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Philippians 1:9-11 records Paul’s prayer containing four assessments believers can use to
measure their progress toward spiritual maturity. These areas include a love that flows, a mind
that knows, a character that shows, and a fruit that grows. The purpose of all these qualities is to
demonstrate God’s glory. Where spiritual maturity is absent, apathy and complacency abound,
and this dilemma must be overcome before a church can effectively pursue and sustain a viable
focus on church revitalization. Because theological academia has not effectively focused on the
partnership between spiritual maturity and church revitalization, this DMIN research project will
address the need for individuals to overcome apathy and complacency by pursuing spiritual
maturity. This pursuit is a precursor to and a partner of an effective and sustainable church
revitalization focus. The research will be conducted within a small, dying, neighborhood Baptist
church that has seen a sixty-one percent decrease in attendance over the past seven years. This
research will include one-on-one confidential interviews, before and after spiritual maturity
assessments, a ten-week Discipleship Training Course, a focus group study, and a
triangularization questionnaire. This project will present the findings highlighted in a before and
after snapshot of the life and vitality of this otherwise dying congregation.
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CHAPTER 1: INTRODUCTION

Introduction

Spiritual apathy and church tradition can often hinder the development of spiritual
maturity, and without spiritual maturity on an individual level, this researcher posits that church
revitalization is not easily sustained. This project addresses the gap in theological academia that
partners spiritual maturity with church revitalization. This chapter introduces the geographical
and demographical background of First Baptist Church (FBC) of Norway, MI, which is a small
congregation struggling to become vital to its community and to the Christ to whom it is called
to serve.

The ministry context and background highlight the recent history and the battles which
now engulf the current pastor of seven years. This is followed by addressing a problem that is
quite common within all of Christendom, that revitalization at the church level cannot be
effectively accomplished outside of an enthusiastic pursuit of spiritual maturity at the individual
level. In recent years, FBC has had no unified direction for ministry from its leadership, no
pursuit of outreach and evangelism, and no structure that supports growth in discipleship and
spiritual maturity. It is postulated here that without spiritual maturity, there can be no true and
sustainable church revitalization.

The problem statement, along with its supporting narrative, is followed by the purpose of
this doctoral project, which is to establish a Discipleship Training Course (DTC) that focuses on
overcoming apathy by growing in spiritual maturity. The natural outflow of spiritual maturity
should be an overwhelming passion to engage in evangelistic activities, which then results in

church revitalization. It is worth noting here that church revitalization does not necessarily mean



church growth, although gaining new members is an assumed outcome. While numerical growth
is a bonus, it is not the target of this DMIN research project (DRP). Seeing spiritual maturity
overcome apathy with a subsequent excitement for ministry outside of the walls of FBC is the
goal.

Realizing that not every church is destined to become a mega church, membership
numbers mean far less than does the devotion of its members toward fulfilling the Great
Commission. Being a small church is not a terrible thing. As Abraham Lincoln once said, “God
must love smaller churches because he made so many of them.””* The primary marker of a church
which has been revitalized is not seen in the number of people within its doors, but in a church’s
healthy DNA that finds folks going outside of those doors to reach its community for Christ.
Whereas in a smaller church either one individual (often the pastor) or a small group of folks
accomplish much of the work, in a larger congregation it is typical to see a staff member
enacting ministry through small groups.? Finally, the reader will be introduced to the thesis
statement, which posits that if a solid DTC is established and even eagerly attended, then the
problem of spiritual apathy will be addressed and FBC will see the pendulum swing away from
imminent church closure. Without pursuing spiritual maturity on an individual level, church

revitalization will not occur at FBC, and it definitely will not be a sustainable endeavor.

Ministry Context

This DRP is being conducted by a former pastor who has served three struggling

congregations. Partnering with the local church and prior to entering pastoral ministry he served

! Gary L. Mclntosh, Taking Your Church to the Next Level: What Got You Here Won 't Get You There
(Grand Rapids, MI: Baker Books, 2009), 181.

2 1bid., 185.



the kingdom of God with an evangelistic outreach ministry as a Christian Illusionist, traveling
eight states throughout the Midwest conducting dozens of outreach events per year. He also
helped hundreds of churches across the US to reach their communities for Christ as a Church
Marketing and Outreach Consultant with Outreach, Inc. At the beginning of this research he was
serving as a newly appointed elder, drummer, and adult Sunday school teacher, and was
administering this DRP under the authority and guidance of the senior pastor of FBC. Beginning
the end of June 2022, however, the senior pastor took ill, and the researcher began filling the
pulpit and assuming all pastoral duties. Due to decreasing health the senior pastor submitted his
resignation on September 28, 2022, and God called him home on November 3, 2022.% The

researcher was officially called to serve as the pastor of FBC beginning November 1, 2022.

Geographical and Demographical Background

Before the ministry context is shared, it is important to provide both the geographical and
demographic background which currently besets the ministry of FBC. This church is nestled in
the Upper Peninsula (UP) of Michigan, just a few miles north of the Wisconsin border. Like
many of the small towns throughout the UP, the area was settled as the result of the iron mining
industry and the logging industry. Ethnic groups made their journey to this area with the hope of
establishing a vibrant lifestyle in the new country, and to this day there is a strong undertone of

ethnic boundaries.

3 The official title was that of an Account Manager, but “Church Marketing and Outreach Consultant” was
adopted and approved by Jamie Stahler, Vice President — Sales & Partnerships, Outreach, Inc., as it best describes
the ministry that was conducted within the sales position.

4 To avoid confusion, any reference to the pastor or the senior pastor in this work is done in reference to the
pastor who recently resigned and then passed away. In contrast, any reference made to the new pastor is done so by
calling him the researcher.



Norway is a small town of almost 3,000 people and is primarily made up of Norwegian
and Swedish ethnicities, although there is a splattering of Irish and Italian families intermixed.
This church was first established as the Swedish Baptist Church of Norway on December 2,
1888, whereas worship services were held in the Swedish dialect until bilingual services began in
the 1920s. The purpose for its existence was to provide a place for Swedes to worship with their
kind and to promote a Swedish community for those who have traveled to the United States for
work.

The church building was relocated from the north end of town to the southern region of
Norway as horses pulled the structure over logs, and in 1923 the name was changed from the
Swedish Baptist Church of Norway to FBC. At this point the services became bilingual being
conducted in both Swedish and English, and within a couple of years the Swedish dialect was
dropped from the worship services. In the 134 years this church has remained in existence,
twenty-seven men have served as pastor, averaging a stay of only five years, many of whom who
were here for less than two years. The longest-tenured pastor served FBC for sixteen years.
According to a census taken in 2010, most Norway is made up of Caucasian families (98%), with
a median age of forty-two that has since aged to fifty-two years old (per the 2019 census). Today
an alarming 12% of the family households are absent a father/husband.®

Seven miles west of Norway is a town called Iron Mountain, which is the largest town in
Dickinson County and is still predominantly an Italian population. Even closer to Norway is a

town called Kingsford, which is the birthplace of Kingsford charcoal,® and whose high school

> Menominee Range Memories, “Early Norway and Vulcan Views, Dickinson County, Michigan, Part 2,”
accessed January 31, 2022, https://www.uproc.lib.mi.us/dclpdf/Genealogy/Norpart2.pdf.

6 Karen Harris, “Henry Ford and the Invention of Kingsford Charcoal,” accessed March 18, 2022,
https://historydaily.org/henry-ford-and-the-invention-of-kingsford-charcoal.



mascot is the Flivvers. A Flivver is an inexpensive car from Ford Automotive (1927). Ford
needed charcoal, iron, and wood to produce these vehicles. The mining and logging industry is

entrenched in this geography, and while ethnic divides are subtle, they are indeed still present.

Ethnical Heritage

While the geography which surrounds Norway has deep roots with the Ford Automotive
Company because of the need for wood (logging industry), metal (iron industry), and energy
(Kingsford charcoal), pride in ethnicity and family history remains paramount in the persona of
Dickinson County. Although having pride in one’s ethnic heritage is not bad in and of itself, it is
easy for these ethnic divisions to become a hidden obstacle to church growth, or at least to
evangelistic activities. There is an unspoken focus on a prideful family heritage that has
infiltrated the church and interfered with any evangelism that might cross family lines. Norway
once had a Swedish Baptist church and still has an Evangelical Covenant church (Swedish) and a
Swedish Lutheran church.

Part of growing in spiritual maturity must be a sound realization that believers are
adopted into a new family that holds no geographical or demographic boundaries (Gal 3:28, Col
3:11, 1 Pet 2:9-12). Although the family of God is universal, if one is not from this area or does
not have a longstanding family history within a particular ethnicity, then that individual/family
will never truly fit in. Outsiders are almost shunned or kept at arm’s length, even though the
locals may not even realize they are acting this way. Just because someone has lived in the UP
for decades, if they were not born here, they would never be a fully accepted Yooper. But family
(or ethnic) heritage is not the only obstacle to church revitalization at FBC. Church traditions can

also cause problems.



Church Tradition

Church traditions are not bad in and of themselves unless those traditions dictate church
life away from the pursuit of gospel activities mandated by Scripture. When the set of
Constitution and Bylaws, along with Robert’s Rules for Order, become the governing documents
for the life of the church, especially when some of those traditions do not align with Scripture,
there is an imminent problem that cannot be overlooked. Church governance notwithstanding,
when parishioners stand firm on the seven deadly words (“we have always done it that way”’) and
only set foot on the foundations of Scripture when it suits their whims, there is a problem. When
someone does not get their way, a fight-or-flight condition becomes present.

Tradition can stand against progress, but it can also help to maintain a firm footing on
gospel activities. Smaller churches across the land fight the battles of consumerism, whereas
larger churches can offer more to draw the wayward shopper away from the smaller church.
Much like how Walmart has put smaller specialty shops out of business, the larger church is
drawing the younger crowd away from smaller churches. And when the proverbial church
tradition boat is rocked, some will leave for a bigger boat, and this has been happening at FBC.

Families have even become divided in that the parents have chosen to remain at FBC
while their children have swarmed to a bigger church. Younger families are also flocking to
Redemption Hill (Kingsford),” which is a sister church to FBC within the Converge collection of
churches. There are only twelve Converge Baptist churches in the UP, whereas FBC is the oldest
and Redemption Hill is the largest. Both have suffered through nasty church splits but only

Redemption Hill has changed to minister to a younger demographic.

" According to the reports given in FBC’s Quasquicentennial Celebration report, dated in 2013, families
were also leaving FBC to other churches in the mid-late 2000s due to a lack of viable children and youth ministries.

8 Redemption Hill is now the largest BGC church in the UP and was birthed in 1884 when the original
Swedish Baptist Church of Norway relocated to Iron Mountain. Redemption Hill Church, Iron Mountain, Ml,



Technology and a Younger Generation

To highlight FBC’s inability to attract and keep a younger generation, one who grew up
with technology at their fingertips, the church does not have an operational website. And to the
extent of showing life and vitality on Facebook, the last post made to its Facebook page was in
2013, and that was from a now non-existent youth group, followed by a short video posted by a
church member who shot a video off sight (April 2020). In visiting this church, a casual observer
would readily see a church building that shows wear and a congregation made up of an aged
populous. If nothing changes, this church will close its doors in eight-ten years, if even just
because of sheer attrition.

These geographical and demographic tidbits provide a backdrop to the problems of
vision, structure, motivation, and spiritual apathy, which hampers present ministries and, thus,
future growth. They are shared to highlight which besets the ministry at FBC. The never-
changing flow of welcome, pray, sing two songs, read Scripture, pray again, sing two more
songs, preach, benediction (wet, lather, rinse, repeat) has only recently been addressed (May
2022), but there is absolutely nothing occurring to reach Norway for Christ. Things are changing
at FBC, and a solid core group is being called to arms to fight against the recent decay of

ministry.

Moving Toward Luke 14:23

Even though there are several obstacles to overcome, such as spiritual apathy,

complacency, ethnic divides, trust issues, a lack of vision, and a disregard for outreach and

accessed March 18, 2022, https://www.redemptionhillup.org/, accessed March 18, 2022, Converge Great Lakes,
“Locate a Converge Church,” accessed March 19, 2022, https://converge.org/great-
lakes/about/churches?region=0e625e2f-6931-4d96-b215-520601600ea9.



evangelism, not all hope is lost. Excitement is building toward what is quickly becoming a new
way of life at FBC. A worship committee has been called to evaluate the Sunday morning order
of service. An electronic drum set has been added to help increase the energy and atmosphere of
the singing portion of the worship service. The pastor is attempting to preach with more vigor
and vitality, yet he is still restricted due to poor health. The elder board has been expanded. A
small group has been started that meets weekly, and a women’s Bible study will commence over
the summer months.

Fellowship groups are also forming, such as one that offers classes on painting with
watercolors, and a new mover visitation program is soon to be promoted to reach out to the
community on a smaller, simplified scale. It is believed that the stage is being set for God to
show up and show off amid FBC, and hopefully there are many who would jump at opportunities
to serve with an eager heart. But even with the changes that are forthcoming, it will prove to be a
challenging task to engage FBC in activities that reach outside of its walls. There is a need for an
outward focus, as currently all activities at this church are inwardly focused, with little to no
regard for reaching the lost with the gospel of Jesus Christ.

Because the pursuit of church revitalization begins with growing in spiritual maturity,
and because spiritual maturity results in a new attitude toward evangelism, an outward focus
needs to be adopted, first by the leadership team and subsequently by the congregation. This new
attitude toward evangelism is one that cries, “I get to” rather than, “I must.” The premise for
outreach seen in Luke’s Gospel is a critical focus for future growth. “And the master said to the
servant, ‘Go [é€€pyopau, verb, to go out; come out] out to the highways and hedges and compel

[avaykalw, verb-aorist-active-imperative-2p, singular, to compel, force, press] people to come



in, that my house may be filled’”® (Luke 14:23, English-Greek Reverse Interlinear New
Testament, English Standard Version).

Going and compelling needs to become the focused vision. Overcoming both a lack of
direction from leadership and a lack of caring from the congregation is the dilemma that must be
addressed. Evangelism is seldom talked about, and the vision is never spoken of from the
pulpit.® If the vision is not recitable, it is not excitable. Enthusiasm moving in a unified direction
with followers who are in one accord can create a mighty force against the enemies of apathy,
complacency, and idleness.

But not all is lost. The current pastor, who has had over thirty-years’ experience in
pastoral ministry, has done well to focus his preaching on Christ while promoting an
environment where only God is to be worshiped. His foundation for ministry mandates that
Scripture is all about God and never about man, but as one learns more of God’s character, the
natural result should be growth in one’s worship of Him and in ones’ walk with the Lord.
However, his hyper-vigilance has snuffed out joy, enthusiasm, and life. After seven years, it is
time to take the next step. This pastor admittingly lacks in administrative prowess, which has
contributed in strong part, far more than Covid, to a lack of engaging the flock in disciple-
making opportunities that would help facilitate growth toward spiritual maturity.

The long-standing membership of FBC consists primarily of adults who are over fifty-
five years of age, with many who are well into their retirement years, along with about a dozen

children. In 2014, a Sunday morning service saw closer to 150 who packed the pews for two

9 “Go” and “compel” are the two imperative verbs used in this verse. John Schwandt and C. John Collins,
eds. The English-Greek Reverse Interlinear New Testament, English Standard Version: Nestle-Aland Novum
Testamentum Graece, 17" rev. ed., (Wheaton, IL: Crossway Bibles, 2006).

10 The vision has not been shared in at least the past two years, but some resemblance of a motto is listed in
the weekly bulletin: “Our church exists by the will of God, to live as Christ in the power of His spirit [sic], for the
glory of the Father.”



10

services, but so far in 2022 the average attendance has been fifty-six. Because of the Norwegian
and Swedish ethnical divide which includes denominational standings (families often remain
with the denomination of their ancestors), FBC has not engaged in the Great Commission for

years, and the church has seen a gradual decline in membership over recent history because of it.

Hope on the Horizon

There are those who call this their church home who certainly love the Lord and desire to
see God move mightily in her midst. Changes, while slow, are on the horizon. One can sense a
level of excitement that FBC is about to see something happen, an anticipation that is being
prompted in only a small part by this research project, and due to the working of the Holy Spirit.
All said, overcoming spiritual apathy by promoting a DTC that focuses on growing in spiritual
maturity is critical to FBC’s survival. The problem of spiritual apathy and complacency, as well
as there being a lack of focus on growing in spiritual maturity, needs to be identified and dealt
with at the individual and church levels. This problem is present at FBC due to a lack of
administration and leadership that has failed to provide an effective structure for discipleship

training.

Problem Presented

No matter the reason or the excuse, the problem is that FBC is apathetic!! toward
fulfilling the Great Commission. This apathy is partly due to a lack of historical and biblical
leadership that has failed to facilitate a DTC that not only would promote growth in spiritual

maturity but also nurture other areas required before or while pursuing church revitalization.

1 To label every individual as being apathetic is not fair. Some are apprehensive, some are lacking the
proper training, encouragement, and motivation, and some are dealing with internal struggles and relational conflicts
that are due to the pastor’s style and hyper-vigilance.
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These prerequisites include having an effective outreach strategy, providing for targeted
evangelistic events, training in how to share one’s faith, and teaching the importance of church
membership as well as what it means to be the church according to Scripture. Not having these
focuses has resulted in a congregation that has failed to reach its community for Christ.

The problem of apathy can be partly explained by a brief history of FBC’s leadership,
although fingers should not point in that direction alone. A widespread problem in churches
today, and even at FBC, is that many a tenured pastor has learned not to make waves in the face
of a congregation that treats their pastor as a hireling rather than as a man called of God to serve
(Rom 13:1-2, Heb 13:17). Could it be that the pastor may be trying to survive in his career, or
just that he has gained wisdom that years of ministry experience has afforded? When
congregants focus on the personal wants of self rather than on the biblical mandates for church
life, danger lurks around the corner. As Adrian Rogers put it, lust craves for what it can get,
whereas love craves for what it can give.'2 Sometimes a pastor needs to rock the boat by shifting
his focus to a different side (John 21:6-11), and at other times he needs to get out of the boat
(Matt 14:29). In either case, Jesus is to be the focus, and it is the Holy Spirit who affects any
level of success.

It has been shared that the previous pastor, who had limited (and non-pastoral)
theological training, drew a crowd because of his charismatic personality. Many who once called
FBC their home came solely because of his relatable personality. When he left, so did they.
Other former church members were also the so-called doers in the church, although reportedly

their focus was more on, for example, the decorations for VBS rather than on decisions for the

12 This is a paraphrase from Adrian Rogers whose recorded message was recently heard on a local Christian
radio station (April 23, 2022).
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Lord.'3 Other faithful members sat by the wayside while these enthusiastic parishioners did most
of the work, and when the doers left the church, what remained were those who were used to not
having to do much at all. This is not to suggest that the current membership is idle, as many do
serve out of their love for the Lord, but the current congregation has not responded to a call to
arms in this present-day environment, mainly because this call has not been made by the pastor.
In numerous ways just their consistent attendance is viable to the ministry of the church, but is it
enough to only show up? Some work out front, some work behind the scenes, and many do not
work at all, because of age or apathy. The church has grown and thrived under previous pastors,
but the recent history has seen a slow, downward spiral, to include a church split within the past
decade. As of this writing, the elder board is meeting to address these issues, and the DTC is

timely.

Purpose Statement

The purpose of this DMIN action research project is to introduce and lead a DTC that
will teach how to self-diagnose one’s level of spiritual maturity and to overcome spiritual apathy
while considering FBC’s need for church revitalization. One way to address apathy is to provide
scriptural motivation for growing in spiritual maturity. This in turn should lead to living out the
Great Commission, thus seeing the church become revitalized. Using Philippians 1:9-11* as the
focal text, spiritual maturity is stimulated and the natural result is an overflowing joy that results

from having a love that flows, a mind that knows, a character that shows, and a fruit that grows.

13 This comment was summarized from a discussion with four different individuals during unrelated
conversations. This information was provided without request and the witness thereof was consistent among each of
them. Those individuals, for the sake of confidentiality and trust, are to remain anonymous.

14 «And this is my prayer: that your love may abound more and more in knowledge and depth of insight, so
that you may be able to discern what is best and may be pure and blameless until the day of Christ, filled with the
fruit of righteousness that comes through Jesus Christ—to the glory and praise of God” (NIV, 1978).
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These markers of spiritual maturity, when practiced on an individual level, will result in a
revitalized church on a corporate level. Therefore, if heavily attended, this discipleship training
should prove to be the kryptonite that impedes apathy and complacency’s power over an
otherwise progressively dying church like FBC. Discipleship leads to spiritual maturity, and
spiritual maturity leads to church revitalization with the end goal being an active evangelistic
campaign.

The pastor’s theology on secondary issues differs from many in the congregation, and
this has led to some recent departures from the church. Whereas the pastor holds to covenant
theology, this church is filled with staunch dispensationalists. This could be said of the UP
region, too. Additionally, the pastor holds to post-tribulation and an old earth age whereas many
in the congregation look forward to a pre-tribulation rapture and view the history of humanity
and God’s creation from a young earth perspective.

Therefore, the DTC might need to address such topics as a how to serve under a pastor
who differs from most of the congregation in his theology,'® how to engage in evangelism
effectively, the need to establish a biblically sound leadership structure, how to define and pursue
spiritual maturity and the pursuit thereof, what it means to be a church member, how to identify,
grow in, and use one’s spiritual gifting for the edification of the body of Christ (Eph 4:11-16),
and the need for the church to yield to God’s will in revitalization and what that might look like

for FBC.

15 The differences in theology have created a subtle rift within the congregation whereas they hesitate to
trust fully what the pastor is teaching. Subsequently, this may potentially lead to problems when it comes to pastoral
leadership seeking to advance the cause of Christ through the church revitalization process.
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Basic Assumptions

There are three basic assumptions being made while approaching this DRP. The first
assumption is that after the questionnaires are completed, there will be enough usable
information to create a solid DTC designed specifically to meet the spiritual needs of this
congregation. The second assumption is that spiritual apathy is indeed the major problem that is
present at FBC. And finally, the third assumption is that by acquiring an understanding of and
then engaging in the process of growing in spiritual maturity, individuals will then eagerly
engage in the Great Commission, all of which will lead to church revitalization.

First, it is assumed that once the data from the questionnaire is collected, and leadership
is consulted, a solid DTC will be developed. This program will promote the value of church
membership and the need to become engaged in church life by utilizing one’s spiritual gifts and
the program will establish a foundation for excitement toward outreach and evangelism, all of
which leads to the church becoming revitalized. The questionnaire will help to promote buy-in
and a sense of ownership by the congregants. The DTC will not only highlight the need for
spiritual maturity, but it will identify what it means to be the church, or more specifically, what it
means to be a viable church member. Subsequently, the continual growth in spiritual maturity
will prompt the leadership of FBC to provide opportunities for outreach and evangelism, whereas
the membership will then eagerly engage in Great Commission activities.

Second, the belief that spiritual apathy is the primary cause why FBC is not fulfilling her
role in the kingdom and is not being the church that God has called her to be, one must realize
that it is difficult to affix the apathy label upon any one individual, because one cannot see the
heart of man (1 Sam 16:7). What is true, however, is that evangelistic efforts and disciple-
making processes are not currently occurring, nor have they been an emphasis over the past ten

to fifteen years, if not longer. Even though reasons for not engaging in the Great Commission
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could be vocalized to justify a lack of trying, these reasons would be nothing more than empty
excuses.

Whereas some might say the reason for not inviting friends to church is that they are not
excited to be there themselves, and others might look to Covid as their excuse. These are weak
excuses, like many others of the same kind. The murmurs of a few in the congregation have been
that spiritual apathy is not the problem at FBC, but it is a dwindling level of trust in recent
leadership. If the congregation treats their pastor as a hireling, then the remedy for spiritual
apathy is elevated to an entirely new level. Spiritual apathy, while believed to be an accurate
assessment of the current situation at FBC, is only a surface diagnosis until the layers are peeled
back to see either a darkened, unrepentant sin of the church, or a lack of ability to reach Norway
solely due to ethnical constraints, or some other restriction that cannot be overcome, that is,
unless God shows up and show off in her midst.

Finally, it is assumed that by pursuing spiritual maturity, the natural result will be an
excitement toward sharing one’s faith. It is one thing to know of the requirement to fulfill the
Great Commission and even to uncover a new or renewed excitement for seeing a lost soul come
to Christ, but it is another thing to overcome a life of past failures, introverted personalities, a
lack of knowledge (as in knowing how to do something based on personal experiences), and a
fear of being rejected in a small-town setting.

When spiritual apathy is in play, or even when complacency sets in, it will take more than
a subtle prompting from the pulpit to engage the churchgoer to change his or her lifestyle so
dramatically. Some use the excuse that because they were not given the spiritual gift of
evangelism, they are only required to participate in supplementary ways, such as only praying for

the lost or sending money to missions.
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Regardless of Covid, physical limitations because of aging, the failure of historical and
biblical church leadership to lead by example, or even disputes over doctrine, there is a call to
return to what Scripture mandates. Long departed are the former doers (Pareto Principle)*® who
have left the church, leaving a perceived vacuum behind them. The assumption going into this
DRP is not only that spiritual apathy is the result of a lack of concern for growing in spiritual
maturity, but that this apathy could have been thwarted long ago if a solid DTC were already in
place. When reflecting on these basic assumptions alongside the ministry context in which FBC
currently finds itself, it is important to find a common ground for approaching the problems of
spiritual apathy, a lack of understanding and pursuit of spiritual maturity, and thus not realizing
the imminent need for FBC to submit to the revitalization process. The following definitions are

provided to help facilitate a common understanding of the terms used within this DRP.

Definitions

This project concerns itself with a gap that exists between spiritual maturity and church
revitalization. Some argue these two categories in Christendom have not overlapped to the point
of asserting that spiritual maturity is a prerequisite, or at least a direct parallel, to the quest for a
church to become re-birthed, revamped, renewed, and revitalized. It is asserted that spiritual
apathy is the main obstacle to FBC experiencing church revitalization, and to overcome apathy,
an effective DTC needs to be instituted. Because the fields of discipleship, evangelism, church
growth, spiritual maturity, and church revitalization can either heavily overlap or in other ways

barely coincide, the following terms are significant to encapsulate how spiritual maturity and

16 The Pareto principle asserts that 80% of the work is done by 20% of the people, or that 80% of the results
are related to the efforts of 20% of the people within an organization. Sarah Laoyan, “Understanding the Pareto
principle (The 80/20 rule),” August 6, 2021, https://asana.com/resources/pareto-principle-80-20-rule.
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church revitalization should coexist. These key terms include apathy, change, church
revitalization, mentorship, mission/mission statement, sanctification, spiritual maturity, strategic
plan, and vision, or vision statement.

Apathy, or more specifically, spiritual apathy, is also known as indifference,
complacency, or slothfulness. “Apathy is a psychological and spiritual sickness in which we
experience a prolonged dampening of motivation, effort, and emotion, as well as a resistance to
the things that would bring flourishing in ourselves and others. It is a sin that expresses itself as
restlessness, aimlessness, laziness, and joylessness toward the things of God.”*’

Change is necessary for effective and purposeful growth. Change is something that
happens throughout the natural progression of church revitalization. Because change is difficult
to define, it is the purpose for change that is in view here. Change within a church faces six
obstacles,'® many which are obstacles to a pastor’s renewed vision. Because the traditionalist
will invariably fight change, it is the conviction of returning to the original days of glory that is
paramount here. Clarity is key. “Remember that people will follow you if you are uncertain, but
they will not follow you if you are unclear.”*® God glorifying changes are the goal.

Church revitalization occurs when an otherwise dormant body of believers, settled into
their comfort zone padded by personal desires, finally realize that church life is not about
themselves but about how God wants to use them for His purpose and to His glory. Agreeing

with Andrew M. Davis, “We will use the word revitalization to describe the effort to restore by

17 Uche Anizor, Overcoming Apathy: Gospel Hope for Those Who Struggle to Care (Wheaton, IL:
Crossway, 2022), 63.

18 Six ways in which churches resist change. For more information, see chapter two, “Church Traditions™ in
Sam Rainer, I11, Obstacles in the Established Church: How Leaders Overcome Them (Spring Hill, TN: Rainer
Publishing, 2014).

® Todd Adkins, Leading Change in Your Church (Nashville, TN: Lifeway Leadership, 2019), 14.
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biblical means a once healthy church from a present level of disease to a state of spiritual health,
as defined by the Word of God.”?° To truly be revitalized a church must reignite its vigor toward
fulfilling the Great Commission.

Evangelism is required for a spiritually mature believer. Without evangelism, maturity is
still sorely lacking. Using Donald Whitney’s definition of evangelism, “evangelism is presenting
Jesus Christ in the power of the Holy Spirit to sinful people, in order that they may come to put
their trust in God through Him, to receive Him as their Savior, and to serve Him as their King in
the fellowship of his church.”?

Mentorship is the multiplication of ministers who have been developed from laity. For
the sake of this work, mentorship is the living out of one’s faith through the disciple-making
process. Therefore, it is here that the term “disciple” is also being explained. Mentorship takes
place when disciples are being made, therefore, the definition of mentorship is also the definition
of a disciple. “A disciple is a person who follows Jesus, is transformed by Jesus, and joins Jesus
on his mission; that is the job of every believer. A disciple maker makes disciples. Every
Christian has that job. A pastor is more than that. He has been given the task of leading a church
in which he is to create a system in which people are taught how to be disciples.”?? That is
discipleship, and that is mentorship.

Mission, or mission statement, is “a broad, general statement about who you wish to

reach and what the church hopes to accomplish.”?® This is often confused with or used

20 Andrew M. Davis, Revitalize: Biblical Keys to Helping Your Church Come Alive Again (Grand Rapids,
MI: Baker Books, 2017), 20.

21 Donald S. Whitney, Spiritual Disciplines for the Christian Life, rev. ed. (Colorado Springs, CO:
NavPress, 2014), 120.

22 Jim Putman and Bobby Harrington, with Robert E. Coleman, DiscipleShift: Five Steps That Help Your
Church to Make Disciples Who Make Disciples (Grand Rapids, MI: Zondervan, 2013), 120.

2 1bid., 60.
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synonymous to vision and can mean various things. Mission is not to be confused with the roles
of missionaries or in how the church subsidizes them. George Barna defines mission as being
“designed to reflect a heart turned to God in service and obedience in which the church is a
vehicle to unite people to do his will.”?* The mission of FBC should be to make disciples, and
everything the church thinks, says, or does should point to that mission. Unfortunately, this is not
the case.

Sanctification is a word that means to be set apart, or to be made holy. “It is used in two
ways: (1) the believer is positionally sanctified; he stands sanctified before God; (2) the believer
grows in progressive sanctification in daily spiritual experience.”? A comprehensive definition
of sanctification by the New Hampshire Baptist Confession (1833) states:

We believe that Sanctification is the process by which, according to the will of God, we

are made partakers of his holiness; that it is a progressive work; that it is begun in

regeneration; and that it is carried on in the hearts of believers by the presence and power
of the Holy Spirit, the Sealer and Comforter, in the continual use of the appointed
means—especially the Word of God, self-examination, self-denial, watchfulness, and

prayer (Article X).%

Spiritual Maturity—This is not just learning how to live out spiritual disciplines,?’ but it is
defined by Paul’s prayer in Philippians 1:9-11. Spiritual maturity is marked by having a love that
flows, a mind that knows, a character that shows, all of which result in a fruit that grows
(through evangelism), to the glory of God.

Strategic Plan—Having a strategic plan for church revitalization is crucial for discipling a

body of believers through the process of growth and change. Different than what one might call a

24 George Barna, Without a Vision the People Perish (Glendale, CA: Barna Research Group, 1991), 145.
2 paul Enns, The Moody Handbook of Theology, rev. ed. (Chicago, IL: Moody Publishers, 2008), 723.

% Walter A. Elwell and Barry J. Beitzel, “Sanctification,” Baker Encyclopedia of the Bible (Grand Rapids,
MI: Baker Book House, 1988), 1898. Logos Bible Software.

27 Whitney, Spiritual Disciplines, v.
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game plan or a plan of attack, “the strategic plan is a written agenda that embraces both mission
and vision while setting forth a series of goals and objectives that propels the church or
organization toward the desired and envisioned future. It should be specific and measurable and
yet high and elevating in its inspiration.”?® The strategic plan includes not only the pastor’s
vision, but the ministry of the elders,? the writing of the DTC, and the follow through after this
DRP has been completed.

Vision (statement) is a “clear mental image of a preferable future imparted by God to His
chosen servants, based upon an accurate understanding of God, self, and circumstances.”° It
differs from a mission statement in that it is “far more precise, detailed, customized, and
distinctive to each ministry.”*! Having a vision for change, growth, correction, advancement,

ministry, and unity is imperative to maintaining a healthy environment for the church.

Limitations

There are five limitations that will affect the research process. These limitations are out
of the researcher’s control. First, because the congregation of FBC is the only group being
interviewed and given that there are those within the congregation who have declined to become
involved in this research study, the scope of the problem can only be defined by a limited sector.

Although other pastors of similar geographic, demographic, and church age/size were previously

28 Michael J. Anthony and James Estep, Jr, eds. Management Essentials for Christian Ministries (Nashville,
TN: B & H Publishing Group, 2005), 89.

29 At the onset of this DRP there was no organization to the elder board structure. After this researcher was
called to become the pastor, the elders were instructed to assign the membership among them so direct ministry
might take place (prayer, care). Just as Jesus had His inner three, the three elders are to minister as an extension of
the office of pastor.

30 Anthony and Estep, Management Essentials, 64.
31 Ibid., 60.
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contacted to determine if they were facing the same problem of spiritual apathy,®? they were not
interviewed as this was not within this study’s purpose.

Second, likeability or a lack of trust in the researcher or in the process toward church
revitalization, although not identified on the surface, could very well be another limitation to this
study. If an individual being approached to complete the questionnaire has any reservations
about providing either accurate information or unguarded responses because of a lack of trust in
the process, or because of a lack of belief in the security of their identity (anonymity), then the
true problem or problems at hand might not be fully identified. This is in part a limitation due to
the method being used to gather accurate data for the direction of FBC.

Third, having a lack of trust in current leadership is another limitation. When it was first
disclosed that this researcher was pursuing his doctorate in church revitalization, and that the
subject would be overcoming apathy and pursuing spiritual maturity as a precursor to and partner
of the church revitalization process, it was shared in confidence that the problem is not so much
that folks are spiritually apathetic, but that there is a reluctance to trust in the direction (or lack
thereof) provided by the pastor. Because trust is a two-way street, it is important that this DRP
uncover such limitations before results can be shared for the future direction of FBC. Either way,
Peter Steinke’s words from 2006 still ring true today. “The notion that authority cannot be
trusted is prevalent today. Leaders are regularly criticized. People in any organization settle into

a comfort zone and refuse to budge.”*?

32 This research was done as a Church Marketing and Outreach Consultant, before entering the DMIN
program at Liberty University.

33 peter L. Steinke, Congregational Leadership in Anxious Times: Being Calm and Courageous No Matter
What (Lanham, MD: Rowman & Littlefield, 2006), 139.
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Fourth, the limitation that is least likely to be overcome in this study is that of personal
wants and agendas. It is assumed that answers provided in the questionnaire will be swayed by
the individual’s wants or desires, and that potential changes to the direction of church life and
ministry might run into blockades. There needs to be a differentiation between answers that are
filtered by personal desires and those that are founded in the scriptural truths. The question,
“What do | want?” should never find precedence over the question, “What does God want?”’

Finally, a limitation that is beyond the control of this DRP is in locating and connecting
with those who have left the church in recent years. James Emory White calls these disillusioned
former church members the nones. “The nones now make up the nation’s fastest growing and
second-largest religious category, eclipsed only by Catholics, outnumbering even Southern
Baptists, the largest Protestant Denomination.””3* There will only be a small sector of those who
have left FBC that will be available to ask questions regarding what drew them to FBC, what
happened while they were here, the process they went through to make their decision to leave,
and if they might be willing to return if their issues were to be resolved. In addition to these five
limitations that are out of the researcher’s control, there are also three delimitations that are being

placed upon this project by the researcher.

Delimitations

There are three delimitations, or constraints, which are being placed on this DRP. The
first delimitation is a direct result in that the five main fields of study that encompass church life
(growth, revitalization, evangelism, discipleship, and spiritual disciplines) have not been fully

developed. This is to say that spiritual maturity needs to be pursued on an individual level as a

34 James Emery White, The Rise of the Nones: Understanding and Reaching the Religiously Unaffiliated
(Grand Rapids, MI: Baker Books, 2014), 17.



23

partner and a precursor of a church’s pursuit of church revitalization. There is a gap where
spiritual maturity and revitalization have not been joined. The second delimitation is that
spiritual apathy must be addressed before spiritual maturity can be explained. The third
delimitation has to do with separating the groups of participants by years of tenure rather than by
age. The first is the most predominant delimitation of the three.

First, the need for spiritual maturity on an individual level needs to be emphasized before
the church can embark on a revitalization journey. In comparison, church growth and church
revitalization can easily overlap, as can evangelism and discipleship. Spiritual maturity also
forms a partnership with discipleship training. However, spiritual maturity and church
revitalization are seldom discussed within the same work. At best these two categories are
mentioned in passing, but the idea that individuals should be at the very least actively pursuing
growth in spiritual maturity as a precursor to and partner of church revitalization is missing.
Little has been said which would promote the pairing of these two, and this is the gap within
theological academia that this DRP looks to address. Unfortunately, trying to gather resources
from the fields of church revitalization and any others that discuss the growth process in spiritual
maturity have restricted the quantity of works available to fill this gap.

The second delimitation is that spiritual maturity cannot be effectively pursued until
spiritual apathy is first addressed, and without these two subtopics working in tandem, the
pursuit and establishment of church revitalization would be nothing more than an academic
exercise. Old habits would return, and the ongoing work of outreach and evangelism would
quickly subside. When spiritual apathy in lieu of spiritual maturity abounds, the sustainability of

church revitalization is unfortunately hindered. Apathy toward the Great Commission becomes
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the initial obstacle to overcome while fine-tuning the DTC. Removing apathy, or at the very least
addressing it, is the first step toward growing in spiritual maturity,

Third, the choice to separate groups by years of tenure at FBC instead of age, is another
delimitation placed on this DRP. Given that FBC only has an active congregation of forty to
forty-five adults, the primary research questionnaire will be analyzed based on the time that an
individual has been a member of FBC (zero to five years, six to ten years, eleven to twenty years,
and twenty plus years). These categorical restrictions will also supply additional questions to be
asked of, for example, those who have been at FBC for decades as compared to those who are
much newer to this local family. The reasoning behind this structure is to determine how FBC’s
history is viewed based on past successes and recent failures.

Knowing its perceived history and hearing the emotions that may still linger will also
allow the researcher to read between the lines or to know when/what follow-up questions to ask
while uncovering the inherent sins which might be causing the decline of membership, and more
importantly, the gradual declination of being vital to the community per God’s desire for this
body of believers. What truly caused the church to split? Why did so many members leave when
they did not get their way? Was it due to spiritual immaturity or because of a lack of solid
biblical leadership, or a combination of the two? Discovering the answers to these questions, and
others like them, will also help to refine the thesis of this work. Unfortunately, prior members

have not made themselves available for such an interview.

Thesis Statement

The thesis is that if spiritual maturity is promoted through discipleship, then the problem
of apathy toward the Great Commission will be overcome and church revitalization will result.

This will be measured by two factors. First, there will be two surveys conducted that evaluate
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spiritual maturity levels and an understanding of church revitalization. These will be taken and
compiled at the beginning and the end of the research project. Second, currently there is no
participation in outreach/evangelistic activities, partly because none have been scheduled.
Spiritual maturity and church revitalization will thus be measured by the number of folks who
engage in the preparations for and then participation in Great Commission endeavors.

The end goal of church revitalization will never be accomplished without first
establishing a solid DTC that motivates the believer toward spiritual maturity. Spiritual maturity
takes place when the believer learns what it means to truly worship God, to follow biblical
leadership (Acts 2:42, 1 Cor 11:1, Heb 13:17), to live as a vital church member by overcoming
spiritual apathy through the pursuit of spiritual maturity, to engage in evangelistic activities that
promote the making of disciples. This process is repeated in a mentorship role while pouring into
the life of others. Spiritual maturity is the anchor to an unyielding faith in Jesus Christ. However,
spiritual maturity is not necessarily a prerequisite to sharing one’s faith, for any new believer
should be compelled to tell others of their conversion experience.

Apathy, much like laziness, idleness, complacency, and even a disdain for church
leadership, is unfortunately common throughout the American church environment.® With FBC,
as well as hundreds if not thousands of small churches like her, if a pursuit toward spiritual
maturity is not promulgated, then apathy will never be overcome. The focus of growing in
spiritual maturity through discipleship training is to see the membership of FBC engage in
activities that reach outside the walls of the church and into the community which surrounds her

(Luke 14:23, Acts 2:42-47, 1 Pet 2:12).

3 As a Church Marketing and Outreach Consultant with Outreach, Inc. (www.outreach.com), it was my job
to call on some 1,200 churches across the USA of all denominations, ethnicities, sizes, and geographical settings. |
discovered that there is a problem of a lack of spiritual maturity, due to not focusing on discipleship training, and
even a man-focused, unbiblical approach to church life (and poor theology!) were monumental in today’s church.
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The motivation behind this thesis project, therefore, is to advance the kingdom of God by
promoting the need to pursue spiritual maturity on an individual level, and to realize that this is
to be a precursor to effectively seeing a church’s revitalization take place. Because churches are
made up of flawed individuals, it is crucial for the church to engage in ministry with God as her
guide, and to realize that only He has the final say in the life of the church (Ps 138:8, Phil 1:6,
2:12, Eph 2:10). To pursue an active lifestyle that reflects spiritual maturity (Rom 12:1-2) while

giving glory to God alone through Christ alone (Jude 24-25) is the target of this DRP.

Conclusion

Given these circumstances, FBC is poised and ready to see God show up and show off in
its midst. This is not to say that God is not present, for indeed He is, albeit silently at times, as
Ichabod is not a label for this congregation. However, due to a lack of historical and biblical
leadership that has failed to connect with the church family and thus has not been able to affect
and nurture the disciple-making process, spiritual apathy (or a lack of trust) has grown while the
church has not. The historical, ethnical, geographical, and demographical aspects of the UP in
general and Norway in specific can also be labeled as a bit of a hindrance, but God is much
bigger than that, for His kingdom includes every tribe, tongue, and nation (Rev 7:9).

The problem of spiritual apathy and a lack of pursuit toward spiritual maturity must be
dealt with before church revitalization can be started and sustained. This DRP aims to address
these problems and institute a DTC that will produce the remedy. In this chapter, definitions
were explained, limitations were explored, and delimitations were identified. Overall, this
researcher is confident that God will show up and take center stage. What that looks like is
unknown; however, FBC rests in His hands. The literature review will explore the gap in

theological academia between spiritual maturity and church revitalization.
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CHAPTER 2: CONCEPTUAL FRAMEWORK

Literature Review

There are five theological areas for consideration that make up this DRP in Church
Revitalization. These fields of study include evangelism, discipleship, church growth, church
revitalization, and spiritual maturity. When contemplating these separate fields, clearly one can
see where evangelism and discipleship conjoin, as well as how church growth and church
revitalization are easily paired. Surprisingly, it is the latter two that seldom coincide, for without
a heightened sense and desire for growth toward spiritual maturity on an individual level, a
church-wide pursuit of revitalization would be unsustainable.

While spiritual maturity will often be seen within the teachings of discipleship training or
spiritual disciplines, seldom does one find spiritual maturity addressed as a foundational partner
to the church revitalization assessment. In the over one hundred sources reviewed throughout this
DRP, there was only one that had elevated the union of spiritual maturity and church
revitalization,% but even within this work the partnership is not fleshed out to this researcher’s
satisfaction. Wherever church revitalization is the primary topic, spiritual maturity is only
mentioned as an afterthought.

The resources consulted include recent publications by notable authors in each of these
five fields of study, peer-reviewed journal articles, and doctoral dissertations that focus on
spiritual apathy, spiritual maturity, and church revitalization. This research has proven that there
indeed is a large gap in theological research when it comes to the partnering of spiritual maturity

with church revitalization. Of the dozens of dissertations that were reviewed, there were only

% Bill Henard, Can These Bones Live?: A Practical Guide to Church Revitalization, rev. ed. (Athens, TN:
ReClaimed Church Publishing, 2021).
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five recent works that could even remotely offer any value to this DRP. While each of these
dissertations offer excellence to their respective theses, they do not address the problem, purpose,
and thesis of this project. The summary of findings from the books, journal articles, and recent
dissertations is that they each focus on the various areas of ministry and church life (see Figure
1), thereby solidifying the realization that there is a deficit in theological research. This gap,
while in some ways subtle, has helped to create a chasm that has contributed to the decline of a

small church’s effective witness and its viability for the future.

Other Dissertations

Of the five dissertations under review, the first one was written from a consultative
vantage point. Jeffrey Medina identified that spiritual maturity is “an essential aspect of church
consultation and church revitalization,”3’ but his bullseye is on the need to measure a
congregation’s level of spiritual maturity during the consultative event rather than on the
partnership between maturity and revitalization. He focuses on maturity and church growth, not
on maturity and revitalization, whereas the DRP herein highlights the need for individuals to
pursue spiritual maturity as a prerequisite to the church revitalization process. Church growth
should be the natural outcome of revitalization. Although Medina’s work is more closely related
to this DRP than are the others, each has its own merits and contributions to the theological
academic world as to their stated purposes.

The second dissertation which alluded to spiritual maturity and church revitalization is

one by Joshua Michael Wootton. His dissertation focuses on the book of Hebrews as a model for

37 Jeffrey P. Medina, “Spiritual Maturity of the Individual Believer: An Essential Aspect of Church
Consultation and Church Revitalization” (DMIN diss., Southwestern Baptist Theological Seminary, 2017). ProQuest
Dissertations & Theses Global.
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revitalization. His focus from Hebrews calls for a “religious reform”38 by providing six
Christocentric sermons birthed from Hebrews 5-10. His work focuses on how the author of
Hebrews called the Jewish church into spiritual maturity (esp., Heb 5:11-6:20), but even with
spiritual maturity and church revitalization occasionally in the same breath, his writing does not
unpack how to measure or grow in spiritual maturity, but only that the church should move in
that direction.*®

The third dissertation found to have some value to this DRP is by Philip Rolsing, who
brought forth an interesting danger when it comes to a church’s promotion of spiritual maturity
(he uses the term growth instead). He observed how some were “discipled into the life of [the
church] rather than life in Christ.”*° Clearly he advises that the believer’s focal point of growth
is, or should be, in Christ (Eph 4:13), that our growth should be expected as promised,** and that
Ephesians 4:11-16 offers seven indicators for how spiritual maturity should be measured.*? His
work is highly valued for the partnership between spiritual maturity and discipleship, but even
though his title speaks of revitalization, his content does not. His work promotes the need for
spiritual maturity on an individual level, but he does not partner that need with a church’s need to
seek revitalization on a corporate level. In his defense, this was simply not his intent.

The fourth dissertation, authored by Kevin Brooks, addresses apathy and evangelism, but

he does not align those subcategories to church revitalization. While his suggestion that the

38 Joshua Michael Wootton, “New Life, Better Life: Developing a Model for Church Revitalization from
the Book of Hebrews” (DMIN diss., The Southern Baptist Theological Seminary, 2020), 2. ProQuest Dissertations
& Theses Global.

% 1bid., vii.

40 Philip Rolsing, “Local Church Revitalization Through Christological Discipleship” (DMIN diss.,
Portland Seminary, George Fox University, 2019), 4. https://digitalcommons.georgefox.edu/dmin/306.

41 1bid., 107.
%2 1bid., 110.
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disease of apathy not only affects those in the congregation but that it can also affect pastors*®
would fit well into the section on leadership found later in this work, his overall contribution to
theological academia cannot be forced into the gap that is being addressed by this DRP. He
comes close, however, in that he summarizes that because of apathy, spiritual gifts are not being
used,* the lost are not being reached,* and believers are not being properly discipled.*® Finally,
although Rodney Merrill Sprayberry’s work targets church revitalization, his content lacks
emphasis on spiritual maturity. Overall, he barely addresses apathy, spiritual maturity, and
spiritual health as concerns within a small rural Baptist church that requires revitalization.*’

As for other dissertations, a search for apathy, spiritual maturity, and church
revitalization to uncover other works that have forged this same path found this list of pertinent
choices to be sorely lacking. Current scholarly works just do not identify the premise that is
being presented herein, and the gap, while subtle under a macro view, is huge when placed under
a microscope. Although one will find spiritual maturity mentioned within some church
revitalization works, some more than others, theological academia has not pinpointed the
partnership between spiritual maturity and church revitalization, at least not to the extent that is

needed. It is this gap in research that this DRP addresses.

43 Kevin Brooks, “Addressing Apathy in the Church: Moving People Towards a Biblical Healthy
Discipleship Model” (Doctoral Dissertations and Projects, Liberty Baptist Theological Seminary, 2014), 1.
https://digitalcommons.liberty.edu/doctoral/918.

“ 1bid., 2.
“® 1bid., 25.
%6 1bid., 93.

47 Rodney Merrill Sprayberry, “The Revitalization Process in a Small Rural Plateaued Southern Baptist
Church” (Doctoral Dissertations and Projects, Liberty Baptist Theological Seminary, 2010).
https://digitalcommons.liberty.edu/doctoral/329.
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The Fruit of the Spirit—Is it Character or Evangelism?

The driving motivation behind the idea that spiritual maturity is to be viewed as the
forerunner to church revitalization is an offshoot from a sermon first preached by Rev. Malcolm
B. Stuart at FBC Kailua, HI in 1986.%® The epitome of spiritual maturity is not to be found in the
fruit of the Spirit that is often reflected in Galatians 5:22-23, but in producing fruit, or more
specifically, being used by God to reach the lost through evangelism and then discipleship
training. Fink is on the same page. He suggests, “We can measure, in part, our spiritual maturity
by the level of passion we have for evangelism. If one of Christ’s main purposes on earth was to
seek and save the lost, it certainly should be one of ours as well.”*® While it is agreed that the
nine fruit (kapmog, singular in the Greek) are areas of growth in spiritual maturity, the epitome of
that maturity is seen in a believer who is engaged in sharing their faith without hesitancy or
reservation. The best way to bring glory to God is by telling others about Him (Phil 1:11).

In his prayer for the Philippians, Paul is writing about a fruit that produces new believers,
yet standing in contrast to this premise stands Walter Hansen, who like many others, assumes
that Paul is speaking distinctly (or succinctly) of a fruit that brings glory to God through
displaying a Christ-like character.* It is worth noting here that Galatians 5:22-23 is not the only
location in Scripture that provides a list of godly attributes. Aaron Menikoff explains that there is

a much greater diversity of character traits listed throughout the Bible. Starting with the call to be

48 Although the researcher does not remember the full content of his sermon, he wrote down his outline in
the Bible next to Philippians 1:9-11. Later called to pastoral ministry, he developed this into a series of sermons that
have tied this text directly to a way of measuring one’s growth and progress in spiritual maturity. People measure
our spiritual maturity by a love that flows, a mind that knows, a character that shows, and a fruit that grows, and that
this fruit is the fruit of evangelism.

4 Todd S. Fink, Biblical Discipleship: Essential Components for Attaining Spiritual Maturity (Chicago, IL:
Selah Book Press, 2016), 238.

50 G. Walter Hansen, The Letter to the Philippians, The Pillar New Testament Commentary (Grand Rapids,
MI; Nottingham, England: William B. Eerdmans, 2009), 62.
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holy (Lev 11:44, 1 Pet 1:16), he reflects on Paul’s teaching in that “Paul mentions purity,
knowledge, patience, kindness, love, and truthful speech” (2 Cor 6:6-7, New International
Version), and then continues his reflections by referencing such texts as Ephesians 4:1-3,
Colossians 3:11-15, and 1 Peter 3:8.%! His take on kindness as a fruit contains a crossover
between having a godly character and evangelism, or the idea of living out kindness in a godly
lifestyle of which shares Christ with the lost.>

Although this researcher agrees that to be spiritually mature one should produce evidence
of the fruit of the Spirit, the pinnacle of those characteristics should cause an eagerness to share
one’s faith. Thus, this project thesis posits the former, whereas the Greek text for having a fruit
that grows in Philippians 1:11 specifically points to evangelism and making disciples. This fits
well within the inclusio of Jesus’ earthly ministry as he called the disciples to become fishers of
men (Matt 4:19, Mark 1:17), and He ends it with the commission for His church to continue His
mission (Matt 28:19-20). Aubrey Malphurs rightly advises that the pursuit of spiritual maturity
should be the primary focus of a believer’s journey with the Lord,> and that to press on while
forgetting past failures and sinful ways is crucial to the successful achievement of such.

To accomplish this, Malphurs reflects on the need for Christians to realize their position
in Christ Jesus and to fully grasp, as much as one is able to do so this side of heaven, how God
sees His children not for who they are in their sinful flesh but as whose they are in and because

of His love through Christ.>* This truth offers comfort as well as a realization that the spiritual

51 Aaron Menikoff, Character Matters: Shepherding in the Fruit of the Spirit (Chicago, IL: Moody
Publishers, 2020), 22.

52 |bid., 94-96.

53 Aubrey Malphurs, Developing Emotionally Mature Leaders: How Emotional Intelligence Can Help
Transform Your Ministry (Grand Rapids, MI: Baker Books, 2018), 121.

% 1bid.
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maturation process is not an effort of the ego but a partnership with the Lord (Phil 1:6). Just like
with evangelizing the results are not up to man, in seeking to grow in spiritual maturity one
participates only to the extent of living to bring glory to God. Paul highlights this partnership
when he said, “for it is God who works in you to will and to act in order to fulfill his good
purpose” (Phil 2:13, NIV).

The overwhelming theme throughout the literature explored has led to a (re)discovery
that salvation, sanctification, spiritual maturity, and subsequent acts of obedience (i.e., Eph 2:10)
are impossible outside of God’s control and without the Holy Spirit’s prompting and work. As
Andreas Kostenberger and Terry Wilder remind us (cf., Titus 2:11-4), “The process through
which the salvation is made effectual is by ‘training’ or ‘educating’ (roudsvw) believers.”*
Discipleship training and spiritual maturity are obviously difficult to graft into the lives of those
who attend, for example, a Bible study only on occasion, and even more difficult for those who
only occasionally show up for a Sunday morning worship service and never engage in any
discipleship programs such as Sunday school or a small group. Therefore, spiritual maturity can
be marked by consistent attendance, eager participation, and a subsequent willingness to engage
in church outreach activities, but as stated elsewhere, the hallmark of spiritual maturity is
actively engaging in evangelism for God’s glory.

There is a predominant truth that has permeated several of the works consulted, while
never appearing on the radar of others.%® This truth is that spiritual maturity can only be achieved

after the believer fully realizes both who they are despite themselves and whose they are because

%5 Although this work is becoming dated, the value of its content is crucial to the argument for spiritual
maturity and church revitalization being partnered together. Andreas J. Kostenberger, and Terry L. Wilder,
Entrusted with the Gospel: Paul 's Theology in the Pastoral Epistles (Nashville, TN: B & H Academic, 2010), 246.

% This is due to the focus of the individual works, whether it be on discipleship, evangelism, church
growth, spiritual maturity, or church revitalization.
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of Christ Jesus (1 Cor 6:19-20). This idea is predominant in Ken Nichols’ Masterpiece®’ as well
as in Robert Stuart’s Church Revitalization from the Inside Out.>® Spiritual maturity can never be
fully achieved this side of heaven, especially if spiritual maturity is defined as spiritual
perfection. The fact that spiritual maturity, or even the pursuit of perfection, is an ongoing and
never-ending process can be seen throughout Scripture. Nichols references Proverbs 24:16 as a
key verse that helps to define one’s journey toward maturity, in that man will always stumble,
but the mark of maturity is knowing how to get up, dust off, and move on.>® He reminds the
believer that defeat is not permanent and the journey toward spiritual maturity is lined with
lessons to be learned along the way.®°

It is to this end, realizing that the results are up to God and that He is the Author and
Perfector of our faith, that Stuart inserts the following truth. “Faithfulness includes the adoption
of God’s perspective, for what happens (whether good or bad) is within his sovereign control. He
is always at work accomplishing his good pleasure (Phil 2:13), which will always turn out for
good for those who love him and are called according to his purpose (Rom 8:28).”%!

Pertaining to church revitalization as a whole and spiritual maturity as a preliminary
focus, there are some topics that warrant addressing, including spiritual maturity, sanctification,
leadership roles in spiritual maturity, obstacles to spiritual maturity and church revitalization
(such as apathy and tradition), and church health and vision. Given that the primary focus herein

is on spiritual maturity as a precursor to church revitalization, this is the best place to start.

57 Ken Nichols, Masterpiece: Seeing Yourself as God’s Work of Art Changes Everything (Lynchburg, VA:
Liberty University Press, 2017).

%8 Stuart, Church Revitalization from the Inside Out.

%9 “For though a righteous man falls seven times, he rises again.” Nichols, Masterpiece, 71.
&0 Ibid.

61 Stuart, 175.
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Church Revitalization

Church revitalization happens when pride is dealt with and Jesus Christ is eagerly placed
center stage in everything the church thinks, says, and does. Church revitalization requires a
collective effort toward growing in unity within the body (Eph 1:10; 4:1-6, 11-13), with the
result being an ongoing desire to reach outside of the walls to minister to the community while
presenting the gospel of Jesus Christ. Church revitalization is not a singular event, but instead it
IS an ongoing process. It unites the congregation toward the mission and vision of the church.

Church revitalization should closely align to the mission of the church. The mission of
the church is intimately related to how a church functions outside of the church walls, to reach
the lost for Christ, to multiply disciples, and to be the hands and feet of Jesus in living out the
Great Commission and the Great Commandment. For this DRP, “mission” specifically applies to
the identification of how any ministry is to be used to help support or promote the “mission
statement.” While a church can and should have different ministries, each of those ministries
should in some way point to the overall mission of the church. Promoting a mission statement
that the church family can rally around is yet another reason the discipleship program will be
instituted. The ultimate mission is to build each other up in the faith (spiritual maturity) and to
engage in the Great Commandment and the Great Commission both individually and as a church
body.

Church revitalization can also get uncomfortably messy. Changes need to be made, and
that must include a willingness to change leadership. Mark Clifton asserts that this change is
mandatory. He advises, “That is nonnegotiable. If you do not change the leadership, the church

structure, the way decisions are made, and the church culture, the church will get the same
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results as it has been getting.”®? He continues, “The bottom line must be a willingness to let go of
the past and relinquish control. The degree to which they relinquish control, of every aspect of
the church, is directly proportional to the probability of the success of the replant.”®® Although
church revitalization does not necessarily require new leadership, it does require a change of
heart within the leadership and expressly a change of heart and attitude within the congregation,
especially for those who are quick to voice opposition to anything that goes against their

personal desires that may or may not align with Scripture.

Spiritual Maturity

Although substantial content which partners spiritual maturity and church revitalization
has proven to be sparse, at least Tom Cheyney identifies that this partnership is vitally necessary
by mentioning that “Churches that are revitalized first begin with a spiritually revitalized laity.”®*
He does not add flesh to this passing comment, as he fails to provide any substantial content
beyond this subtle nod to this dire need. He does not write with a focus placed on spiritual
maturity at the individual level, but instead he reviews the seven churches of Asia Minor in
Revelation (c.f., Rev 2:1-3:22) as a focus group to frame his approach to church revitalization.
This is yet another example of a lack of focus on spiritual maturity. Unfortunately, the numerous
works available, especially in recent years, are isolated from one field over another rather than

partnering spiritual maturity and church revitalization together.

52 Mark Clifton, Reclaiming Glory: Revitalizing Dying Churches (Nashville, TN: B & H Publishing, 2016),
47.

83 1bid.

8 Tom Cheyney, The 7 Pillars of Church Revitalization and Renewal: Biblical Foundations for Church
Revitalization (Middletown, DE: Renovate Publishing Group, 2016), 29.
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Coming from a different angle is Malphurs, who offers an interesting observation on the
pursuit of spiritual maturity. He views the journey toward spiritual maturity as being worthless
without growing in emotional immaturity, as if to say that one cannot be present without the
other. He asserts that a spiritually mature Christian is without a doubt an emotionally mature
believer,®® asserting the two to be inseparable.®® This makes perfect sense, for just as spiritual
maturity is lived out in this physical world, the character of a man (of God) is displayed in how
he acts and reacts to life’s circumstances. One can possess the mature qualities seen in the fruit
of the Spirit, but if episodes of emotional surface when dealing with the challenges of church
revitalization, the results can be devastating. Being spiritually mature aids the believer in
realizing his or her maturity in Christ, and this position is displayed in those moments when
emotions can otherwise run amuck.

Spiritual maturity also correlates to having emotional maturity in the way one interacts
with his fellow man, both inside and outside the church (Gal 5:22-23, 1 Tim 3:2-7, 1 Pet 2:9-12).
Understanding how to define, evaluate, participate in the process of, and actively pursue spiritual
maturity is at the heart of this DRP. It is being argued that without individuals pursuing spiritual
maturity, church revitalization cannot take place, and especially that it cannot be sustained for
any length of time. As Dustin Willis and Aaron Coe point out, “Many of us tend to define
spiritual maturity by how much knowledge a person seems to have. But unfortunately,
knowledge does not equal maturity.”®” And beyond the topic of knowledge, spiritual maturity

should be tied directly to evangelism. Todd M. Fink wholeheartedly agrees. “We can measure, in

8 Malphurs, 15.
% Ibid., 76.

57 Dustin Willis and Aaron Coe, Life on Mission: Joining the Everyday Mission of God (Chicago, IL:
Moody Publishers, 2014), 82.
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part, our spiritual maturity by the level of passion we have for evangelism.”%® He continues, “The
fact that most Christians don’t share their faith or invite friends to church speaks volumes about
their level of spiritual maturity and devotion to Christ.”®°

To summarize these various authors who have taken different stands on such texts as
Galatians 5, there appears to be a contrast between spiritual maturity and emotional immaturity.
The inverse is also true. Within the scope of church revitalization, to be spiritually immature can
mean to misunderstand ones’ position in Christ. While it may be easier to forgive someone else
for their mistakes, it can be quite difficult to forgive oneself for past failures. Malphurs addresses
this in saying, “Rather than focus on our past, we are to recognize our new identity and live and
rejoice in the present in Christ and all that God has accomplished for us in Christ.”’® Adam
McClendon and Matt Kimbrough agree. In Square One: Back to the Basics, they offer
encouragement for someone who is dealing with the reminder of past sins. “For the believer in
Christ, your status has been changed from condemned too righteous. No matter how dirty your
past is, God made provision in Christ. What a beautiful truth.”’* This comment fits well within
the discussion of pursuing spiritual maturity.

Another precursor to church revitalization is for the church to establish a foundation upon
which believers are mentored as well as afforded the opportunity to mentor others in the faith (2
Tim 2:2). Making disciples who make disciples happens when believers journey together toward

perfection, through the sanctification process. But either way one approaches it, the pinnacle of

8 Fink, Biblical Discipleship, 238.
% Ibid., 242
70 Ibid., 121.

71 Adam McClendon and Matt Kimbrough, Square One: Back to the Basics (Little EIm, TX: Electio
Publishing, 2018), 32.
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spiritual maturity is when one’s focus turns outward.’? Sanctification, while in many ways
synonymous to spiritual maturity, is viewed slightly differently than spiritual maturity. Spiritual

maturity is the measure of growth, whereas sanctification is the process for growth.

Sanctification

Sanctification and church revitalization are not emphatically covered within any of the
recent publications that were reviewed for this DRP. Noting how Paul wrote more on
sanctification than any other New Testament author, in their reflection on Paul’s theology
Kostenberger and Wilder write, “The God who provides salvation is the God who calls
individuals to a way of life that is set apart to him.””® To be sanctified is to be set apart. It
includes being set apart from things like the world, sin, and even from oneself. Their teaching on
sanctification recalls an illustration that believers are not set apart unto occasional use, like fine
China on display in a buffet, but more so like daily dishware and not like paper plates which are
thrown out after one use. Philippians 1:6 promises that believers are on a journey with the Lord,
and Romans 8:28-30 instructs that this journey will take a lifetime.

Klaus Issler expounds on this idea when he writes that “sanctification and empowerment
for ministry are the work of the Spirit.””* This work includes bringing about a deeper relationship
with God in fellowship, entrusting believers with the charge to live as Christ lived and unifying
the family of God by bestowing gifts to be used for each other’s benefit.” And Nichols adds that

although being in Christ gives us a new nature (2 Cor 5:17), God does not just wipe our slate

2 Willis and Coe, Life on Mission, 110.
3 Kostenberger and Wilder, Entrusted with the Gospel, 129.

4 Klaus Issler, Living into the Life of Jesus: The Formation of Christian Character (Downers Grove, IL:
IVP Books, 2012), 129.

" 1bid.
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clean but takes the time to scrape away our scribbles while vividly painting His character within
our lives.”® Although totally forgiven, believers are not instantly made perfect in spiritual
maturity (2 Cor 5:17, Phil 1:6).

One’s involvement in the sanctification process can be confusing, for at one point Paul
writes that God does the work of change (Phil 1:6), but soon thereafter he states that believers are
to work out our salvation with fear and trembling (Phil 2:13). And given that James adds that
faith without works is dead (Jas 2:14-26), and Paul explains that Christians are saved unto good
works (Eph 2:8-10), it is easy to see where one might become confused as to what their
involvement is in the sanctification process.

Grudem advises that redemption “is a progressive work that continues throughout our
earthly lives. It is also a work in which God and man cooperate, each playing distinct roles. This
part of the application of redemption is called sanctification: Sanctification is a progressive work
of God and man that makes us more and more free from sin and like Christ in our actual lives.”"’
He adds that sanctification starts at regeneration,’® increases throughout life,”® and is completed
at death.®’ Thomas Schreiner posits that believers are “sanctified positionally, but not necessarily
in terms of personal behavior.”®! Additionally, J. I. Packer highlights man’s partnership with

God in the growth process, saying that man is in partnership with God, or “an ongoing

76 Nichols, Masterpiece, 24-25.

" Wayne Grudem, Systematic Theology: An Introduction to Biblical Doctrine (Grand Rapids, MI:
Zondervan, 2000), 746. Italics are his.

8 Grudem provides the following list of Bible verses in his quote: Titus 3:5, 1 John 3:9, 1 Cor 6:11, Acts
20:32, Rom 6:1-18. Grudem, Systematic Theology, 747-49.

” |bid. See Rom 6:11-18; 2 Cor 3:18; Phil 3:13-14; Heb 12:1, 14; Jas 1:22; and 1 Pet 1:15.

80 |hid. See Rom 6:12-13, 1 John 1:8, Heb 12:23, Rev 21:27; 2 Cor 7:1; 1 Thess 5:23; Phil. 3:21, 1 Cor
15:23, 49.

81 Thomas R. Schreiner, New Testament Theology: Magnifying God in Christ (Grand Rapids, MI: Baker
Academic, 2008), 375.
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cooperative process in which regenerate persons, alive to God and freed from sin’s dominion
(Rom 6:11, 14-18), are required to exert themselves in sustained obedience.””®

Too often Christianity is turned into Pharisaical rules that place works over grace, rather
than to see our works as the fruit of God’s working in the life and maturation of the believer
(Eph 2:10). Issler states that Christianity is not to be reduced to a set of rules to live by, that Jesus
is central to the sanctification process, and that personal intimacy with Him leads to the life
change that should be promoted by those who are in leadership roles within the church.®® He also
speaks to the works versus grace topic. “Much of Jesus’ critique of the Pharisees expressly
repudiated that type of rigid rule making that focused solely on external behaviors without the
corresponding heart attitudes of compassion and grace.”® But if God is the one who facilitates
the sanctification process that corresponds to growing in spiritual maturity, what roles do the

leaders within a church setting have within this process?

Leadership Roles in Spiritual Maturity

Because the speed of the leader is the speed of the team, the pastor or pastoral staff needs
to lead by example in character, speech, direction, and action. This truth is common among
several of the authors within the literature review conducted for this project. These authors agree
that the leadership role within a ministry setting is imperative to the success in and growth
toward spiritual maturity and subsequent church revitalization.®® It is also unfortunately true that

a church’s future can be determined by the quality of pastoral leadership, how well the people

82 Issler, Living into the Life of Jesus, 32.

8 Ibid., 21.

8 Ibid., 20.

8 Brian Croft, R. Albert Mohler, Terry Rials, Cheyney, and Stuart.
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follow that leadership, or a combination of the two. The purpose for addressing leadership roles
within the church revitalization process is emphasized here for two reasons.

First, the pastor needs to keep his mind, heart, and desires on the Lord more so than on
the cries and complaints of the flock. This is for the sake of maintaining his sanity and remaining
refreshed and strong in the Lord. This holds true for the elders, too. Second, the flock needs to
see that leadership has been focused on the will of God rather than their own desires as change is
introduced to the ways of doing things. Much like how Moses descended from the mountain
glowing from being in God’s presence, the flock needs to see that God is the author of change,
not the pastor or pastoral leadership. The flock may not fully trust the leadership in the church,
for whatever reason, but they can more readily learn to trust that God is directing the vision and

direction of the leadership, and even find comfort in this realization.

Pastor as Leader

Pastoral leadership is crucial for a flock to overcome spiritual apathy, pursue spiritual
maturity, and to change by way of church revitalization. Much of the pastor’s influence will take
place from the pulpit while delivering applicable messages from the heart of God. It has been
said that “Great preaching springs from two wells—life among the people and time alone with
God.”®® Scripture teaches that the relationship between the pastor and his flock should never be
one that is authoritarian according to his own right, but instead it should be positional as to the
calling to be a servant (1 Thess 5:12-13, Heb 13:17). The pastor, as servant leader, who holds an

office of biblical authority but not as an authoritarian, must manage himself well before trying to

86 Unknown source
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direct and guide the flock placed under his care. Malachi 2:6-7 fits well here.8” “The final word
in all things remains with the authority of Christ.”® For example, being able to remain tactful
and loving while indicating someone else’s need to repent of sin requires a delicate balance.
Whether it is church discipline on the grander scale or iron sharpening iron on a much smaller
scale, a longstanding relationship of trust and even admiration needs to have been established
first (Jas 5:19-20).

Both church discipline and delicate leadership scenarios also require that the pastor have
been bathed in intimate fellowship with the Lord. Croft paints an appropriate backdrop to this
order of importance when it comes to pastoral leadership. He rightly observes that “The pastor’s
relationship with the Lord supersedes the pastor’s relationship with his church.”® That
relationship should not only be made evident in how the pastor preaches a gospel message, but in
how he inserts sermon illustrations from real-life episodes without placing himself center stage.

Croft’s observation that the pastor’s relationship with the Lord should supersede the
pastor’s relationship with the church also presents the need for a delicate balance. “Pastors must
first preach the gospel for the gospel to be heard. It is preached for the believer who has come on
Sunday so that we might be reminded of the hope we have in Christ. It is also preached for the

unbeliever who may be present, for ‘Faith comes by hearing and hearing by the word of Christ’

87 «“True instruction was in his mouth and nothing false was found on his lips. He walked with me in peace
and uprightness and turned many from sin. ‘For the lips of a priest ought to preserve knowledge, because he is the
messenger of the LORD Almighty and people seek instruction from his mouth’” (NIV, 1984).

8 R. Albert Mohler, Jr. ed., A Guide to Church Revitalization. Guide Book No. 005. RENEW IN THE PEW:
Kindling Congregational Passion for Christ, by Donald S. Whitney (Louisville, KY: SBTS Press, 2015), 27-28. “If
a church willingly submits to the authority of Christ, there is no confusions about where the final word lies.”

8 Tom Cheyney and Terry Rials, The Nuts and Bolts of Church Revitalization (Orlando, FL: Renovate
Publishing Group, 2015), 107.
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(Rom. 10:17, BSB).?® The point of emphasis is that the pastor should primarily focus on his
relationship with God first and then the flock, as both will benefit the church in which he serves.
Additionally, the pastor-elder team should focus on four areas of responsibility: “knowing,

feeding, leading, and protecting the sheep.”

Elders as Leaders

As a pastoral leadership team, displaying an attitude and lifestyle of trusting in Christ for
all things is mandatory to seeing themselves progress in spiritual maturity and in leading others
down that same journey. Stuart states this well: “Trusting God is looking at the issues and
problems in our church as part of the Lord’s sanctification process to make us better leaders and
our sheep better followers of Christ. We are not to run from conflict but should attempt to see it
from God’s perspective of perfecting his people.”? Those in leadership positions should have
matured to the point of not being reactive, but instead, responsive, having grown in moral
intention and character.®® These characteristics are especially valued during the mentorship
process.

Elders as leaders also include elders-in-training, the mentorship process whereby an older
man takes a younger man, a future leader of the church, under his wings to nurture him as the
future of the church. Clifton’s entire premise in church revitalization is to replant from within,

and that requires young male leadership who are indispensable to the future of the church.% Both

% Brian Croft, Biblical Church Revitalization: Solutions for Dying & Divided Churches (Fearn, Ross-shire,
Great Britain: Christian Focus Publications, 2016), 55.

% Robert Stuart, Church Revitalization from the Inside Out (Phillipsburg, NJ: P&R Publishing, 2016), 211.
%2 |bid., 176.
% Steinke, Congregational Leadership, 1.

% Clifton, Reclaiming Glory, 69.
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the pastor or pastoral staff, and the elders should focus on loving the existing congregation both
in where they are and for who they are, while understanding that the discipleship process treks
well into the future. Proper mentorship also refrains from blaming the older members for the

church’s current struggles,® for that would be counterproductive.

Mentorship

Leadership, whether at the pastoral level, from the elders who teach, or even among the
congregants who love on and serve one another, requires mentorship. For this DRP, mentorship
is to be understood as a synonym of discipleship. Likened to making disciples, the idea of a
mentorship program is born from 2 Timothy 2:2. The central focus of an effective mentorship
ministry is to see every individual growing in the use of their spiritual gifts. An effective
mentorship ministry is covered by Richard Leyda as he discusses the five-step model for
investing in others. He suggests these five steps: step one—model, I do, you watch; step two—
mentor, | do, you help; step three—monitor, you do, | help; step four—-motivate, you do, | watch;
step five-multiply, you do, | do something else.® Just as Jesus called the Twelve Disciples and
then focused his intimate ministry on three, a senior pastor must establish his own mentorship
program as he surrounds himself with others who have the gifts and talents in which he lacks.

The establishment of a mentorship program within a church is imperative to the success
of church revitalization. Without it, the danger of too many leaders and not enough followers
lurks around the corner. Becoming involved in the mentorship process will prove to be a
significant role in bringing about unity to the FBC family, thus promoting an atmosphere of

church revitalization. But even when a congregation understands the need for spiritual maturity

% Clifton, Reclaiming Glory, 57.
% Anthony and Estep, 310.
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and is united toward church revitalization and realizes the scriptural mandate to pray for and

follow the leadership of their pastor/elders, there can still be obstacles that need to be overcome.

Obstacles to Spiritual Maturity and Church Revitalization

Cheyney addresses two major obstacles that interfere with the partnership between
spiritual maturity and church revitalization. He says that without a connection to the
community®” and until a body is willing to swallow the pride of tradition and apathy “it is useless
to become involved.”® This is why the eager pursuit of growing in spiritual maturity is so vital
as a precursor to and a partner of church revitalization. The pleasures of this world certainly tend
to choke out a believer’s pursuit toward a sold-out-for-the-Lord lifestyle. The broken world
system and Satan desire to keep a tight grip on a believer’s foot while reluctantly allowing for a
toe to dip in this thing called a spiritual side (John 12:31, Eph 2:2). This is a danger for sure. It is
a travesty that worldly influences have infiltrated the church, a point in which Nichols reflects.
Likened to the illustration of a frog boiling in a pot of water, Nichols sounds the alarm that “We
don’t even notice that we’re slowly being boiled in the world’s values and marinated with the
taste for the pleasures of this world!*® That a church would allow for the world to influence its
persona to the point of being just slightly holier than the world is a serious disease that parallels

the individual who sees spiritual apathy in much the same way.

9 Cheyney, The 7 Pillars, 14.
% Ibid., 44.
% Nichols, 26.
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Spiritual Apathy

Although a deeper definition of apathy is provided in chapter one’s definitions section, a
simplified variant of apathy is defined here as a selfishness that refuses to pitch in, become
involved, or to do one’s fair share of the work that would lead to fulfilling the mission of the
church. Apathy carries with it an 1-do-not-care approach to anything related to spiritual maturity
and church revitalization, and it is often partnered with pride and blame. Several authors have
danced around that specific label. Cheyney and Rials speak to the blame game by saying that it is
those who “sit around and talk about the ‘good old days’ and do nothing because they don’t
agree with what is happening.”% In short, apathy is an indifference toward the things of God
and to the needs of those in one’s midst, while pointing a blaming finger to deflect ownership of
the problems at hand. Apathy is a silent killer to church unity, ministry, and growth.

Apathy at FBC is not so much defined by the above blame game as much as it is a label
of many who are not content with how things are going, yet who have not shown a willingness to
step in to help. In Fink’s work, Biblical Discipleship, he provides a comprehensive review to the
lackadaisical approach to discipleship, and while he does not specifically use the term “apathy,”
his review of Scripture is spot on as he uncovers the many ways in which apathy rears its ugly
head. Apathy stands in the way of growing in faith, engaging in ministry, loving God more
deeply, and simply growing in ones’ understanding of what it means to be a sold-out disciple of
Christ. Apathy is a negative stance that opposes everything that brings glory to God, especially
when it comes to the attitude of the heart. When speaking of spiritual attitudes and discipleship,

Fink reflects that “They are the expression of our inner thoughts, feelings emotions, beliefs, and

100 Cheyney and Rials, The Nuts and Bolts, 16.
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values,”***and these are motivated by understanding our position in the Lord, our relationship

with others, and our outlook on our life in the church.

Church Traditions

The seven deadly words in church life, it has always done it that way, should be erased
from the unhallowed halls of yesteryear’s glory days. According to James Estep, Jr., change
should be approached with “five basic assumptions about the nature of change: Change is
natural, inevitable, necessary, a process, and value-based.”'%2 All organizations fight through
cycles and pendulum swings. The key to effective, godly change is seen in a unified trek toward
a desired end goal, and in this case, the end goal is that which overcomes an apathy that stands in
the way of spiritual maturity and subsequent church revitalization. But those who hold tightly to
church traditions may be holding on tightly for the wrong reason(s). Traditions in and of
themselves are not bad if they align with Scripture as opposed to peoples’ preference. Sam
Rainer 111 provides six reasons why a church resists change, all of which have something to do
with the pastor’s inability to cast a godly vision or to create an atmosphere of trust, anticipation,
and a focus that is placed solely on what God wants to accomplish. He has observed the
following nuances within a traditional church setting:

The first thing to realize is that you [pastor] are the change. A second reason churches

resist change has to do with leaders who do not properly recognize the type of change

they are recommending. A third reason churches resist change has to do with the one
proposing the change. A fourth reason churches resist change is the belief that change is
not necessary. A fifth reason churches resist change is the belief that change is not

feasible. Lastly, people will resist a change effort if it reshuffles the power of
alignment. 1%

101 Fink, Biblical Discipleship: Essential Components for Attaining Spiritual Maturity, 256.
102 Anthony and Estep, 202.
103 Sam S. Rainer, I11, Obstacles in the Established Church, 18-23.



49

Cheyney and Rials advise that “pride, selfishness, and self-deception”!® and “entrenched
leadership, church passivity, and congregational age,”*% are all related, summarizing that “these
obstacles are scary to face and difficult to address,”'% but when they are overcome, church

health is attainable when spiritual maturity and church revitalization are pursued.

Church Health and the Focus on Prayer

Church health, while often on the heart of a pastor is seldom on the radar for church
members, however, personal comfort is. This creates yet another problem because facilitating
church health often requires conflict and stretching. It is a challenging work that requires
strenuous endurance and an enthusiastic perseverance. As stated in The Leader’s Journey:
Accepting the Call to Personal and Congregational Transformation, “Congregations of all sizes
increasingly face the alternatives of deep change or slow death . . . providing the effective
leadership required to guide a congregation down a path of deep change is more challenging than
it has ever been.”'%” Church health is muddied due to the emotional baggage that every
individual brings into the fold, and the pastor is not excluded from this danger, either. Humanity
brings an undeniable filter of our childhood experiences, misguided decisions made during the
formative years, sinful tendencies, emotional scars, and automatic reactions.

The way one thinks, feels, behaves, and believes are all detrimental to church health, that
is, unless the Word of God becomes and remains as the primary and sole focus for rebirth,

reformation, and restoration (Phil 4:8, Rom 12:2, 2 Cor 5:17). Croft reminds us that church

104 Cheyney and Rials, 24.
105 |bid., 25.
106 |bid., 24.

107 Jim Herrington, Trisha Taylor, and R. Robert Creech, The Leader s Journey: Accepting the Call to
Personal and Congregational Transformation, 2nd ed. (Grand Rapids, MI: Baker Books, 2020), 10.
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health trumps church growth as the primary goal for church revitalization. Along with Croft,
Cheyney and Rials have much to say in this regard. Churches must first “create an environment
that is safe for their pastor to lead this effort,”% “develop an environment for spiritual honesty
and confession,”1% and most importantly, “create an environment of prayer.*'® And although
prayer has not been a focus in the writing of this DRP, it should be understood to be an emphatic
focus throughout. Prayer is vital to church health. Prayer helps the mind of man to speak the
cares of the heart which should focus both to better align with the mind, will, and heart of God.
Without prayer, the vision of overcoming spiritual apathy, growing in spiritual maturity, and
creating an atmosphere of church revitalization is without substance or hope.

Church health is not defined by man, but by God, and therefore should have a godly
focus rather than to grow toward the comforts of humanity. Church health only occurs when the
congregation willfully follows pastoral leadership toward a God-centered vision of doing the will
of God for the glory of God. Period. It is not to be calculated by the proverbial trinity of
measurements for success (butts, bucks, and buildings), and it is not to be evaluated by the triune
self-ship (me, myself, and I). Church health, which does not happen overnight, occurs after an
ongoing pursuit of God has taken place.

As Thom Rainer explains, after praying to seek God’s strength and wisdom in dealing
with the realities of tradition and current misguiding, after having built a core group of key
influencers that are now excited about the vision and direction for change, and after
communicating a strong message of vision and renewed hope for church’s future, it is now time

to deal with those difficult issues that place leadership in hand-to-hand combat with problems

108 Cheyney and Rials, 20.
109 |bid., 21.
110 |bid., 22.
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(and unfortunately, with the people who are presenting those problems) with a sense of spiritual
vigor and urgency. “But change will not happen without intentional outward movement.”** If
the vision for the future of the church is focused on the comfort of its members (worship style,

pews vs. chairs, and what not), then it is not a vision from God.

Mission and Vision

From a distinct perspective, Brian Nall suggests that church health cannot be attained
without a strong central vision. This vision is a target upon which the entire congregation can
focus upon and unite. Having a strong and memorable vision gives the crowd of all ages a
common goal for which to strive, so the vision is better if it is memorable. “The VISION should
be short and memorable,”*'? he asserts, so that one can easily “repeat it, declare it, communicate
it, in multiple ways.”**® Sometime prior to 2014 the mission of FBC was “to glorify God by
establishing and developing fully devoted followers of Jesus Christ.”*'* The pastor changed this
vision/mission to be, “Our church exists by the will of God, to live as Christ in the power of his
spirit, for the glory of the Father.”'!® The new mission starting 2023 is “Our mission is to make
Christ known by evangelizing the lost and discipling the saved.”® It contains three easy to
remember and simple to recite points. FBC Norway exists to make Christ known. This is done in

two ways, by evangelizing the lost and discipling the saved.

11 Thom S. Rainer, Who Moved My Pulpit?: Leading Change in the Church (Nashville, TN: B & H
Publishing, 2016), 91.

112 Brian E. Nall, Toward Revitalization: 9 Orderly Steps to Church Health (Pensacola, FL: Brian E. Nall,
2019), 39.

113 |bid., 62.
114 This was retrieved from a 2011 church bulletin.

115 This was Pastor Warren Geldmeier’s statement for why FBC exists. The motto, as he called it, was
retrieved off a previous bulletin from 2021.

116 This motto/vision is per the new interim pastor and church revitalization consultant.
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The vision becomes imperative to the achievement of church health especially when it
aligns to the will of God as seen in the Word of God. Nall continues, “God will gauge us
according to our faithfulness toward the mission He has given us while He is in charge of the
results.”'” In stark contrast, nowhere in Scripture are believers told that God will hold us
accountable to the church’s Constitution and Bylaws. The key to a powerful, duplicatable,
memorable, and uniting vision is not to make one up, but to mine it from God’s Word.!®
Besides, if it does not come from God, will it ever succeed? Casting a vision also requires two
crucial components. First, realize that the pastor may not be the best person to present the vision
to the congregation. He may not have earned his stripes yet, so to gain the solidarity of an elder
or longstanding member who is well-liked might be the better route to take.

Second, the pastor may not have established a foundation firm enough for the vision to be
set upon. The problem is identified by Malphurs and Gordon E. Penfold. “A large segment of
pastors occupy [sic] the pastoral position but don’t lead their congregations into fruitful
ministry.”*'° Any vision that encompasses such texts as Matthew 28:19-20, Romans 12:1-2, and
2 Corinthians 5:17 would work well when transformation, renewal, and revitalization are in
play.*?° But to try to duplicate the successes of the past presents a problem, not only for a
renewed vision but also considering the tradition(s) of the church. Henry and Richard Blackaby
offer the most insightful information regarding compiling, presenting, and pursuing a vision for

the movement of God amidst the mannerisms of man.

117 Nall, Toward Revitalization, 105-06.

118 Shawn Lovejoy, Be Mean About the Vision: Preserving and Protecting What Matters (Nashville, TN:
Thomas Nelson, 2016), 18.

119 Aubrey Malphurs and Gordon E. Penfold, Re:Vision: The Key to Transforming Your Church (Grand
Rapids, MI: Baker Books, 2014), 30.

120 1hid., 36.
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God rarely worked the same way twice. God’s activity was always unique to the people
with whom he was dealing and the time in which he was working. God’s activity cannot
be reduced to a formula because God is more concerned about relating to his people than
he is with a specific task or program. Churches erroneously assume that because God
worked mightily in a particular way in the past, he will work in exactly the same way
today. Many organizations are locked into routines not because they are effective today
but because they were effective yesterday.?
The vision is not something that, biblically speaking, is provided by God to the entire
congregation at once. Vision is given to those who serve in leadership roles, and more likely to
the pastor. The vision being spoken of here is different from that which is seen in Acts 2:17
(NIV), “Your young men will see visions; your old men will have dreams.” A true godly vision

is so engrained into the spirit of God’s servant that absolutely nothing can thwart his pursuit of

its fruition.

Conclusion

The review of literature has focused not only on what notable authors in these fields of
study have stated, but also in what was not covered, namely, that there has been a lack of focus
on the overlapping of growing in spiritual maturity as a precursor to and partner of a church
becoming revitalized. These five major fields of study include evangelism, discipleship, church
growth, church revitalization, and spiritual maturity. Although the search has not been replete in
each field of study in and of itself, this research focused on how they interact or do not interact
with each other, especially in the arenas of church revitalization and spiritual maturity. Recent
dissertations have been reviewed and have been found to have immense value for their specific

purposes, yet none of them offered viable substance for the work at hand.

121 Henry and Richard Blackaby, Spiritual Leadership: Moving People on to God ’s Agenda. Revised and
Expanded (Nashville, TN: B & H Publishing, 2011), 89.
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The brief explanation of the fruit of the Spirit and its application from Philippians 1:9-11
was placed under the literature review heading to highlight the lack of correlation between
spiritual maturity and church revitalization, or more emphatically, the pursuit of evangelism as a
connection between the two. This was done to highlight the gap in theological academia which is
focused upon in this DRP. The roles of leadership within the church were reviewed, especially as
they interact with helping others to grow in spiritual maturity and sanctification (both of which
that are truly God’s doing, but even more so for the purpose of overcoming obstacles that often
beset the pursuit of a vision for renewal. Apathy and diehard traditions stand in the way of

church health and vision.

Theological Foundations

The theological foundations for this work will leverage scholarly resources that reflect
upon those Scriptures that deal with apathy, spiritual maturity, evangelism, church membership,
and church revitalization. This is not intended to be an exhaustive review as much as it is focused
on the specific needs of FBC. The reader will realize that more time is spent on apathy and
spiritual maturity than it is on the latter three subjects, and this is on purpose, for it is those two

categories that must first be addressed prior to any attempts to be made in church revitalization.

Apathy
The word apathy (Greek andbsia — “Apathy; Complacency; ldleness; Indifference;
Indolence; Laziness and Apathy; Lazy; Procrastination; Sloth Acedia; Sluggish”)!?? is not

predominant in the Bible, but the idea of apathy abounds. Apathy is not the absence of maturity,

122 «Apathy; Complacency; Idleness; Indifference; Indolence; Laziness and Apathy; Lazy; Procrastination;
Sloth Acedia; Sluggish.” Faithlife, LLC. 2023. “Logos Bible Software Factbook.” Logos Bible Software.
Bellingham, WA Faithlife, LLC.
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but it is at least a diluter. To be apathetic is to be without feeling about something or to have no
emotional desire for involvement. Synonyms include such terms as indifference or slothfulness
(Rom 12:11, ESV), lukewarm (Rev 3:16, ESV), idleness (Eph 5:16, NIV), complacency (Zeph
1:12-13, ESV), and dull of hearing (Heb 5:11-12, 14, NIV), and it is often spoken of as spiritual
immaturity. Apathy also manifests itself as a sin of omission (“So whoever knows the right thing
to do and fails to do it, for him it is sin,” Jas 4:17, ESV; see also 1 John 3:17-18, ESV), and in
those who are stuck on spiritual milk, as in not caring to grow beyond infantile behaviors,
although in 1 Peter 2:1-3. Peter uses spiritual milk in the positive sense, in that “all believers
should be like infants in this sense-they should ‘crave’ (epipothésate) the “pure spiritual
milk.’1% This stands in comparison to rather than in contrast to other texts “where believers are
indicted for spiritual immaturity.”'?*

FBC Norway is labeled as being apathetic toward fulfilling the Great Commission for no
other reason than because it is not doing so. What is unknown is the cause behind her idleness. Is
it because leadership has not provided the proper foundation or environment for
outreach/evangelism to take place? Is it because today’s activities have not returned to a pre-
Covid norm? Is it because there is a lack of trust in current leadership because of certain events
that have taken place over the past five-to-ten years? Or is there a difference in theology at

play?'?

123 Thomas R. Schreiner, 1, 2 Peter, Jude, vol. 37, The New American Commentary, ed. E. Ray Clendenen,
et al., (Nashville, TN: B & H Publishers, 2003), 99.

124 |bid. “The reference to ‘milk’ (gala) in 1 Cor 3:1-3 and Heb 5:11-14 occurs in contexts where believers
are indicted for spiritual immaturity, but we must beware of imposing those contexts on the Petrine usage.”

125 The question posed here has to do with either a hyper-Calvinistic stance where God will save whomever
He chooses regardless of whether one participates in evangelism, or that there is a feeling of antinomianism.
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Regardless of the cause, apathy stands opposed to growth in spiritual maturity and
subsequent church revitalization. While apathy is often spoken of within church revitalization
and spiritual maturity arenas, it is seldom defined. It is because of this that one needs to consult
Scripture in its various contexts to see the warnings pronounced against being apathetic.
Scripture is always the primary source when it comes to the definition of and warnings against

such topics as spiritual apathy. Although not an all-inclusive list, several verses will be explored

126 127

that speak to apathy*“° and complacency,**" and to maintain consistency throughout this work,
the term apathy will be used. Where apathy is concerned, no study would be complete without
looking into the causes of apathy, the warnings against apathy, and the punishments because of

apathy.

Causes of Apathy

Although there can be a myriad of reasons that might contribute to the presence of apathy
in someone’s life, there are four predominant reasons that will be explored here. Those reasons
include pride, selfishness, laziness, and self-reliance. Pride is putting one’s own desires over
those of God’s, or even totally denying God in a specific area of life, where the apparent
follower of Christ allows no room for God’s presence.!?® First, the pride being spoken of here is
not to be confused with the pride that is part of the origin of sin (lust of the eyes, lust of the flesh,

pride of life—1 John 2:16, NIV). A very explicit warning is found in Psalm 10:4, “In his pride the

126 Apathy: Ezek 22:30, Hag 1:2-11, Matt 24:12, Luke 10:30-32, Phil 2:21, Jas 4:17, Rev 3:14-22. This list
was taken from The NASB Topical Index, Logos Bible Software (La Habra, CA: The Lockman Foundation, 1992).

127 Complacency: Deut 8:11-14; Ps 10:4; Isa 64:7; Eze 33:31; Dan 9:13-14; Zeph 1:12; Luke 12:19-21; Heb
5:11; 6:12. NASB Topical Index, Ibid.

128 This description of pride is authored by the writer of this DRP. The idea behind this description comes
from an understanding of Adam and Eve’s fall in the Garden (Gen 3) as well as John’s description of sin in 1 John
2:15-16.
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wicked does not seek him; in all his thoughts there is no room for God” (NIV). This kind of pride
results in not caring for the needs of others. As Keil and Delitzsch note, the one who displays this
type of pride (they do not call it apathy) denies “the existence of a living, active, all-punishing

(in one word: a personal) God, [which] is equivalent to denying the existence of any real and true
God whatever.”*?° Pride is without a doubt a contributor to spiritual apathy and often reveals its
presence in selfishness.

The second cause of apathy, therefore, is selfishness, which could on one hand present
itself as a selfish ambition (¢p10eia)** that is inwardly focused rather than one that is focused on
the needs of others. The Parable of the Good Samaritan in Luke 10:25-37 gives a vivid picture
between the contrast of selfish versus selfless, and Philippians 2:3-4 provides the antidote by
emulating Christ. It is to this end that Joseph Hellerman examines the use of £pibsia. in this text
along with its variant in Philippians 2:21. Whereas they state that selfish ambition refers to
“Philippi’s highly stratified honor culture,”**! which presents itself as a selfish ambition within
the social classes (politics, society), Paul’s use of this word as it aligns to the caution against
apathy fits better when contemplating Philippians 2:21. Not only are pride and selfishness causes
for apathy, so is laziness.

Laziness, or being sluggish, is a third cause of apathy. It is here that the apathetic
individual knows that they should be getting involved in God’s work but chooses not to do so.

Proverbs 6:6 provides a warning against laziness (“Go to the ant, you sluggard,” NIV). The

129 C, F. Keil and F. Delitzsch, Commentary on the Old Testament: Psalms, vol. 5, “Psalm 10:3-4” by F.
Delitzsch. Francis Bolton, trans. (Peabody, MA: Hendrickson Publishers, 2011), 110.

130 William Arndt, Frederick W. Danker, Walter Bauer, and F. Wilbur Gingrich. A Greek-English Lexicon
of the New Testament and Other Early Christian Literature, “épieia” (Chicago: University of Chicago Press,
2000), 392.

131 Joseph H. Hellerman. Andreas J. Kdstenberger and Robert W. Yarbrough, Gen. Eds. B & H Exegetical
Guide to the Greek New Testament: Philippians (Nashville, TN: B & H Academic, 2015), 99.
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antithesis of laziness is perseverance, whereas the warning passage in Hebrews 6:11 is made in a
negative sense, “so that you won’t become lazy” (iva pn vofpoti yévnoebe). Dana Harris explains
that the fva (so that) introduces a purpose clause®? and that this text also helps to form an
inclusio around the third warning passage in Hebrews.'*® To summarize this warning passage,
apathy is the problem, laziness is the cause, and perseverance is the cure against self-reliance.
For example, shortly after Moses gave the Ten Commandments (Deut 5:6-21) and then told
Israel to love the Lord their God (Shema, Deut 6:4-9), he announced a warning to not lose sight
of God’s presence in their lives. For today’s believer, the warning is still the same. “Be careful
that you do not forget the Lord your God, failing to observe his commands, his laws, and his
decrees . . . otherwise . . . your heart will become proud, and you will forget the Lord your God”
(Deut 8:11-14, NIV).

Additionally, Eugene Merrill ties both the warning passage in Hebrews and the warning
given by Moses in Deuteronomy to the topic of complacency quite well. He says, “The very
blessing and abundance of the land, however, would tend to lull its inhabitants into a sense of
complacency and self-sufficiency.”*3* Finally, the last cause of apathy from this list is self-
reliance. Luke 12:18-21 gives a warning to those who would rather be self-reliant in this life, for
selfishness or self-reliance leads to being apathetic toward the calling and commands of God.

The warning against an apathetic selfishness is to not store up things for oneself and thus neglect

132 As noted by Harris, the NIV uses the word lazy whereas the ESV, NASB, and NET use the word
“sluggish.” Dana M. Harris. Andreas J. Kdstenberger and Robert W. Yarbrough, Gen. Eds. B & H Exegetical Guide
to the Greek New Testament: Hebrews (Nashville, TN: B & H Academic, 2019), 145.

133 For a deeper study on the warning passages of Hebrews, see Gareth L. Cockerill, Buist M. Fanning,
Randall C. Gleason, Grant R. Osborne, and George H. Guthrie. Herbert W. Bateman 1V, Gen. Ed. Four Views on the
Warning Passages in Hebrews (Grand Rapids, MI: Kregel Academic & Professional, 2007).

134 Eugene H. Merrill, Deuteronomy, vol 4, The New American Commentary, Ray Clendenen, et al, eds.
(Nashville, TN: B & H Publishing, 1994), 187.
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the riches of God (“but is not rich toward God,” Luke 12:21, NIV). This parable teaches the need
to be heavenly minded rather than to covet the riches of this world while not caring for those in
one’s midst.

Selfishness that results in apathy is when one’s focus is on the brevity of earthly riches
instead of looking to the eternal security that only Jesus can provide. When the focus on selfish
needs results in apathy, the needs of others, especially as it pertains to the evangelistic offer of
eternal security, quickly grow out of focus. Apathy carries with it a lack of concern for the lost.
Joel Green calls this a “pseudo-security.”**®> Now that the four primary causes of apathy have
been explored (pride, selfishness, laziness, and self-reliance), the next step is to identify and

unpack a few of the warnings given to believers in God’s Word.

Warnings Against Apathy

There are several warnings throughout Scripture that provide golden nuggets of wisdom
toward avoiding apathy. The ones chosen herein deal more specifically with this DRP, which
focuses on evangelism as a major part of spiritual maturity. It is to this end that the two most
relevant texts of warning against apathy will be explored. These include Ezekiel 33:31 and James
1:22, which inform the disciple of Christ to not only hear the Word of God, but to do what it
says. As simple as that may sound, to put these things into practice can be paralyzing, for seldom
do believers grow in their maturity to the point of actively sharing their faith. Ezekiel 33:31
(NIV) says, “My people come to you, as they usually do, and sit before you to listen to your

words, but they do not put them into practice. With their mouths they express devotion, but their

135 Joel B. Green, The Gospel of Luke, The New International Commentary on the New Testament, Ned B.
Stonehouse, et al. ed. (Grand Rapids, MI: William B. Eerdmans Publishing Co., 1997), 489.
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hearts are greedy for unjust gain.” More familiar is the New Testament text in James 1:22 “Do
not merely listen to the word, and so deceive yourselves. Do what it says” (NI1V).1%

Just as the words of the Lord to Ezekiel offered him encouragement, they can also be
comforting to a pastor who feels like his preaching is falling on deaf ears. These words form a
stern wake-up call to those who hear but then fail to allow their lives to be changed because of
them. The explanation of the Ezekiel text offered by Lamar Eugene Cooper, Sr. are words to be
heeded as a warning for those who are apathetic in the church today. “They listened to him out of
curiosity but had no intention of changing their way of life. They found his words entertaining,
but they neglected to put the principles into practice (vv. 30-32).”*%

Cooper, Sr. provided insight from the Old Testament warnings regarding “Jerusalem’s
fall and Israel’s failure to heed (33:21-33)”'* that are applicable to the church today. In his
reflection on 33:23-39 he says, “God reminded them that they still sacrificed to idols, ate meat
with blood (Lev 19:26, NIV), and committed acts of violence and sexual immorality (cf. Acts
15:29, NIV), actions detrimental to the restoration, rather than submitting to the standards of
God’s word (vv. 25-26).”*3° Unrepented sin is a barrier to one’s growth toward spiritual maturity
and is often a subtle marker for the downturn of a church’s health and vitality. As to the text in

James, what is worth noting as a warning against apathy is seen in the Greek phrase,

136 Although the NIV (1978) is used throughout this work, it is noteworthy here to reference two other
translations for James 1:22. The ESV says “But be doers of the word, and not hearers only, deceiving yourselves,”
and the NASB says, “But prove yourselves doers of the word, and not merely hearers who delude themselves.”
Logos Bible Software, text comparison feature.

137 |Lamar Eugene Cooper, Sr., Ezekiel, vol. 17, The New American Commentary, ed. E. Ray Clendenen, et
al. (Nashville, TN: B & H Publishing, 1994), 298.

138 1bid., 296.
1%9 1bid., 297.
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naparoyiopevot avtovg (to deceive oneself).2*? The latter is a reflexive personal pronoun, or
“The use of a pronoun to reference the subject as the object of the active verb.”*** When a
believer is apathetic toward the ways of God, when they are refusing to pursue spiritual maturity
that leads to active evangelism (and thus subsequent church revitalization), they are only fooling
themselves. They are suffering from self-deception, which in many ways is the worst kind.

For someone to think they are right, or doing okay, when indeed they are only fooling
themselves, is a danger within today’s church. “The deception likely resides in the illusion that
the mere hearing of the word secures salvation.”*? Sometimes apathy is present because the
salvific experience was not valid. They do not care because they are not yet compelled by the
Holy Spirit to care. Church attendance is something one does because that is what they think is
expected of them. Jesus warned that “Not everyone who says to Me, ‘Lord, Lord,” shall enter the
kingdom of heaven, but he who does the will of My Father in heaven” (Matt 7:21, New King
James Version). This is not only a cause for apathy, but it is also a warning against apathy.
Hearing without believing or hearing without doing are both dangerous, for they quickly lead to

apathy, and quite frankly, apathy deserves to be punished, or at least addressed sternly.

Punishments Because of Apathy

It is worth noting here that antinomianism is a danger when contemplating the legal

requirements found in Old Testament texts. Although a believer is under the period of Grace and

140 The Blue Letter Bible breaks down mapd and LoyiCopan to mean from, of, by, besides, near, and to
reckon, account, deliberate, and to judge internally. Accessed March 6, 2023,
https://www.blueletterbible.org/lexicon/g3884/mgnt/mgnt/0-1/.

141 Albert L. Lukaszewski, The Lexham Syntactic Greek New Testament Glossary, “Reflexive Pronoun”
(Bellingham, WA: Lexham Press, 2007). Logos Bible Software.

142 Chris A. Vlachos. Murray J. Harris and Andreas J. Kostenberger, Gen. Eds. B & H Exegetical Guide to
the Greek New Testament: James (Nashville, TN: B & H Academic, 2013), 58.
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not under the Law, there are still Old Testament mandates that apply today. Antinomianism
(anti—against, and nomos—law) is a “false teaching that since faith alone is necessary for
salvation, one is free from the moral obligations of the law.”**® The following texts will be
explored next to unveil the Old Testament’s narrative for punishment due to spiritual apathy (Isa
64.7, Dan 9:13-14) as well as the danger of thinking that God will sit idly on the sidelines and do
nothing (Zeph 1:12).

In context, Isaiah 64 reflects on God’s absence in their midst due to sins that go
unconfessed and unrepented. Verse six says, “All of us have become like one who is unclean,
and all our righteous acts are like filthy rags...” God’s anger toward sin is real, and even though
His punishment fell upon Christ on the cross at Calvary, it is man’s relationship with God that is
caused to suffer as the result of apathy. Gary Smith’s explanation of Isaiah 64:6-7 applies to
apathy today:

People either are too busy with their own affairs, do not recognize the problem that sin

has caused in the community, just simply do not care, or do not want to get involved.

Possibly some do not know what to do or where to go for help, while others may not

think it is any of their business, while a few others may not realize that God could help

them if they called.'**
Thinking that God will do nothing while the believer suffers from apathy or is complacent
toward his commands is ludicrous. Zephaniah explicitly warns the idle sluggard, or the apathetic
and complacent ones, to put into action that which one knows is right. “At that time, | will search

Jerusalem with lamps and punish those who are complacent, who are like wine left on its dregs,

who think, ‘The Lord will do nothing, either good or bad’” (Zeph 1:12, NIV). Kenneth Barker

143 Chad Brand et al., eds. Holman Illustrated Bible Dictionary, “Antinomianism” (Nashville, TN: Holman
Bible Publishers, 2003), 75. Logos Bible Software.

144 Gary V. Smith, Isaiah 40-66, vol. 15B, The New American Commentary. E. Ray Clendenen, et al. ed.
(Nashville, TN: B & H Publishing, 2009), 691.
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and Waylon Bailey offer some keen insights into the Zephaniah text. Verse twelve is the “central
indictment of the book,”'*® and the illustration of wine being left on its dregs'*® is quite
appropriate to the dangers of apathy. Given these warnings of punishment, it is certainly
advisable to do whatever one can to overcome apathy and avoid it altogether in the future, and

the motivation should not be to avoid God’s wrath but to bring Him glory.

To Overcome Apathy

Because apathy is also known as indifference, complacency, slothfulness, dull of hearing,
and idleness, and even the non-educated Christian should readily see these to be not only sins
against God but also detrimental to their journey toward spiritual maturity. The believer receives
the blessings and joys which go along with growing closer to the Lord in their faith and in their
journey through this life, therefore it is imperative to realize two predominant ways in which to
overcome apathy and then to stay far from its shores. The remedy against apathy is found in two
primary activities that lead toward spiritual maturity. These activities are to bear good fruit and
to do good works.

The concept of bearing good fruit is seen in Matthew 7:16-20, and although the mind will
invariably move directly to John 15:1-8 when a discussion of bearing fruit is introduced, the John
15 and Colossian 1:10 texts will be covered under the subheading of evangelism. After giving

the warning of a wolf in sheep’s clothing in Matthew 7:15,%4" Jesus explains that bad trees cannot

145 Kenneth L. Barker and Waylon Bailey, Micah, Nahum, Habakkuk, Zephaniah, vol. 20, New American
Commentary, E. Ray Clendenen, et al., eds., (Nashville, TN: B & H Publishing, 1998), 434.

146 |bid. Barker and Bailey explain that “fermented wine has to be poured from one vessel to another to
separate the wine from the sediment (lees or ‘dregs’). If the wine is allowed to settle too long, it thickens and is
ruined.” How appropriate this is to the warning of apathy in today’s church.

147 «This proverbial expression draws on the natural enmity of sheep and wolves (e.g., Isa 11:6; 65:25).”
Michael J. Wilkins. Clinton E. Arnold, ed. Zondervan Illustrated Bible Backgrounds Commentary: Matthew (Grand
Rapids, MI: Zondervan, 2002), 53.
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bear good fruit, and vice versa. Focusing on the latter two verses we read, “Every tree that does
not bear good fruit is cut down and thrown into the fire. Thus, by their fruit you will recognize
them” (King James Version). In context, these warnings have to do with false prophets and
measuring their lack of contribution toward a righteousness that is valued by God. AsR. T.
France notes, “The word ‘righteousness’ does not occur in these concluding pericopes, but that is
what they are about. Only those prophets whose lives reveal the righteousness of the kingdom of
God are to be credited . . . bad teaching is reflected in bad living.”4®

Here are some words of warning to those who are suffering from apathy and a lack of
understanding of what it means to pursue spiritual maturity. Paul warns in 1 Corinthians 15:33
that bad company corrupts good character, and Craig Blomberg deliberates on this passage by
offering his own words of wisdom. Because of mankind’s ongoing sinful nature, it is imperative
to take the necessary precautions when engaging with the fallen world which is around us to not
fall back into old habits.'*® An immature believer is apt to grab hold of anything that sounds
good, but just because it sounds Christianese does not make it so.

Not only is bearing good fruit a remedy for apathy, so is doing good works. Realizing
that one is saved by grace and not good works is the precursor to this section, but the command
to be involved in working for God’s glory is paramount, nonetheless. As Ephesians 2:10 (NIV)
explains, “We are God’s workmanship, created in Christ Jesus to do good works, which God
prepared in advance for us to do.” These are good works of service echoed later in Ephesians

6:6-8 but amplified in Ephesians 2:16 as a reconciliation of man to God, through the cross, and

148 R, T. France, The Gospel of Matthew, The New International Commentary on the New Testament,
(Grand Rapids, MI: William B. Eerdmans, 2007), 291.

149 Craig L. Blomberg, 1 Corinthians, The NIV Application Commentary, Terry Muck, et al., ed., (Grand
Rapids, MI: Zondervan, 1994), 306.
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now into a unified family described as fellow citizens and members of God’s household (19),
built together on the foundation of Christ (20-21). To pursue good works is also a reflection of
the good work that God has and is doing in His children, for His children are also His
workmanship, or His creation, who are created in Christ Jesus to be made anew into His likeness
(Rom 1:20, 2 Cor 5:17, Gal 6:15, Jas 2:14-26, 4:17).

Regarding Ephesians 2:10, John Phillips says that “Good works are part of God’s plan.
They are not the price of salvation, but the proof . . . They are the result of God’s working in the
believer’s heart.”**° R. Kent Hughes adds that both belief and holding still are requirements to
obeying Ephesians 2:10. “We must submit to the authority of his Word and the shaping
influences he brings to our lives!”*>! Overcoming apathy is required before the journey toward

spiritual maturity can truly take flight.

Spiritual Maturity

Spiritual maturity is the pinnacle of one’s existence as believers in Christ. Philippians 1:6
advises that the process of growing toward this end is facilitated by the Lord’s working, and Paul
revisits this by saying, “it is God who works in you to will and to act according to his good
purpose” (Phil 2:13, NIV). Paul also advises that believers are to press on toward this goal (Phil
3:12-16) and to work out their salvation with fear and trembling (Phil 2:12). In J. D. Watson’s
analysis of this text, he points out that fear (phobeo) is used “in the moral sense of awe,

reverence, and honor.”**2 But what exactly is spiritual maturity? Overcoming spiritual apathy

130 John Phillips, Exploring Ephesians & Philippians, in The John Phillips Commentary Series: An
Expository Commentary (Grand Rapids, MI: Kregel Publications, 1995), 68.

151 R, Kent Hughes, Preaching the Word: Ephesians; The Mystery of the Body of Christ (Wheaton, IL:
Crossway Books, 1990), 84.

152 3. D. “Doc” Watson, A Word for the Day: Key Words from the New Testament (Chattanooga, TN: AMG
Publishers, 2006), 265.
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with a purposed approach to growing in spiritual maturity (love, study, wisdom, discernment,
and discipleship) entails becoming engaged in evangelistic activities (Matt 28:19-20, Luke
14:23). The simplest way to engage in evangelism is to follow Jesus’ example by engaging
others (John 4:5-7).1%2 Spiritual maturity is more than having the with for all to no longer sin. It
is more than perfect attendance at church, and more than Scripture memorization. Spiritual
maturity is ultimately measured by ones’ evangelistic endeavors, not as an obligation but as an
ongoing desire to partner with God in reaching the lost (1 Corinthians 3).

Spiritual maturity is also multi-faceted. Those who are growing in their spiritual maturity
have learned not only to abstain from sinful desires but also to do the things of Christ that one is
called to do. Spiritual maturity is not reduced to obeying a list of rules. Scripture clearly reveals
that spiritual maturity is not only a destination, but it represents a lifelong journey in service to
our Lord. Jesus Christ is the model to be emulated, as Paul asserts when he says to follow him as
he follows Christ (1 Cor 11:1).

Spiritual maturity should, therefore, be the primary pursuit of every believer. It is God
who causes one’s growth as He equips His children, not only through His Word, but also through
those who instruct, such as pastors an