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Individuals bring a variety of 

skills, needs, and interests to 

learning.  Neuroscience 

reveals that these 

differences are as varied 

and unique as our DNA or 

fingerprints. 
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Universal Design for Learning 

UDL provides a blueprint for 

creating flexible approaches 

that work for everyone, not a 

single, one-size-fits-all 

solution. 
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Universal Design for Learning 
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The Three Principles of UDL 
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UDL: Scientifically valid framework for 

guiding educational practice 

                       Higher Education Opportunity Act, 2008 
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  Traditional UDL 

Goals  Learning goals may get 

skewed by the inflexible 

ways and means of 

achieving them. 

 Learning goals are attained 

in many individualized 

ways, by many customized 

means. 

Materials  Mostly print and 

everyone gets the same 

materials. 

 Few options 

 Variety of materials, media, 

and formats to reach 

learners with diverse 

abilities, styles, and needs 

equally well. 

Methods  Teacher-centered 

(lecture) 

 Homogeneous grouping 

 Burden on student to 

adapt to “get it” 

 Interactivity 

 Heterogeneous grouping 

 Rich supports for 

understanding, 

independent thinking 

Assessment  Confuse goals with 

means 

 Summative – when it’s 

too late to adjust 

instruction! 

 Many possible means as 

long as they measure 

learning! 

 Supports instructional 

improvement 
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What Students Bring to the Classroom 

• Past educational 

experiences (it’s not always 

all about us) 

• Complex identities, 

prejudices, biases 

• Expectations about the roles 

of students and teachers 

• Varying learning styles, 

intelligences, ways of 

illustrating learning 
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What Teachers Bring to the Classroom 

• Complex socializations, 

identities, biases, and 

prejudices 

• Notions about the purposes 

of education and our roles as 

teachers 

• A teaching style, often 

related to our own preferred 

learning styles and how 

we’ve been taught 
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Teachers’ Learning Styles Profile 

• The Learning Styles Profile (LSP) 

was administered to pre-service 

teachers. Results of the LSP were 

used as a vehicle to enhance self-

awareness of pre-service 

teachers’ learning styles and the 

potential effect on classroom 

teaching and learning for  

diverse learners.  
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Teachers’ Learning Styles Profile 
(40 students surveyed) 

0 1 2 3 4 5

The Interpersonal Communications Chart - People, Data, and Things

The Field Dependent/Field Independent Chart

The Modalities Chart - Kinesthetic, Auditory, and Visual

The Action Model Chart - Motivated Action Taker, Concerned Listener,…

The Student/Teacher Task Relationship Chart - Exhorter, Restorer,…

The Leadership/Management Characteristics Chart

OVERALL - The Learning Styles Profile
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TLSP Results: 

33%

32%

35%

The Interpersonal Profile

people data things
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TLSP Results: 

52%

48%

Field Independent/Field Dependent

dependent independent
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TLSP Results: 

36%

29%

35%

Modalities

kinesthetic auditory visual
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TLSP Results: 

27%

23%26%

24%

The Student/Teacher Task 
Relationships

Exhorter Restorer Neglector Offender
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TLSP results: 

26%

25%23%

26%

The Action Model

Motivated Action-Taker Concerned Listener

Thoughtful Observer Active Processor
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TLSP Results: 

12%
11%

11%

11%
11%

11%

11%

11%
11%

The Leadership/Management Chart

Supervising Instructing Consulting Entertaining Persuading

Mentoring Managing Leading Negotiating
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Universal Design for Learning 

Eliminating or reducing 

barriers to success for all 

students. 
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