a relationship with God to help us with 

that.” This theme gave rise to the sub-theme biblical influence.  



AN EXPLORATION OF DIVORCED PROFESSIONAL BLACK WOMEN  104 

 

Biblical Influence 

Although the concept and implementation of submission may vary from person to person, 

participants stated that their belief system and adherence to submission was rooted in biblical 

principles and/or parental figures. They reported that family members were guided by biblical 

concepts and customs. Several participants indicated that their belief in the bible influenced their 

submission practices while married. One common belief for six of the participants was that 

wives should submit to their husband’s leadership because he is the head of household.  

Paula shared how she learned how to submit through being a woman of faith and reading 

the Bible on a regular basis. She shared:  

I thought you be that Proverbs 31 woman; you wake up early, you just do all the things. 

Because you just see so many times in scripture where it says that the husband is the head 

of the wife, just like Christ is the head of the church. 

Majors emphasized that her primary experience with submission practices was due to her 

spiritual journey, stating “The biggest influence of mutual submission in marriage was spiritual.” 

Like Special, Paula also subscribed to the notion of the spouse being the authoritative figure in 

the family. She expressed: 

Well, if we look at the component of the Bible and it says the man is head of the 

household, which means that not so much the man is the provider, but he's supposed to 

take the lead, and the woman should be submissive allowing the man to be the man.” 

Kathy took a similar stance to Paula and Special when she said, “the man is the head of 

the household and that the women should be the ribs, she should be the help mate. 

Similarly, Miracle also expressed agreement with the concept of headship when she said, 

“I submitted in the way that I view, I understood submission at that time as a wife, him 
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being the head.” Monique succinctly stated, “I believed that the husband is the head and 

as a wife, I was to submit.”  

Six of the participants were influenced to conform by the fundamental belief that 

marriage required a male patriarchal figure to assume the role of the household leader, and 

women are to comply. Biblical influence, their own experiences, and ancestral beliefs 

contributed to deeply rooted beliefs that marriage requires the wife to submit to her husband’s 

authority. Submission was regarded as a fundamental principle and responsibility which 

indicated a sense of respect and obedience supporting both their spirituals’ beliefs and marital 

commitments. This ideological system, based on interpretations of biblical teachings, had a 

significant impact on the actual experiences of mutual submission in marriage for these women. 

Theme Two Summary 

The differences in belief systems between the participant’s and their former husbands 

were explored in this theme revealing the difficulties and effects these differences had on the 

marriage. Each participant shared how faith disparities and other factors or circumstances 

contributed to their decision to divorce. Anita's perspective characterized this discrepancy when 

she noted, "He said he was a believer, but I was like, I don't, I'm not really clear as to how you 

would believe," pointing out inconsistent behavior she witnessed from her ex-husband from what 

he said he believed compared to his actions. Kathy and Pam, among other participants, 

emphasized how being brought up in a Christian home influenced their submission practices in 

marriage. Multiple participants described feeling spiritually misaligned by describing that their 

marriage was unequally yoked. 

A link between understanding and application of submission practices from the Bible 

produced the sub-theme of biblical influence. The participants shared that they were strongly 
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influenced by the firmly engrained concepts of husbands as leaders of families and wives as 

submitting to his leadership based on biblical roots. Paula described her action of embodying the 

Proverbs 31 woman in taking care of the household and working outside of the household, and 

Majors shared the significant effect of biblical teachings on submission practices in her marriage 

described in Ephesians 5:22. This important role of faith and biblical teachings in shaping how 

participants experienced mutual submission in marriage is revealed through this theme.  

Theme Three: Cultural Expectations and Family of Origin Influences  

 Cultural expectations and family of origin theme focused on how one’s own 

understanding, attitudes, and actions about mutual submission is influenced by their family’s 

beliefs and expectations. Participants shared similar experiences on the impact of cultural norms, 

beliefs, and teachings they experienced by their family of origin and upbringing which shaped 

their views on the concept of mutual submission in marriage. Communication styles and conflict 

resolution approaches were noticeably influenced by the participant’s cultural history and 

background which impacted their view on mutual submission as well. In light of this discovery, 

the sub-theme communication styles emerged. 

Anita explored her upbringing in a tightly knit community and the observation of her 

parents' marital bond, while her ex-husband had a contrasting experience. Both experiences 

served as influential pillars for their marriage. She noted, “I had both my parents under the same 

roof watching their marriage. Whereas he didn't have that. It was just him and his mom. And the 

relationship he had with his father wasn't the best.” 

Paula did not observe her parents’ marriage but spoke of her grandmother who served as 

a parental figure, and how she urged her to remain in her marriage regardless of the 

circumstances. She stated:  
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The expectation was to stay married and fight for your marriage no matter what.  My 

grandmother told me that anytime you're ready to leave your husband, if you walk out 

that front door, you just come back around to the back door because you stay in it unless 

he puts his hands on you, stay. 

Like Anita, Major's views on submission were inspired by her parents. In addition, to acquiring 

knowledge of submission from her time in the military as previously stated. She noted: 

Because there was already an understanding of submission and what it looked like, 

because both of my parents, my parents were married at the time that I was married, so I 

had an example of what it looked like. My mother, there were no problems submitting to 

my father, and it wasn't looked at in a negative way.  

Special discussed the impact of both her and her ex-husband's backgrounds of growing 

up in divorced families. She expressed a desire to overcome the cycle of divorce that had been 

passed down through generations, considering the shared experiences they both had. She stated:  

I don't know if it was the fact that both of us came from families where both our parents 

had already been divorced and they weren't together. We just felt that we could have 

broken that generational curse of staying together despite.  

Like Paula’s experience with observing her grandparent’s marriage, Kathy had a similar 

experience watching both her maternal and paternal grandparents build long lasting and fulfilling 

marriages. She stated: 

Both sets of my grandparents had very long lasting and strong marriages, whereas I came 

from a family where my parents divorced, so it was easier for me to not submit when I 

felt that it was wrong because that's been a product of my environment. So, I feel as 

though it may have had a positive influence regarding a positive or negative, depending 
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on which way we want to spend it. But I think that did influence my ability to not submit 

wholeheartedly to a situation I felt wasn't beneficial for the family. 

Lady's experience mirrored Anita's.  By observing her parents' marriage and its impact on 

her perspectives of marriage, she noted: 

My parents are still married, and I watch my mom take guidance from my dad, and in 

turn, I watched my dad help my mom develop in different areas of her life. And I guess I 

say it like that because my mom was, even though I guess it doesn't remember, my mom 

wasn't necessarily as educated, I guess you would say it as my dad, but he always still 

encouraged her and was there for her. And I think that that was because he created a safe 

space for her to learn things and to grow and to develop into whatever she wanted to be. I 

guess I just watched them both back and forth with each other. 

Pam discussed how her interactions with older family members influenced her views on 

marriage and the concept of submission, and how she interacted with her former husband. She 

stated:   

Growing up with elders, you can kind of watch the, I hate to call it the catering, I guess, 

aspect, like cook for your man, clean for your man, that type of mentality. So, you grow 

up and you hear those things, and you see those things, and believe it or not, a lot of 

grandparents back then, especially they would encourage you to do those things, right if 

you chose to get married. So that played a part in how I behaved or thought I was 

expected to behave, I should say, in my marriage. 

Lishonne saw her parents' marriage and internalized ideas about how she should act as a 

wife. She believed that her parents' example would have prepared her and her ex-husband for a 
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successful marriage, however her spouse did not have the same advantage since his parents were 

divorced. These perspectives greatly influenced her concept of a perfect marriage. She noted: 

We both came from homes where they were very strong mothers. In his case, his parents 

got divorced early, so his mother became the head of his household. And in my case, my 

parents are still married, but my mother, my parents are pastors and she's the senior 

pastor. So, in that regard, she's the boss. So, we both saw strong women and part of our 

conversations as we were preparing for marriage was that, hey, we want to make sure that 

that strength sometimes in our culture it can be women-led homes. And we just didn't 

believe that that was the way we wanted to run the home, was that I would just have the 

final say. So, I think that's how we looked at it like, no, we really want this to be a little 

bit much more teamwork. 

Monique's experience differed slightly as she was instructed in the art of self-reliance and 

discouraged from depending on others for her well-being. The instruction had a significant 

impact on her perception of marriage and her adherence to the practice of submitting. She 

reported: 

I've always been taught by my dad, don't rely on anybody. That's why you went to 

school, you have your own money. Maybe, I would've tried a little harder, you know 

what, I don't have to stay in this situation because I don't have to rely on anybody else's 

money, and don't have to rely on anybody else to do anything for me. I can leave.  

Miracle explained that she adhered to the conventional definition of submission, which 

entails obeying and deferring to one's husband's leadership. She expressed: 

I just subscribed to the world's way of submission. The submission through the world's 

lens is always directed at the woman listening to a man. But the culture or the world's 
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way of submission never says you cannot follow or submit to a man that is not himself 

submitted under any authority.  

Miracle described it as “the blind leading the blind.” 

Communication Styles  

Regarding the question of how communication styles impacted mutual submission 

practices, nine out of the ten participants reported that they had different communication styles 

than their ex-husband. The differences in communication varied across these participants, 

highlighting the diverse ways in which their individual communication styles influenced their 

past marriages. For example, Anita reported that communication across the board was different, 

even how her former husband communicated with other members of his family. Paula mentioned 

that she is not an argumentative person but found herself arguing in her marriage when she 

shared: 

 I would say that I'm normally not a person that argues, but I would find when we would 

have disagreements, conflict was heightened so much that sometimes a person 

unknowingly wants conflict to be on a level 10 versus a two and that created an unhealthy 

dynamic. 

 Special shared “I don't like controversy and I don't like to argue. Whereas he wanted to argue, he 

wanted to debate.” Kathy noted “I was more of a communicator, a talker, whereas my ex-

husband was not. He was more of, if we don't address it, it'll go away.”  

 Lady shared “I came from an open background so I could express myself to my parents. We 

talked about things. I wasn't afraid to talk to them per se, but however, that was not his 

experience.” Pam noted “The communication might as well have been non-existent.” Lishonne 

shared about the difference of how males and females communicated and noted: 
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I think about the way girls and boys are socialized and probably not just in black 

community and I think for him it was like boys are taught to kind of be hard and not deal 

with emotion a certain way. And so, I think when we had conflict, his default was usually 

anger and pride and got to flex and you got to be overly masculine and it was hard for 

him to just be humble and just say, I'm wrong here.  

Monique shared “I was too aggressive in my communication. I wanted to address things now, 

now, now, not realizing that everybody is not that way.” 

Theme Three Summary 

Participants' backgrounds significantly influenced their views on mutual submission in 

marriage. Anita's reflections contrasted her upbringing with her ex-husband's, highlighting the 

impact of witnessing her parents' marital bond. Paula's commitment to marriage was instilled by 

her grandmother's advice, while Kathy's experiences were shaped by the stark difference 

between her grandparents' lasting unions and her parents' divorce. Lady's observations of mutual 

respect in her parents' relationship informed her understanding of marriage, whereas Pam's 

upbringing emphasized cultural expectations for women to cater to their husbands. Lishonne 

pointed out differences in communication styles rooted in gender socialization, and Monique's 

upbringing fostered self-reliance. Despite recognizing flaws in conventional views of 

submission, Miracle adhered to them due to societal expectations. 

Theme Four: Gender Roles and the Divergence from Marital Expectations 

The theme gender roles and the divergence from martial expectations describes the 

differences between the participants idealized vision of shared gender roles and the reality of 

their marital experiences. Participants related how disheartened they felt dealing with these 

issues which also led to feelings of frustration, resentment, and a pervasive sense of inequality 
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within the marriage. Participants recounted their experiences with the lack of leadership and acts 

of selfishness, emphasizing the difficulties of adapting to unexpected responsibilities. 

Furthermore, the sub-theme of self-sacrifice and identity erosion became apparent, emphasizing 

the transforming impact on human identity in relation to changing gender norms and 

expectations.  

 Seven of the ten participants in the study shared their experience with the expectation of 

traditional gender roles and its influence on submission practices in their marriage. Three of the 

participants understood the traditional style of gender roles based on their experiences growing 

up and felt that adopting this style was a sign of submission toward their husband. Paula stated: 

 It created a playing ground that was uneven. For him, he just looked at it like I'm married 

to a woman who is successful in corporate America, so I really don't have to work if I 

don't want to. It was an unbalanced relationship.  

Special expressed her disagreement with her husband's expectation for her to prioritize staying at 

home to care for the children instead of pursuing a career. She shared: 

I couldn't submit to him because I was not going to sit home with a college degree and be 

a stay-at-home mother. And knowing that there was so much more for me to do than sit 

home and watch a baby. 

Anita summed it up when she said: 

I had to learn, I had to attempt anyway to change my mindset. However, he didn't turn 

out to be a help mate. I still found that our gender roles didn't even really matter because 

as the man of the house, he didn't do anything. I was still operating as if I was head of the 

household.  
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Kathy shared “Traditional gender roles contributed to an imbalance because there was no 

consistency. Lady referred to it as a struggle when she shared “That was a struggle because he 

would always say that I wanted to be the man because I would go and do things that needed to be 

done.”  Like Kathy, Pam also described her experience as a struggle when she stated, “When I 

was financially making more, it became to be an even bigger imbalance and struggle.” Monique 

shared “I felt like roles got reversed very quickly because things that needed to be taken care of, 

things that needed to be done, I ended up handling those.” Miracle decided to succumb to the 

traditional style of gender roles because she felt that was the way to submit to her husband. She 

stated “The world's way of submission is a woman just doing what a man says, cooking and 

cleaning. So, I thought I was fulfilling that and oddly it still wasn't enough for my partner.” Like 

Miracle, Lishonne also went along with the traditional concept of gender roles. She stated, “I 

would probably be a little traditional with gender roles and cook, clean, and wash clothes.”  

Majors also shared a similar perspective with Lishonne and Miracle in adopting the traditional 

style of gender roles sharing those men and woman had specific roles. She spoke about 

observing her mother in the household and shared that taking on household duties came with an 

understanding of who did what. She noted: 

Because of the example that I had with my parents, there were certain things that my 

mother did. When it came to cooking, there was no problem for me, although sometimes 

my husband would cook too, but there wasn't a demand to say, well, because you're the 

woman, you must cook. It was just an understanding of, okay, this is what I'm going to 

do. There were just certain things that I did automatically because I understood that as a 

wife, that's what you do. 
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Two sub-themes emerged from this theme and will be examined in the following 

sections: lack of leadership and support, and self-sacrifice and identity erosion. 

Lack of Leadership and Support 

Participants noted a noticeable lack of leadership and support from their husbands. 

Instead of the anticipated collaboration, they experienced a deep sense of absence in terms of 

direction and support from their spouses. Their desires for collaborative decision-making and 

mutual support were frequently obscured by unfulfilled requirements. Anita did not feel that her 

husband could lead the family. When asked about an instance where strict adherence to 

traditional gender roles made her feel unwanted, she stated:  

I was attempting to make every effort because in my mind, he was supposed to have been 

the leader of the house. I had been running my own household for so long, so trying to 

submit at that point, and any type of submission of started going out, out of the window. 

That level of respect started going out the window. But for me, he was, at that point, he 

was useless. 

 When Kathy was asked the same questions, she shared that she did not accept her husband’s 

leadership because he failed to lead.  She shared leadership and support caused her to view her 

husband as weak. She noted: 

My perception of my ex-husband was kind of weak. The lack of ability to make 

decisions, the lack of ability to curate a vision, the lack of ability to regulate emotions and 

feelings, and pretty much left the family on our own to figure things out. I would say my 

ex-husband was good financially, he paid the bills, but that was the extent of his 

covering.  
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 Lady shared a similar experience to Kathy when she spoke to the lack of support by not being 

covered in the marriage and how that discouraged submission. She also expounded on a similar 

statement when she shared how her husband expressed to her that she wanted to be the man of 

the house.  She noted: 

I feel like if it was more of a shared situation or shared responsibility, then it would be 

easier to submit because I would feel supported throughout everything by my partner. I 

feel like I would feel safer. I would feel heard. I would feel like even though he is the 

head, my opinion still matters. And what hurts or bothers me still matters. Even though 

you're the head of the household and you are technically responsible for covering us, 

covering our family, I still know that my opinion and my wants and needs matter. 

Lady further shared how the lack of leadership caused her to step up to get things done.  

She noted: 

 I feel like my ex-husband felt a lot like I wanted to be the man, he said that. So, I know 

that's how he felt about that. And those statements came because of him not stepping up 

to the plate necessarily when it comes to being a leader of the household, or it was a 

scenario to where it was like, well, we know that these things must happen, or these 

things must be done for a household to run. We have children to take care of, or just that 

need our guidance and stuff like that. He didn’t want to be around to do those things. So 

then in turn, when I would go ahead and do those things or get those things done, now 

I'm trying to be the boss, or I'm trying to be the head of the household for trying to 

maintain a level of normalcy and just basically just handling things that needed to be 

handled because they weren't being handled. 
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Like Lady and Kathy Special also felt that she was unable to depend on her husband for 

support in providing for her. She stated:  

He was not stable as far as I'm concerned. He would do things; he would spend 

unnecessarily, and I could not depend on him to that aspect. If I had to depend on him for 

everyday living, for the simple things like going to get my hair fixed, doing special things 

for the baby, I was not able to do so. 

Pam shared about the lack of leadership from her husband being that she managed the 

household as the breadwinner. She noted: 

Being the breadwinner, you're paying the mortgage and most of the bills, and you add 

children to that mix as well. Between you're financing the children as well as the home, 

and then you have a mate who is not even consciously aware of what's left in the account. 

After all those things have happened, also have made things that, Hey, I should be 

allowed to go out and have a good time every week with my friends if I want to. But 

again, there's a financial attachment to that as well. So, it became to be a huge imbalance 

and even an emotional imbalance. Like, listen, why would I work hard to put basically 

80% of my money into our home and our family, and I don't get any joys out of it. I'm 

just getting all the responsibility, but you want all the joys of it. So, it geared up to be a 

very toxic cycle of, no, hey, I've worked too hard. 

Monique felt that she also could not depend on her husband’s leadership because of poor 

financial decisions. She shared: 

I would say things like financially he would want me to submit to bad business deals 

which were pretty much fraudulent business deals that he was doing. And I'm like, I'm 
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not cosigning that. Not agreeing with that. I'm not putting my livelihood at least for what 

you are doing.   

Paula also shared that she lacked leadership and support from her husband. She related a 

scenario where her husband refused to help with grocery shopping. She stated “It wasn't just not 

going to the store. I think it was what it represented like you see me over here dealing with all 

these things and you are choosing not to support me.”  

Self-sacrifice and Identify Erosion 

Seven of the participants disclosed a consistent tendency towards self-sacrifice and self-

erosion in their marriage relationships. In their endeavor to maintain the relationship and meet 

their husband's expectations of submission, hey perceived a necessity to give precedence to the 

requirements of their husbands at the expense of their own welfare. This pattern of self-sacrifice 

frequently resulted in discontent and posed a challenge to their capacity for submission. Six of 

the participants spoke of how they felt undervalued or lacking respect as a partner. When asked 

the question about how adhering to strict gender roles made them feel undervalued or 

disrespected, Paula shared how she did not love herself and bent over backwards. She noted:  

I would bend over backwards for my ex-husband just to do my best to make sure we were 

in a good place. I never wanted to be the cause of a stumbling block for someone. And 

so, I think that put me in a position where I didn't fully love myself and allowed myself to 

experience psychological and emotional abuse. 

Paula also shared another scenario where she was sick and needed her husband’s support 

and he chose not to support her. She noted: 

I experienced losing six babies, five pregnancies. One pregnancy was with twins, and I 

can remember being pregnant with the twins. And one morning I woke up and I was just 
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so tired and fatigued that I was having problems just getting out of bed and getting up. It 

was just like, I don't know, I felt like a person who was in a facility rolling around in a 

wheelchair. And so, I had asked my ex-husband, I literally need help to walk. And so 

instead him helping me to walk and get dressed and everything, he didn't. And he just 

took his time and made sure he was ready to go. And I just had to figure it out on my 

own. And eventually I did figure it out and after that day, the end of the day over, I come 

home and still prepare a meal, make sure everything's tight around the house, and he 

knew that I wasn't feeling well.  

 Like Paula, Monique shared about a time when she was sick and incapable of taking care 

of herself and how her husband responded. She noted:  

I think strict adherence to gender roles in my second marriage was problematic. One of 

these situations would be that we had a set of twins who were sickly when they were 

born. They were very premature, and I had postpartum depression very badly. My ex-

husband took on additional roles at a business that his parents owned in addition to his 

regular job. So, there was never any help around the house, and so it was, I'm expected to 

just be okay with that, submit to it, and I did because my ex-in-laws owned the house we 

lived in, and we weren't having to pay rent. So, because that's a decision that he made, I 

just accepted it, submitted to it, and went on with it till I couldn't anymore.  

 Miracle felt unheard. She stated: “In that dynamic I felt unheard and unseen again. It wasn't 

because of an imbalance of power, it was just the way that it was implemented, it was off.” 

Kathy felt she experienced manipulation versus support from her husband when she was ready to 

expand professionally. She noted:  
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I felt undervalued and lacking respect as a partner when it's time for me to expand in my 

business professionally and open up a new location, and I think that the attempted use of 

head of household and power in the marriage overcame the desire for me to expand to 

where my business would be greater than his business. So, I felt as though he used that 

power to try to minimize the goals that were at hand. And I think that that's where the 

lack of respect came. I don't know the words I want to use, but the play of power and 

submission was used to manipulate a goal and desire of minds. 

Special felt undervalued when her decision to return to work was not respected or valued. 

She noted:  

I would have to say when it was time for me to go back to work and it was like, no, you 

need to stay home. And I'm like, no, I don't need to stay home and take care of the baby. 

That's why you got three kids. And it was like, no, you need to stay home. I felt degraded 

and unworthy. I wanted to work and I was made to feel like I was being a selfish mother 

because of that choice. 

Majors felt undervalued when expected to cook every night after working long hours. She 

noted:  

His desire was for a fresh meal cooked daily, so no such thing as having leftovers. And I 

remember one time, again, as I stated before, both of us were in the military, so there 

were times when he would have to work later than I would. And because of that, of 

course, I'm picking up children, getting things ready, cooking dinner. But there was one 

day where I was extremely tired and decided not to cook because there were leftovers in 

the refrigerator and that didn't go over too well. And of course, there was a discussion on 

that later that night. But it was put to me in a way that it made me feel bad because by the 
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time he finished explaining why he demanded fresh meals every day, I think now I don't 

really have a desire to cook. I used to simply because it kind of put a negative thought in 

my head about cooking every day. So, I would say that that was one incident where it 

didn't go over too well. It affects me today, which it's probably not good, but that is the 

result of it. 

Anita expressed that she felt undervalued when her husband did not take care of things, 

she felt he should. She shared a time when she became frustrated at her husband’s slow response 

to repair her car tire while on a trip together. She noted: 

My husband finally agreed to go to counseling with me and the counselor suggested that 

we, we try to relive a moment that we were happy, like mutually happy. We decided to 

go away for the weekend. We took my car. I'm not sure if he wasn't paying attention. I 

don't know what was going on. But that one of my brand-new spanking tires got busted 

because he backed up into a pole. And I was furious. And I started crying. I immediately 

called my dad. The whole time he sat there and didn't say anything. I got over being mad 

about the fact that I had just bought a brand-new tire and it's, it's messed up now. We 

finally got the donut put on the car and he tried to talk to me and I'm like, but you're not 

making any sense to me right now because I can't hear you because this is something that 

should have never happened. First, I had to spend my money to but tires. You said you 

was going to buy me tires and didn’t. I started going off.  

Theme Four Summary 

The discrepancies between the participant’s idealized perceptions of shared gender roles 

and the actualities in their marriage was the main focus of this theme. Participants shared how 

they experienced emotional exasperation, animosity, and one-sided submission within their 
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marriage. Feelings of frustration and isolation were stressed by the participants due the lack of 

leadership and support received in their marriage. Participants anticipated cooperation and shared 

decision-making in their spouse which was contrary to their actual experiences. Some examples 

shared by participants of the failed leadership and lack of support that were present included 

their husbands’ not being financially responsible, him being unwilling to contribute to 

household chores, and not placing them or the family (children) as a priority in the marriage. 

Expressions of underappreciation and devaluation was a result of the absence of support and 

reduced the willingness to practice submission in their marriage.  

Participant responses revealed a consistent tendency to prioritize their spouses' needs and 

desires above their own, resulting in self-sacrifice and a loss of personal identity. Paula 

expressed that throughout the course of her marriage, she constantly made efforts to 

accommodate her ex-husband in prioritizing the marriage needs over her own needs. She stated, 

"I never wanted to be the cause of a stumbling block for someone. And so, I think that put me in 

a position where I didn't fully love myself and allowed myself to experience psychological and 

emotional abuse because I thought you want to do everything you can to submit to this person.".  

In addition, Lady explained that her husband's lack of support discouraged her from submitting 

in her marriage. She expressed that submission would have been easier if responsibilities were 

shared, as this would have made her feel supported by spouse. She said, “I believe that I would 

experience a greater sense of security if I felt acknowledged”.  

The challenges to submit in marriage were revealed by the participant’s remarks and 

depiction of traditional and outdated ideologies of gender roles and unequal partnerships. The 

need to reconsider and redefine these roles to promote relationships that represent equality and 

mutual respect was also revealed through this theme.  
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Research Question Responses 

This section presented the findings of the study by addressing the research questions. The 

findings are based on the themes and sub-themes were identified through the analysis of the data. 

The three research questions are: (a) what is the lived experience of mutual submission in 

marriage of divorced professional women? (b) what impact does spirituality and culture have on 

practicing submission in marriage? and (c) what is the role of gender in practicing submission in 

marriage? Table 3 provides an overview of the corresponding themes and sub-themes that 

address the research questions. 

Table 3 

Research Question Responses 

Research Questions Themes/Subthemes 

1) What is the lived experience of mutual 

submission in marriage of divorced 

professional women? 

A. Disparity in Embracing the idea of 

Equality in Marriage 

2) What impact does spirituality and 

culture have on practicing submission 

in marriage? 

B. Negative Experiences due to Spiritual 

Incompatibility 

 

I. Biblical influence 

 

C. Cultural Expectations and Family of 

Origin Influences 

 

I.   Communication Styles  

3) What is the role of gender in 

practicing submission in marriage? 

D. Gender Roles and the Divergence 

from Marital Expectations 

 

I. Lack of Leadership and Support 

 

II. Self-sacrifice and Identify Erosion 

 

Research Question One 

The first research question was what is the lived experience of mutual submission in 

marriage? The theme of disparity in embracing the idea of equality in marriage answers this 
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question. This theme provided a profound insight into the lived experiences of divorced, 

professional, black women regarding mutual submission in marriage. Despite the participants' 

initial understanding and ability to articulate a conceptual definition of mutual submission, there 

was a notable disparity between this ideal and the realities they encountered within their 

marriages. Through in-depth conversations, it became evident that the participants often used 

“submission” and mutual submission interchangeably. Also, the envisioned definition of mutual 

submission did not seamlessly translate into their lived experiences or actual implementation 

within their marital relationships. This disconnect led to a realization that mutual submission was 

often missing, prompting the participants to identify problems and issues within their marriages. 

Some of the problems included communication barriers which made it difficult to understand 

each other’s viewpoints, role confusion or uncertainty. Thus, the differing spiritual perspectives 

that led to communication challenges, identity challenges, infidelity, and wives feeling devalued. 

The difficulties surrounded equality and mutual submission were revealed by this question. The 

study revealed a need for women to feel understood in order for submission in marriage to work. 

Useful insights into the complicated issues marriages face were shared, along with the benefits of 

practicing mutual submission in marriage.  

Research Question Two 

 What impact does spirituality and culture have on practicing submission in marriage was 

the second research question. Two themes emerged from this question; negative experiences due 

to spiritual incompatibility and navigating intercultural family of origin dynamics in 

marriage. The profound influence of spirituality and culture of participants' experiences of 

mutual submission in marriage was uncovered and highlighted negative effects caused by 

spiritual incompatibility. One subtheme, biblical influence, emerged from this them. The 
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complex ways in which spirituality and cultural heritage influenced the participants' desire to 

submit was further explored. The combination of spirituality and cultural elements was shared by 

many of the participants, which resulted in negative experiences. These factors highlighted the 

challenges the participants experienced in their marriages. The participants experiences and 

expectations of mutual submission in their marriage differed from those of their parents and 

grandparents. External pressure imposed by extended family members and friends was another 

obstacle faced by participants. This opposition led them to staying in the marriage in hopes of 

persevering through the difficulties. Divergent spiritual beliefs led to conflict and uncertainty, 

ultimately contributing to its failure was the experience for seven of the participants. 

Understanding and comprehending the interconnection between spirituality and culture is 

significant in marriage. 

 The second theme of cultural expectations and family of origin influences illuminates the 

profound influence of inherited cultural perspectives on the belief systems, teachings, and 

upbringing of the participants. Several participants reported how their ideas about submission 

and mutual submission were influenced by messages they had received from parents and 

grandparents whether verbally or by observation. This theme consisted of one subtheme, 

communication styles, which delved into the diverse cultural backgrounds and experiences that 

shaped the participants' views on submission approaches in marriage. Some of the issues 

highlighted the differences in communication styles were, conflict resolution, and interpersonal 

connections. Exploring the dynamics of intercultural family backgrounds in marriage offers 

valuable insights into how the views and perspectives of one's family can impact individuals 

inside their marital relationships.  
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Research Question Three 

The third research question was what is the role of gender in practicing submission in 

marriage? The theme gender roles and the divergence from marital expectations answers this 

question. This theme consisted of two sub-themes, lack of leadership and support and self-

sacrifice and identify erosion. This theme exposed the significant contrast between the 

participants' idea of gender roles they hoped to share and the harsh actuality of their real-life 

marital encounters. Many of the participants shared that they did have a desire to apply shared 

gender roles in their marriage however, they were unable to achieve this goal. The opposition 

they experienced from their husbands who believed in traditional gender roles made this goal 

unachievable. The husband usually takes on the primary duty for financial provision and 

decision-making when traditional gender roles are practiced and the wife is expected to prioritize 

domestic activities to include managing the household and children.  

This theme focused on the outcomes of gender role differences and revealed how 

participants experienced feelings of annoyance, bitterness, and a sense of unfairness in their 

marriage. These unforeseen challenges and unrealized expectations linked to the lack of 

leadership and support were revealed in this study showing a correlation between gender roles, 

expectations, and the actual experiences of the participants. Upon analysis of the data, it became 

evident that challenges and mental stress are the result of the disparity between societal 

expectations of gender roles and the actual experiences in marriages. The impact of unmet 

gender role expectations of the participants' real-life experiences were highlighted and required a 

deeper understanding of how gender roles can influence marriage. 
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Summary 

The exploration of the experiences of mutual submission in marriage among divorced, 

professional, black women were presented in this chapter. Specifically, the influence of 

spirituality, culture, and gender norms were highlighted. In summary, the findings participants 

faced in reaching equal partnership in marriage were uncovered. The significance of considering 

the influence of spirituality, culture, and gender dynamics in attaining relational equality were 

also emphasized. By conducting thematic analysis on 10 participants, four distinct themes and 

sub-themes emerged. These findings provided insight into the misunderstood and diverse nature 

of mutual submission in marriage. The theme analysis focused on one central research question 

and two sub-questions.  

The discrepancy between the ideals and actualities in the marriages of the participants 

were initially shared in the study. This brought attention to problems such as difficulties in 

communication and misaligned martial roles and expectations, which were relevant to addressing 

the Central Research Question. Furthermore, the study revealed how spiritual and cultural 

influences and perspectives impacted the participants’ marriages and highlighted the importance 

of spiritual peace in marriage, addressing Sub-Question One. Finally, the research uncovered a 

discrepancy between preferred gender roles and actual marital experiences and its impact on 

submission practices. Expressions of bitterness and unfairness were a result of this discrepancy 

resulted aligning with Sub-Question Two.  

A thorough analysis of the study's findings were revealed in Chapter Five examining their 

significance within the wider framework of marital health and relationship counseling. Practical 

implications of support in helping women navigate the concept of mutual submission within their 

marriages were also explored. In addition, Chapter Five provided recommendations for future 
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research initiatives, focusing on areas to bring awareness and understanding of mutual 

submission and its influence on marital satisfaction and equality in marriage. 
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Chapter Five: Conclusion  

Overview 

This study aimed to examine the lived experiences of divorced Professional Black 

Women (PBW) of mutual submission in marriage. Future insights for couples, clergy, marital 

counselors were revealed in this study in an effort to support their efforts in improving the 

quality of marriages. The overview of the study’s findings were also shared in this chapter. The 

current literature and theoretical framework of mutual submission was identified based on the 

findings. The final sections of this chapter outlined the implications, limitations, and 

delimitations of the study as well as recommendations for future research. 

Summary of Findings 

The focus of this study was to describe the lived experience of divorced professional 

black women and mutual submission in marriage. As discussed in chapter four, four themes and 

four sub-themes emerged from the data analysis that was conducted using Moustaka’s (1994) 

transcendental methodology. These themes and sub themes suggested that the participants had a 

shared experience of mutual submission in marriage (Breda et al., 2020; Harawa-Katumbi, 

2012). The four themes are disparity in embracing the idea of equality in marriage, negative 

experiences due to spiritual incompatibility, cultural expectations and family of origin 

influences, and gender roles and the divergence from martial expectations. One sub-theme, 

biblical influenced was emerged from the theme, negative experiences due to spiritual 

incompatibility. Communication style sub-theme emerged from the themes, cultural expectations 

and family of origin influences. Lack of leadership and support, and self-sacrifice and identity 

erosion were the two sub-themes that emerged from gender roles and the divergence from 

martial expectation. Three research questions were used to guide this study (a) what was the 
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lived experience of mutual submission in marriage of divorced professional women?, b) what 

impact does spirituality and culture have on practicing submission in marriage? and (c) what was 

the role of gender in practicing submission in marriage? The themes and sub-themes were 

generated from the data analysis based on how the research questions were answered. 

The first research question for this study, what was the lived experience of mutual 

submission in marriage of divorced professional women was answered by the theme, disparity in 

embracing the idea of equality in marriage. The theme emotional impact of this disparity 

experienced by the participants were highlighted in this theme. Participants expressed feelings of 

feelings of frustration and resentment due to the inequality they experienced within their 

marriages.  

The second research question was what impact does spirituality and culture have on 

practicing submission in marriage? This question was answered by the themes, negative 

experiences due to spiritual incompatibility and cultural expectations and family of origin 

influences. The study focused on negative experiences brought on by spiritual incompatibility 

and acknowledged the influence of spirituality and culture on the participants' day-to-day 

experiences (Birditt et al., 2019; Borges et al., 2021; Krok, 2009; Victor & Treschuk, 2020). This 

topic revealed how participants' actions were shaped by cultural and spiritual beliefs, which 

increased emotional discomfort and discord in marriages. Cultural expectancies and family of 

origin influences were related to the effects of inherited cultural attitudes on the participants' 

belief systems, familial teachings, and upbringing (Brown, 1999; Park, 2022).  

The third research question addressed the role that gender plays a role in submission 

being practiced in marriage. This theme also revealed the complex difficulties and psychological 

strain that exist between idealized gender ideals and the real dynamics. Relationship challenges 
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are linked to preset gender norms and expectations in marriage, according to research by Jones et 

al. (2021), Jurczyk et al. (2019), and Lovše (2009). D’Acunto (2021) research concluded that 

when established gender roles clash, it gives rise to emotional and relational tensions. This 

offered diverse perspectives on the factors and challenges that impact mutual submission 

practices in marriage among divorced professional Black women. 

Discussion 

The study's findings are presented in this chapter, drawing upon empirical and theoretical 

literature discussed in Chapter Two. The findings were consistent and build upon previous 

research, especially in the context of misunderstanding of the difficult and frequently 

misunderstood dynamics of marital submission. Furthermore, the study supplemented the 

existing body of research by uncovering the widespread practice of using submission and mutual 

submission interchangeably revealing the limited knowledge of mutual submission and its 

purpose within the framework of marriage. Additionally, the results highlighted that when 

mutual submission is not practiced in marriage, it can influence the decision to divorce.  

One reveal that was interesting is that each participant self-identified as a Christian even 

though the study did explicitly cater to Christian women. This revealing provided valuable 

insight for study findings and researcher. It was evident in how participants responded to many 

of the questions that they believed in and practiced spiritual principles. Personal biases as a result 

of this revealing can impact the study as participants stories were influenced by their spiritual 

experiences as well as their experiences with marriage. The participants were familiar with the 

term submission given their exposure to biblical principles and church upbringing. This 

contributed to the limitations and implications of the study and further research can benefit from 

including participants from other religious groups or those who do not identify with religion. 
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Empirical Literature 

 This study identified several themes on the different elements of women and their 

practices of submission in marriage which were consistent with the existing literature. The 

existing body of research delved into the historical roots of submission in Christian societies. 

Additionally, the literature examined the impact of submission in marriage on marital 

satisfaction and the psychological well-being of women. Researchers agreed that negative 

submission practices in marriage, stemming from misinterpreted biblical teachings, can 

significantly impact women and lead to negative spiritual experiences (Bentley et al., 2007; 

Cameron & Overall, 2017; Velotti et al., 2016). The misapplication of certain biblical principles 

related to submission has been found to contribute to adverse dynamics within the marriage 

relationships (Barron, 2021; Bartkowski, 1996). The theme negative experiences due to spiritual 

incompatibility with a sub-theme of biblical influence shed light on the ways spiritual differences 

and conflicting interpretations of biblical principles can contribute to adverse experiences for 

women.  

Biblical Influence 

 The misinterpretation or misapplication of biblical teachings related to submission can 

lead to the perpetuation of harmful dynamics within marriage. When women are committed to 

their spiritual beliefs, the discrepancy between the intended message of these teaching and their 

misuse within the marital relationship can create discord, leading to negative experiences and 

spiritual turmoil (Bentley et al., 2007; Cameron & Overall, 2017; Velotti et al., 2016). Several 

participants shared how their spiritual incompatibility with their husbands impacted biblical 

submission being practiced. 
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 For instance, Paula shared how her and her husband were incompatible because they 

came from two separate background and this impacted her desire to submit. She recalls that 

spirituality was not at the center of her and her husband’s life and they came from different 

backgrounds. Just like in any relationship, you compromise to a certain extent. We became 

unequally yoked because we weren't compatible.” Similarly, Kathy and her husband also shared 

different spiritual beliefs which influenced her ability to submit. She stated, “the absence of 

compatibility spiritually greatly influenced the dynamics of submission practices in my marriage.  

Although we both were brought up in Christianity, we were raised different in Christianity.” 

Lady had a similar experience as Paula and Kathy as she also recalls her husband and her on 

different spiritual paths and how that made it difficult to submit. Lady noted “me being spiritual 

and trying to live that way made it difficult when you are dealing with someone who doesn't 

have the same belief system. It made it difficult to practice submission.” 

Submission in marriage is hindered when a woman relinquishes her function as a 

responder and takes on a position of leadership between her spouse and God (Cooper, 1974; 

Olson, 2018). An increasing body of research is focused on examining the submission in 

marriages when it is not mutually practiced in marriage.  Leopold (2018) stated that couples -

who displayed high degrees of masculine dominance and feminine submission were more prone 

to having lower relationship quality and greater rates of divorce. Scott et al. 2013 suggested that 

adhering to submission practices in marriage might result in abuse, particularly when one spouse 

is obligated to unquestioningly submit to the other partner or when submission is imposed by 

physical or emotional pressure. A study published in the National Library of Medicine found that 

when submission is practiced in marriage, there are also higher rates of psychological violence, 

physical assault, and sexual coercion occurring (Snead & Babcock, 2019). Subsequent research 
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suggested that women who indicated higher levels of submission practices were more susceptible 

to feelings of anxiety and hopelessness (Choi & Marks, 2008). 

Theoretical Literature 

The study was guided by three theoretical frameworks: social exchange theory, womanist 

theory, and equity theory. These theories provided the framework to understand the experiences 

and perspectives of divorced professional Black women and their experience with mutual 

submission in marriage. Prior research on the nature of submission and mutual submission in 

marriage was validated through personal testimonies and lived experiences of these women. The 

impact of spirituality and culture on the act of submission, gender roles within marriage, the 

effects of mutual submission on marriage satisfaction, and the dynamics of relationships were 

also analyzed.  

 Prior research findings supported the theoretical literature and also expanded on current 

research by offering insights into several aspects related to the acceptance of equality in marriage 

and the negative effects of spiritual incompatibility. The themes disparity in embracing the idea 

of equality in marriage, negative experiences due to spiritual incompatibility, and gender roles 

and divergence from martial expectations also support the concepts and principles outlined in the 

theoretical frameworks that guided this study.  

Womanist Theory  

Womanism centers on the experiences and struggles of Black women, emphasizing their 

unique intersectional identities and addressing issues of power, oppression, and liberation 

(Heath, 2006). Applying womanist theory to this study’s findings can provide insight into the 

experiences of the participants, particularly in relation to their sense of empowerment, and the 

dynamics of power within their marriages (Phillips, 2006). Because of the impact of historical 
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oppression and gender inequality, Paula had emotional turmoil in her marriage. She recalled the 

difficulties she faced juggling the expectations placed on her by society as a Black woman to be 

submissive in her marriage with navigating her professional role in corporate America. Kathy 

reflected on how difficult it was for her to choose between upholding gender norms and 

traditional standards of submission or pursuing her career goals. The experiences of the 

participants are consistent with the core ideas of womanist theory discussed in Chapter Two. 

Womanist views highlight the prejudice that women face and promotes equality and justice for 

these groups. Numerous participants shared feelings of undervaluation, identity crisis, and stress 

from being the household provider, which revealed their husbands' lack of support and guidance. 

Their husband’s inability to lead them contributed to feelings of disappointment. An 

essential element of womanism is its focus on the significance of community and relationality, as 

evidenced by the participants' experiences of seeking assistance and empathy (Heath, 2006). 

Furthermore, this theory recognized the importance of economic empowerment and the 

difficulties that Black women encountered in managing their professional responsibilities while 

also meeting social standards for marriage and family.  

Anita narrated her story by sharing that due to the difficulties she experienced in 

marriage, she was in counseling only two months after her marriage. She expressed 

disappointment in not being able to enjoy the newlywed phase of marriage but instead feeling 

unhappy in her new marriage. Paula felt unappreciated when she expected her husband’s support 

and did not receive it when she became sick. She expressed, "I asked my ex-husband to help, I 

literally needed help to walk. And instead of him helping me to walk, he didn't.” Miracle 

experienced a lack of independence in her marriage, stating that her husband's way of expressing 

his wants and desires muted her, denying her of basic human rights. She was conveying that how 
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her ex-husband communicated his needs and desires silenced her from being able to express her 

needs and desires. Anita, Paula, and Miracle's personal experiences revealed their unique 

struggles in their marriage and aligns with womanist theory, future emphasizing the need for 

self-identification and empowerment. Anita having to seek counseling services only two months 

into her marriage illustrated the disparity between societal norms for newlywed couples and her 

own dissatisfaction. This illustration acknowledged and addressed womanist beliefs which 

promotes the need to confront individual experiences.  

Paula experience of feeling undervalued and unsupported during a crucial time in her 

marriage corresponds with the womanist approach to recognizing and addressing the systemic 

dismissal and devaluation of women. The feelings of rejection she experienced by her ex-

husband highlighted the absence of power that womanist theory seeks to address, further 

bringing attention to the importance of independence and support in marriage. Miracle expressed 

feeling constrained and lacking self-determination while married which also corresponds with 

womanist theory, which enables women to exercise autonomy and control over their own lives. 

The recognition of Miracle being silenced by her husband's communication style 

demonstrated the emphasis of womanist theory on fostering individual self-expression and 

eliminating oppressive dynamics in interpersonal relationships. These stories prioritize self-

identification, empowerment, and acknowledged women's experiences within the dynamics of 

marriage and individual connections which aligns with the fundamental principles of womanist 

theory (Banks-Wallace, 2000; Collins, 2002; Townes, 1995).  

Social Exchange Theory  

 The social exchange theory argues that connections are formed when individuals assess 

the advantages and disadvantages associated with those connections (Hui et al., 2007). 
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Individuals are more likely to terminate the relationship when they believe that the disadvantages 

are greater than the advantages in that relationship. The participants in this study considered the 

difference between their expected outcomes and the actual benefits of their marriages as a crucial 

factor that influenced their decision to start the divorce process. The principles of social 

exchange theory was indicated by the research findings through the lived experiences of the 

participants. Ninety percent of the participants who also wanted to be married again indicated 

discontent because their expectations for a marriage which included things like fulfillment, 

respect for one another, and support were not met. Three individuals who had been married more 

than once offered their perspectives, emphasizing how they continued to weigh the advantages 

and disadvantages of marriage.  

Through the lens of social exchange theory, participants' decisions to end or remarry can 

be understood as continual assessments of the benefits and drawbacks of the marriages they have 

experienced. According to the participants, the marriage no longer met their wants or offered 

benefits, which is consistent with the central tenet of social exchange theory. This suggested that 

when relationships are necessary, people work to maximize their advantages and minimize their 

disadvantages. Individuals are more likely to end a relationship when they believe there would 

be more costs than benefits, as demonstrated by unfulfilled expectations and a lack of support 

(Mills & Clark, 1982; Williamson & Clark, 1992; Williamson et al., 1996).  

Kathy and Pam both discussed the importance of considering their own peace and the 

well-being of their families when determining whether to remain in their marriages, especially 

when evaluating whether the marriage was still valuable or beneficial, Kathy noted, “I would 

have to evaluate at what cost for my own peace or happiness.” Kathy, Special, and Paula 

expressed feelings of disappointment in not having their husband’s support as it pertained to their 
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careers and professional lives. Special spoke of her husband not supporting her decision to go 

back to work after having a child, she shared “I would have to say when it was time for me to go 

back to work and it was like, no, you need to stay home.” Paula shared “I was being recognized 

as woman of the year and my husband did not show up. He did not care enough to show up.” 

Anita shared how she was unhappy and dissatisfied in the marriage. Lady expressed how the 

marriage and the environment became hostile, even for the children. She noted, “It created 

almost hostile environment because it set the precedent. When I say a hostile environment, our 

children would scatter, they would immediately leave the room when we had conversations. It 

just became so uncomfortable.”  

Equity Theory  

 Equity theory suggested that individuals strive to maintain a fair and equitable balance in 

their relationships, seeking fairness in the distribution of rewards and costs (Dainton, 2019). 

According to Dainton (2019), when perceived inequity arises, individuals may experience 

distress and seek to restore balance. The experiences of the participants within the context of 

their cultural expectations and family of origin influences align with the principles of the equity 

theory. The common expectation from family was for them to stay in the marriage, despite the 

lack of support they experienced, this reflects the participants' adherence to cultural expectations 

and family of origin influence. Several of the participants felt a sense of obligation to uphold the 

perceived equity within their cultural context, even at the cost of their own well-being. 

Paula recalls being encouraged by her grandmother to stay in her marriage despite the issues she 

was experiencing. She shared: 

I can remember shortly after I got married, I remember my grandmother telling me that 

anytime you're ready to leave your husband, if you walk out that front door, you just 
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come back around to the back door because you stay in it unless he puts his hands on 

you. 

Kathy shared how culture instilled the belief that males are the leaders of the home, while 

women are expected to be supportive and assist them. Therefore, this shaped her expectations 

regarding her marriage and the role she anticipated her husband to fulfill. She shared how there 

is a prevailing belief that the husband holds the position of authority in the household and that 

those expectations are often influenced by the teachings of the church. She noted:  

Society have taught us that the man is the head of the household and that the women 

should be the ribs, she should be the help mate. That belief influenced my expectations in 

my marriage and what I expected from him as a husband. 

The influence of the participants' parents or grandparents in encouraging them to stay and 

fight for the marriage speaks to the intergenerational transmission of expectations and values, 

which can be understood within the framework of the equity theory. Pam felt she was expected 

to remain and persevere in her marriage regardless of the circumstances. She was influenced by 

the cultural expectation that wives should demonstrate submission to their husbands and stay in 

their marriages to avoid disappointing or disgracing the family. She expressed: 

I honestly probably stayed there longer than I should have because I was trying to be 

submissive and loyal, and of course the old term we always hear fight for your family. No 

one wants their family or friends to feel like they are failing at something that's supposed 

to be so precious and so important. The influence and expectation from family played a 

part in me constantly thinking that, I'm going to fight for this. 

 Equity theory suggests that couples are motivated to maintain relationships that are 

mutually beneficial rather than ones that are characterized by inequality, since they receive 
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greater happiness from unions that are equitable and impartial. According to Stafford and Canary 

(2006), the cornerstone of this concept is based on the idea that individuals evaluate the extent of 

equality in their relationships from their own perspective. This assessment entailed the 

comparison of one's own ratio of results to inputs with their evaluations of their partners' 

outcomes and inputs.  

In equitable relationships, all individuals involved experience a balanced ratio of 

advantages and benefits. However, the participants did not experience this situation. During their 

marriages, they felt that their husbands had a greater ratio of advantages to expenses.  According 

to equity theory, this means that the other person is over-benefited. Conversely, if one spouse has 

a greater proportion of expenses compared to incentives, that partner is in a less favorable 

position (Stafford and Canary, 2006). This was the situation reported by the participants, 

reflecting their experiences in their marriages. The participants' observations of marriage and 

submission practices modeled by their family members shaped their perceptions of fairness 

and equity within their own marriages, contributing to their decisions to stay in marriages that 

were no longer fulfilling. Additionally, the cultural norm of practicing spirituality and the felt 

obligation to stay and submit in an unsupported marriage also tie into equity theory, as the 

participants did seek to maintain perceived equity in their spiritual and social relationships, even 

when they faced personal dissatisfaction. 

Implications 

 The results of this study have implications for several demographic groupings. This study 

was beneficial to marital and family therapists, counselors, mental health practitioners, spiritual 

leaders, and researchers. The implications are analyzed from several perspectives, including 

theoretical, empirical, and practical. 
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Theoretical Implications 

The participants' responses and experiences in Chapter four offer theoretical implications 

for comprehending mutual submission within the framework of marriage. The issue of disparity 

in embracing the idea of equality in marriage highlighted the contrast between the participants' 

understanding of mutual submission and their actual lived experiences. There was also emphasis 

on the need to reexamine traditional gender norms and expectations inside marriage. The 

participant's experiences revealed the difficult and complicated aspects of conforming to 

traditional gender standards, as well as how these norms affect marriage (D'Acunto et al., 2021; 

Heath, 2006). The study's themes and conclusions supported the relevance of the theoretical 

frameworks used for this research by aligning with their ideas and beliefs. This study can have 

an impact on the current discussion on marriage submission standards.The social exchange 

theory lends support to the assessment of benefits and drawbacks through personal interaction 

(Mills & Clark, 1982; Williamson & Clark, 1992; Williamson et al., 1996). 

When participants did not receive anticipated benefits, the social exchange theory's 

principles also made sense. Expectations from both parties and tangible benefits from their 

marriage may have been significant factor in their choice to file for divorce. The participants' 

real-world experiences supported the social exchange theory's basic concept of maximizing 

benefits and minimizing downsides in marriage (Stafford & Canary, 2006).  

The study's conclusions emphasized the value of equality and justice in relationships with 

others, which reinforces the core ideas of equity theory (Hatfield & Sprecher, 1983; Hatfield et 

al., 2008; Polk, 2022). The pressure and difficulties to conform to conventional gender norms 

were highlighted through participants' experiences emphasizing the necessity to reassess these 

roles in marriages (Kayabol & Sümer, 2022).  
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Perceived unfairness in relationships can result in relationship dissatisfaction and possible 

breakdown of the relationship (Hatfield & Sprecher, 1983; Hatfield et al., 2008; Polk, 2022). The 

fairness and equality perspectives of equity theory reinforce a need to reconsider societal norms 

and gender roles related to individuals in married relationships (Pietromonaco et al., 2021; Reidy 

et al., 2014). Therefore, it is essential that quality in relationships is further studied and 

prioritized.  

The three theories, social exchange theory, equity theory, and womanist theory were 

integrated in this study in sharing the lived experiences of divorced black women and their 

experiences of mutual submission in marriage. By incorporating these ideologies, it gives Black 

women a sense of direction and affirms their existence (Heath, 2006; Rousseau, 2013). Emile 

Townes, a theologian who self-identifies as a womanist, believes that religion promoted through 

visionary ambition for the future of humanity disrupts established norms and enables the 

formation of a novel reality for human existence (Townes, 1995). Townes belief aligned with the 

participants experience in choosing whether or not to practice submission in their marriage due 

to spiritual beliefs and cultural expectations (Ngwoke, 2020).  

The link between spiritual beliefs, societal standards, and marital submission was 

uncovered through the study's findings. The study emphasized the theory's significance in 

understanding the actual experiences of Black women, namely in the areas of marriage and 

spirituality by placing these experiences inside the framework of womanist theory. Further 

research regarding womanist theory and its practical consequences for placing the experiences of 

Black women in various social and cultural settings should be developed (Allen, 2022; Lindsay-

Dennis, 2015). This study added to the current research by demonstrating the relationship 

between the lack of mutual submission and the breakdown of a marriage. 
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Empirical Implications 

This study highlighted how divorced professional Black women were able to navigate 

their roles within the institution of marriage while uncovering the various factors that influenced 

their perspectives on submission. Through their outcomes described, the participants' feedback 

provided insightful information about their real-world experiences. The importance of 

spirituality in influencing the dynamics of marriage was revealed by the sub-theme of biblical 

influence and the theme of negative outcomes resulting from spiritual incompatibility. According 

to Amato and Booth (1991), the lack of mutual submission practices in marriage resulted in 

discontentment, unfairness, and the dissolution of their marriage.  

The participants indicated that submission practices and expectations were 

misunderstood, as they were expected to do so despite difficulties in their marriage because of 

their beliefs about the bible. Many of the participants were influenced by their family's beliefs 

and pressures to stay in their marriages in the hopes of positive changes, even though they 

contemplated leaving sooner. Their view of mutual submission in marriage was shaped by 

spirituality and cultural standards, which also led to misunderstandings about gender roles and 

the effect of their family of origin (Collins, 2002; Gervasi et al., 2022; Maisiri, 2015). These 

results suggested that additional study is necessary to better understand the direct relationship 

between faith, culture, and marital dynamics in various ethnic and cultural contexts (Boswell et 

al., 2006). These results provide insight into the challenges that restrict the practice of 

submission in marriage and provide a deeper understanding of its complexity (Aman et al., 

2019). 
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Practical Implications 

The study's conclusions have significant real-world ramifications for researching 

divorced Black professional women's mutual submission practices in marriage. This study was 

supported by earlier research that addressed issues related to gender roles, power dynamics, and 

the influence of spiritual and cultural beliefs on marriages (Bartkowski & Read, 2003; Connell, 

2013; Pietromonaco et al., 2021; Whitnah, 2022). By identifying these issues, solutions can be 

applied to support healthier and more balanced marriage relationships. There were substantial 

issues with one-sided submission approaches that led to mistreatment, power abuse, decreased 

autonomy, and psychological or emotional trauma. This study also addressed the impact of 

cultural expectations and rigidly imposed gender on the dynamics of marriage 

To further confront these practical challenges, a comprehensive solution that involves 

individuals who work with this demographic is essential. In particularly therapists, counselors 

and spiritual advisors (Lamela et al., 2020; Roth-Roemer, 1998). It is critical that these  

specialists assist individuals and couples in efficiently addressing and navigating through marital 

challenges related to culture and unbalanced gender roles. Professionals in the field can carefully 

observe signs of mental or physical abuse in their patients and provide appropriate guidance and 

support (Janicijevic, 2013).  

Clergy and spiritual leaders could contribute to the promotion of a more sophisticated and 

fair understanding of submission practices in marriage (Balthrop, 2022). Stansbury et al. (2012) 

argued that pastors need to possess this comprehension to effectively carry out their pastoral 

counseling duties. Stansbury et al. (2012) stated that churches, particularly pastors, have the 

responsibility and duty to interpret cultural and religious issues. They also observed that certain 

cultural and religious perspectives have been accepted without scrutiny. The issue of assuming 
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certain cultural and religious viewpoints without question can be addressed by promoting open 

communication to assist couples. It is important to encourage open conversation as a means of 

supporting couples to tackle the problem of automatically adopting specific cultural and religious 

perspectives in marriages (Ademiluka, 2019; Agbonkhese & Onuoha, 2017; Babajide-Alabi, 

2017; Igbelina-Igbokwe, 2013).  

Working together can improve public awareness of healthy relationships through 

community organizations and advocacy groups and can help individuals who are facing 

challenges related to wrongful submission practices in marriage (Minkler, 2005; Varkey, 2010). 

It is vital to encourage understanding through information, education, and awareness of these 

marital dynamics and simultaneously promote equality within these unions (Qian, 2017). The 

particular challenges faced by individuals in marriage is partly due to traditional and 

misunderstood gender roles. There is a need for professionals in the field to develop therapeutic 

interventions focused on leadership, support, and the preservation of personal identity among 

couples. Couples that adhere to traditional gender norms report lower levels of communication 

and increased levels of relationship conflict compared to couples who adopt more flexible gender 

roles (Pourshahbaz et al., 2020; Reidy et al., 2014).  

Unequal power balances due to one-sided submission practices was expressed by several 

of the participants. Others expressed power differences due to taking on the role of the primary 

financial provider in the household, while also challenged with the expectation to practice 

submission. Many of the participants shared how their marriages made them feel defeated and 

unsuccessful. The power dynamics in marriage, unfulfilled desires and expectations, and 

personal values that exist in married relationships can all be addressed through specialized 

counseling and support programs. Counselors, therapists, and spiritual leaders may address these 
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problems that Black women encounter in relationships head-on and encourage a fair division of 

roles and responsibilities in relationships. Future studies need to emphasize open communication 

and mutual respect between spouses in addition to discussing the importance of equal 

collaboration and respect in marriage.  

Delimitations and Limitations 

 Because the study only examined the lived experiences of professional Black 

women who had divorced and their experiences of mutual submission in marriage, the study was 

limited. Other individual's viewpoints, including those of the participant's relatives or ex-

spouses, were not considered. This narrow focus made use of the opportunity to draw attention to 

the unique perspectives of Black women in the workforce and provided information about their 

experiences while excluding other points of view. The use of qualitative research methodologies, 

namely transcendental phenomenology, also limited the study. Although this method offered 

insightful information on the participants' actual experiences, it limited the applicability of the 

findings to a larger population when applied in a quantitative approach. The researcher had no 

control over the study's limitations. The results' limited generalizability was caused by the small 

sample size of 10 participants. The validity of the findings may be impacted by biases or 

restrictions in the interpretation of responses provided by participants if open-ended, semi-

structured interview questions were used for data collection.  

Participants' actual experiences were limited to a certain time frame, consequently they 

might not accurately reflect any prospective shifts in participants' viewpoints throughout time. 

The research's validity may be limited because it focused on a specific set of individuals who 

belonged to a certain cultural and sociological group; as a result, its conclusions might not apply 

to other populations . Furthermore, bias may be increased by self-reported experiences and 
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opinions, which could jeopardize the accuracy and reliability of the data. Notwithstanding these 

drawbacks, the research provided insightful information about mutual submission in marriage 

that divorced professional Black women experienced. The practical uses of mutual submission 

practices in marriage and future studies involving this topic may be affected by these findings.  

 

Recommended for Future Research 

The study concentrated on the lived experiences of Professional Black Women (PBW) 

who had divorced and their experiences of mutual submission in marriage. Because of the focus 

on this population and their marriage experiences and viewpoints, the study was limited. Other 

people's perspectives, such as those of the participant's ex-husbands, were not considered for this 

study. This confined scope made use of the chance to focus on the unique perspectives of the 

Black professional women and provide information about their experiences. The study was 

additionally restricted by the application of transcendental phenomenology. While this approach 

provided valuable insights into the lived experiences of the participants, it restricted the ability to 

apply the results to a broader population using a quantitative method. The limitations of the study 

were outside the researcher's control. There were limited due to the small sample size of 10 

participants restricting the universality of the results. The use of open-ended semi-structured 

interview questions for data collection could potentially introduce biases or limitations in the 

interpretation of participants' responses, thereby impacting the finding’s validity.  

The lived experiences of participants were restrained to specific period and may not fully 

contain any potential changes in participant’s perspectives over time. Because the study was 

done on selected group of people, belonging to a particular cultural and societal group, validity 

of the research may be hindered as the findings may not be applicable to different groups 



AN EXPLORATION OF DIVORCED PROFESSIONAL BLACK WOMEN  147 

 

studied. Furthermore, self-reported experiences and viewpoints may encourage bias which could 

potentially compromise the quality and dependability of data collected. Despite the limitations, 

the studied offered useful insights into the experiences of divorced professional Black women 

regarding mutual submission in marriage. These findings have implications for future research 

and practical applications of mutual submission practices in marriage. 

Firsthand accounts of divorced professional Black women and their experience with 

mutual submission in marriage was the focus of this study. The study contributed important 

insights to the existing literature on submission practices in marriage. Additional research is 

required to further promote necessity and benefits of mutual submission practices in marriage. 

Research with participants from different geographic regions would enhance understanding of 

how mutual submission is experienced and practiced among varied cultural and societal groups.  

Monitoring the experiences and results of mutual submission in marriage over a 

prolonged period can share how mutual submission practices can influence marriages. One way 

to do this is with longitudinal research. Comparative study analyses between various religious 

and cultural groups can be used to explain why there are variations in belief systems and how 

these variations affect the satisfaction of marriage. This method may provide insightful 

information about the blending of marriage, culture, and religion.  

The use of quantitative research approaches can facilitate the successful investigation of 

nonreligious women's perspectives regarding mutual submission practices in marriage. Statistical 

analysis can be used to obtain data-driven knowledge that can be used to evaluate attitudes, 

deeds, and outcomes related to mutual submission in marriage. helpful insights into how this 

strategy might be used to address nonspiritual viewpoints, cultural influences, and personal 
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values while also influencing women's understanding and use of mutual submission, independent 

of their religious affiliations.  

To determine how these intersections may affect individual experiences, an intersectional 

method that examines the connections between mutual submission in marriage and education, 

race, and socioeconomic status might be applied. An examination of gender roles and mutual 

submission can be used to look at how traditional gender roles, expectations, and power 

dynamics affect the mutual submission in marriage. Additional research may improve 

comprehension of mutual submitting customs in marriage and their impact on marital 

contentment and individual fulfillment inside various female demographics.  

Summary 

This study utilized a transcendental phenomenological method to examine the viewpoints 

on mutual submission within marriage and the experiences of divorced Professional Black 

Women (PBW). The study was guided by three theoretical frameworks: equity theory, womanist 

theory, and social exchange theory. Open-ended semi-structured interview questions were also 

used. The data analysis revealed four themes: disparity in embracing the idea of equality in 

marriage, negative experiences due to spiritual incompatibility, cultural expectations and family 

of origin influences, and gender roles and the divergence from marital expectations.  

The study's representation of the participants' difficult and intricate circumstances revealed 

differences between the conceptualization and actual application of mutual submission.  

The study made apparent that in order to resolve some of the issues that the participants' 

marriages were experiencing, there is a need for more knowledge of and comprehension of 

mutual submission. The results of the study also revealed the importance of addressing historical, 

social, and cultural elements and how they affected these women's experiences of mutual 
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submission. The study further demonstrated the necessity of reassessing the effects of spiritual 

influences, cultural standards, and traditional gender roles on marriages.  

To fully comprehend the lived realities of divorced PBW and their viewpoints on mutual 

submission in marriage, this study was crucial. Mental health professionals, spiritual leaders, 

counselors, and marital and family therapists can all benefit from the insightful information 

provided. The results of this study can also be helpful to those who aspire to be married, as it 

raises awareness of the customs of mutual submission in marriage and offers valuable insight and 

direction on the topic. Through discussion of the advantages of mutual submission techniques, 

this study aimed to increase the overall satisfaction and support individuals in marriage receive. 

The study's goal was to encourage an upward shift in marital relationships so that women would 

feel confident pursuing happy, long-lasting marriages.  
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Appendix A: Recruitment Flyer 

An Exploration of Divorced Professional Black Women (PBW) Perspectives of Mutual 

Submission in Marriage 

• Are you a Black woman between the ages of 35-65 years old? 

• Do you reside in the United States? 

• Are you currently divorced? 

• Do you have a four-year college degree, an entrepreneur, or hold a leadership position in 

corporate America? 

 

If you answered yes to either of these questions, you may be eligible to participate in a study on 

the experiences of divorced professional black women. 

The purpose of this study is to further understand and create awareness of the lived experiences 

of divorced professional black women on mutual submission in marriage.  Participants will be 

asked to describe their experience of mutual submission in an online/virtual interview and review 

Research Participants Needed 
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their interview transcripts.  Interviews will be audio recorded.  Participants will also receive a 

$25 Amazon gift card on completion of the interviews. 

The study will be conducted via Zoom 

A consent document will be emailed to you. 

The study is being conducted by Montreal Ravenel, a doctoral candidate in the Community Care 

and Counseling Department/School of Behavioral Sciences at Liberty University. 

 

For more information, please contact Montreal Ravenel at  

 

Appendix B: Screening / Demographic Survey 

Instructions: This questionnaire is designed to collect personal information to determine your 

eligibility to participate in a study focusing on An Exploration of Divorced Professional Black 

Woman Perspectives of Mutual Submission in Marriage. The purpose of this study was to 

explore the experiences of divorced Professional Black Women (PBW) regarding mutual 

submission in marriage. This questionnaire is the first part of the process, once the necessary 

criteria is met you will be invited to participate in an interview. Please note this information may 

be discussed in the interview to provide clarity to the researchers. All information will be kept 

confidential. 

1. Name: _____________________________________________________________ 

2. Preferred method of contact: 

a. Email__________________________ 

b. Phone__________________________ 

3. Age: 
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Under 30  

30-40  

40-50  

50-60  

Over 60  

 

4. Country of Residence ______________________________ 

5. State of Residence______________________________ 

6. Race/Ethnicity: 

 

Black American  

African American, 

Black 

 

Black Caribbean  

Two or more  

Other______________________________________ 

7. Marital Status: 

Married  

Single  

Separated  

Divorced   

 

8. Employment: 

Full-time  
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Part-time  

Self-employed  

Unemployed  

Retired  

 

9. Spiritual identification: 

Christianity  

Hebrew Israelite  

Seven Day Adventist  

Muslim  

Hinduism  

Other___________________________________ 

10: Education: 

High School Diploma  

Some College  

Bachelor’s degree  

Master’s degree  

Doctoral degree  

Other____________________________________ 

11.Household income: 

Less than $40,000  

$41,000-$60,000  

$61,000-$85,000  
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$86,000-$100,000  

Over $100,000  

 

12. Are you currently divorced? 

Yes  

No  

 

13. How many times have you been married and divorced? 

Once  

Twice  

Three times  

More than three times  

 

14. How long were you married? 

Less than 1 year  

1-5 years  

5-10 years  

10-20 years  

20-30 years  

30 years or more  

 

15.  Were you divorced for more than 1 year? 

Yes  

No  

 

16. Did you initiate the divorce? 
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Yes  

No  

 

17. Do you desire to remarry? 

Yes  

No  

Undecided  

 

 

 

Appendix C: Request to post Flyer on Website 

Dear___________________ 

 

I hope this email finds you well.  I am a graduate student in the Community Care and Counseling 

Department / School of Behavioral Sciences at Liberty University. I am conducting research as 

part of the requirements for a doctoral degree. The current title of my qualitative research project 

is An Exploration of Divorced Professional Black Women (PBW) Perspectives of Mutual 

Submission in Marriage. The purpose of my research is to explore the perspectives of divorced 

professional Black women and their experiences with mutual submission in marriage. This will 

help further understand and create awareness of the influence of submission practices in 

marriage and its impact on divorce.  

 

I am in the process of recruiting participants for my study, so I am writing to ask if you would 

post the attached flyer on your website. 

 

Participants will be asked to complete an interview and review their interview transcripts. 

Participants will be presented with informed consent information prior to participating. Taking 

part in this study is completely voluntary, and participants are welcome to discontinue 

participation at any time. 
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Thank you for considering this request.  If you choose to advertise my study on your website, 

please respond by email to mravenel@liberty.edu. 

Thank you for your time and consideration. 

 

Sincerely, 

Montreal Ravenel 

Doctoral Candidate 

 

 

 

 

 

Appendix D: Consent Form 

Title of the Project: An Exploration of Divorced Professional Black Women (PBW) 

Perspectives of Mutual Submission in Marriage 

Principal Investigator: Montreal D. Ravenel, Doctoral Candidate, School of Community Care 

and Counseling, Liberty University 

Invitation to be Part of a Research Study 

 

You are invited to participate in a research study. To participate, you must be a heterosexual 

Black professional woman between the ages of 35-65, must reside in the US, and are currently 

divorced. This study is confidential, your name or any other identifying information will not be 

used. Please take time to read this entire form and ask questions before deciding whether to take 

part in this research.  Taking part in this research project is voluntary. 

What is the study about and why is it being done? 

mailto:mravenel@liberty.edu
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The purpose of the study is to explore the perspectives of divorced professional Black women 

and their experiences with mutual submission in marriage.   

What will happen if you take part in this study? 

 

If you agree to be in this study, I will ask you to do the following: 

1. Participate in one 45–60-minute interview through Zoom.  A transcription service will 

transcribe the interview after it has been audio-recorded. 

2. Review the interview transcript to ensure that the recorded information accurately reflects 

the discussed experience.  This should take at least 10 to 15 minutes. 

 

How could you or others benefit from this study? 

 

Participants should not anticipate receiving a direct benefit for their participation. 

 

Benefits to society include raising awareness of the detrimental effects that can result from a 

misunderstanding of the meaning and application of mutual submission in marriage among those 

working in the fields of counseling, spiritual enrichment, and mental health. This study will close 

a gap in the counseling literature and contribute to the expanding body of knowledge on marital 

submission styles, which is another societal benefit.   

What risks might you experience from being in this study? 
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The expected risks from participating in this study are minimal, which means they are equal to 

the risks you would encounter in everyday life. 

 

The risks associated with this research include the possibility of experiencing emotional distress 

because of being emotionally provoked. If you become emotionally provoked and experience 

emotional distress, you have the option to refuse to answer the question that triggered you, 

reschedule the interview, or withdraw from the study. You may withdraw from this study at any 

time.  You are not required to respond to any query with which you are uncomfortable. The 

researcher will provide participants with a list of mental health resources that they can use, 

should they feel the need to do so. 

How will personal information be protected? 

 

The records of this study will be kept private. Published reports will not include any information 

that will make it possible to identify a subject. Research records will be stored securely, and only 

the researcher will have access to the records.  

• Participant responses will be kept confidential by replacing names with pseudonyms.  

• Participants will be asked to choose their pseudonyms at the beginning of the interview.  

Interviews will be conducted in a location where others will not easily overhear the 

conversation. 

• Data will be stored on a computer protected by a password, a flash drive, and a closed 

filing cabinet. After three years, all electronic files and records will be deleted and 

shredded, respectively. 
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• A professional transcription service will record and transcribe all the interviews.  The 

recordings will be stored for three years on a password-protected computer and flash 

drive before being deleted.   

• The researcher and the transcriptionist will be the only individuals with access to these 

recordings.  Prior to transcribing the data, the transcriptionist will sign a non-disclosure 

agreement.  

 

How will you be compensated for being part of the study?  

 

Participants will be compensated for participating in this study. At the conclusion of the 

interview, participants will receive a $25 Amazon gift card. The gift card will be emailed at the 

completion of the interview. 

Is study participation voluntary? 

 

Participation in this study is voluntary. Your decision whether to participate will not affect your 

current or future relations with Liberty University. If you decide to participate, you are free to 

not answer any question or withdraw at any time.  

What should you do if you decide to withdraw from the study? 

 

If you choose to withdraw from the study, please contact the researcher at the email address 

and/or phone number included in the next paragraph. Should you choose to withdraw, data 

collected from you will be immediately destroyed and will not be included in this study. 

Whom do you contact if you have questions or concerns about the study? 
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The researcher conducting this study is Montreal Ravenel.  You may ask any questions you have 

now.  If you have questions later, you are encouraged to contact her at 619-602-6179 and/or 

mravenel@liberty.edu. You may also contact the researcher’s faculty sponsor, Dr. Tracy Baker, 

at .  

Whom do you contact if you have questions about your rights as a research participant? 

 

If you have any questions or concerns regarding this study and would like to talk to someone 

other than the researcher, you are encouraged to contact the IRB. The physical address is 

Institutional Review Board, 1971 University Blvd., Green Hall Ste. 2845, Lynchburg, VA, 

24515; their phone number is 434-592-5530, and email address is irb@liberty.edu. 

 

Disclaimer: The Institutional Review Board (IRB) is tasked with ensuring that human subjects 

research will be conducted in an ethical manner as defined and required by federal regulations. 

The topics covered and viewpoints expressed or alluded to by student and faculty researchers 

are those of the researchers and do not necessarily reflect the official policies or positions of 

Liberty University.  

Your Consent 

 

Before agreeing to be part of the research, please be sure that you understand what the study is 

about. You will be given a copy of this document for your records. If you have any questions 

about the study later, you can contact the researcher using the information provided above. 

 

mailto:mravenel@liberty.edu
mailto:irb@liberty.edu
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I have read and understood the above information. I have asked questions and have received 

answers. I consent to participate in the study. 

 

 The researcher has my permission to audio-record me as part of my participation in this 

study.  

____________________________________ 

Printed Subject Name  

____________________________________ 

Signature & Date 

 

 

Appendix E: Interview Questions 

Standardized Open-Ended Semi-Structured Interview Questions 

Thank you for agreeing to be a part of this study, An Exploration of Divorced Professional Black 

Women’s Perspectives of Mutual Submission in Marriage. The purpose of this study is to 

explore the experiences of divorced Professional Black Women (PBW) regarding mutual 

submission in marriage. The following questions will assist in guiding our discussion as you 

describe your experience. Please be advised that this interview will be recorded and subsequently 

transcribed; you will have the opportunity to examine the transcription to ensure that it 

accurately reflects your responses to the questions. You are free to terminate this interview at any 

time, as well as decline to answer any queries that make you uncomfortable. Please rest assured 

that I hold your privacy in the highest regard. This will be used to record your experience. Please 

do not hesitate to ask any questions you may have. Thank you. 
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Introductory 

1. Please tell me about yourself 

2. What do you like to do when you are not working? 

3. What is your favorite destination location? 

4. What is one accomplishment you have achieved that makes you proud? 

Mutual Submission 

1. How do you define mutual submission? 

2. What is your understanding of the role of mutual submission being practiced within marriage? 

3. What or who influenced your definition and understanding of mutual submission in marriage 

4. What are your experiences regarding mutual submission being practiced in your marriage? 

 

Submission and spiritual or religious beliefs 

1. What effect does spiritual or religious belief have on the notion of submission in marriage? 

2. How do various spiritual or religious beliefs perceive submission in marriage? 

3. How does the compatibility of a couple's spiritual beliefs affect their capacity to exercise 

submission in marriage? 

4. What effect do religious or spiritual differences have on divorce rates among couples who 

struggle with submission? 

Culture 

1. What effect do cultural beliefs have on marriage submission practices? 

2. How do cultural differences in communication styles and conflict resolution affect the 

dynamics of submission in marriage? 
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3. What difficulties do couples from various cultural contexts face when navigating submission 

practices in marriage? 

4. What effect do family and community expectations have on submission practices in various 

cultural contexts? 

Gender roles 

1. How do you interpret gender roles and their influence on marriage? 

2. What do submission practices in marriage have to do with gender roles? 

3. Do you believe that traditional gender roles, in which the husband is viewed as the head of the 

household and the wife is expected to submit to authority, can contribute to an imbalance of 

power in marriage? What effect might this have on submission? 

4. Have you encountered instances where rigid gender roles led to one partner feeling 

undervalued or disrespected, resulting in marital discord? How did this dispute manifest itself? 

5. How do societal expectations regarding gender roles influence the attitudes of individuals 

toward submission in marriage? 

6. How might couples whose gender roles are more egalitarian approach mutual submission 

differently than those whose gender roles are more traditional? 

7. Can you give examples of how gender roles have affected submission in the marriages you 

have observed including yours? 

8. What steps, in your opinion, can couples take to resolve potential power imbalances and 

encourage submission in their marriage, regardless of their beliefs regarding gender roles? 

9. What spiritual or religious factors may influence the perception and practice of gender roles in 

marriage?  

Other 
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1. Is there something else you would like to add that you haven’t shared? 
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Appendix F: IRB Approval Letter 
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Appendix H: Mental Health Referral List 

1. Better help Counseling Services: https://www.betterhelp.com/. 

2. Choosing Therapy: www.choosingtherapy.com 

3. Faith-based Counseling: www.faithfulcounseling.com 

4. Lifeline Therapy: https://988lifeline.org/help-yourself/black-mental-health/ 

5. Holding Space or Change Therapy: https://www.holdingspaceforchange.com/therapy. 

6. In-person & Online Counseling Therapy | Thriveworks: https://thriveworks.com/ 

7. Psychology Today: www.psychologytoday.com 

8. Therapist Finder: https://therapistfinder.com 

9. The Women Center: https://thewomenscenter.org/black-mental-health-resources/ 

10. Therapy for Black girls: https://therapyforblackgirls.com/ 

 

 

 

 

 

 

 

 

 

 




