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Benefits of Healthy Home/School Relationships
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WHAT Do You ExPecT ME To DO?

Managing Expectations
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WE WANT You: WEEPING, WITNESSING, AND WORKING!
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SURVEY ABOUT CHRISTIAN DAY SCHOOLS

Liberty Baptist Theological Seminary
DMIN Thesis Project
Pastor / Teacher / Parent Survey

Based on your experiences as visionary, founder, teacher, pastor or parent of a
Christian school, you are asked to complete the following survey. Your responses to
the following questions assist in the development of this Doctorate of Ministry thesis
project entitled “Education and Implementation: The Kingdom Way.” This data
will also aid in the development of an Operations Manual for the Bible-Based
Fellowship Christian Academy.

—

I would consider myself and my relationship with a Christian Day School primarily
as a (check the correct response)

Senior Pastor of Sponsoring Church

Staff Member of Sponsoring Church

Day School Administrator of Sponsoring Church
Day School Teacher of Sponsoring Church

Day School Teacher

Parent of a Christian Day School Student

How long have you had a direct relationship with a Christian Day School?
Less than a year

1 -6 years

7 - 10 years

10 plus years

20 or more years

How long has your Christian Day School been in operation?

____ Lessthan ayear
____1-6years

?1C
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___ T7-10years

10 plusyears

20 or more years

How would you describe the Administrative structure of your school
____Autonomous (financially and authoritatively independent)

____ Subsidized (underwritten by the church)
Other

What has been the primary cause of personnel or faculty turnover rate at your
school?

____ Salaries

_____ Environment

_____ Conflicts with parents
Other

| am satisfied with the administration of the school

Strongly agree
Somewhat agree
Somewhat disagree
Strongly disagree
Don’t know

The curriculum presents an integrated balance of sacred and secular

Strongly agree
Somewhat agree
Somewhat disagree
Strongly disagree
Don’t know

Our school is well worth parental investment

Strongly agree
Somewhat agree
Somewhat disagree
Strongly disagree
Don’t know
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Our school is well worth the investment of the sponsoring church

Strongly agree
Somewhat agree
Somewhat disagree
Strongly disagree
Don’t know

The integrated balance between faith and facts encourages well rounded students

Strongly agree
Somewhat agree
Somewhat disagree
Strongly disagree
Don’t know

I would recommend our school to parents
Strongly agree

Somewhat agree

Somewhat disagree

Strongly disagree

Don’t know

Why do you think churches should have Christian Schools?

To provide their congregations a Christian alternative to public schools
To provide an evangelistic tool for the church

To enhance the church’s ministry portfolio

To provide children a Christian foundation for education

To create economic empowerment among the membership

What makes a Christian Day School Christian?

_____Aschool that allows prayer
A school with a Bible — based curriculum
Anointed leadership, faculty and staff committed to the ways of the Bible
A school that practices Christianity in all its ways
A school attached to a church



What should be the most important criteria for hiring an administrator?

___ Academic degrees

Christian experience

The call of God on the life of the administrator
Spiritual gifts and natural abilities

The willingness to sacrifice for the sake of the school

What should be the most important criteria for hiring teachers?

Academic degrees and subject matter relativity

Number of years experience

Christian walk coupled with academic preparation
Willingness to grow

The evidence of Christian maturity and academic aptitude

What ways do you think are most effective for the development of teachers?

In-service training (workshops, seminars, etc.)

Four-year degrees

Graduate degrees in education or subject matter they teach
Experience in the classroom with guided supervision
Mentoring and tutorials

One on one sessions with administrators

What do you think are the major church — school problems?

Separation with regards to priorities

Lack of understanding between church and school
Lack of autonomy

Lack of funding

Inability of members to afford private school

What do you think are the major problems in the school-home relationship?

Lack of academic challenge

Extra-curricular activities i.e. sports, activity clubs, etc.
Lack of communication — teacher to parent

Tuition

Transportation

Hours of availability

??7?
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What do you think are the major problems in the school-home relationship?

Lack of academic challenge

Extra-curricular activities i.e. sports, activity clubs, etc.
Lack of communication — teacher to parent

Tuition

Transportation

Hours of availability

Why do you think parents pay for their children to attend a Christian School?

Because it is a private school

Because the structure is more disciplined

Because the classroom sizes are typically smaller

Because it is faith based

Because the Christian environment provides more security

What do you think most important in choosing a school?

Security of the school
Technology Platform
Standardized Testing
Discipline policy
Tuition cost

If you are a Pastor, Administrator or Teacher, what has been the most effective
means of attracting students to your school?

Newspaper, television, and local media advertising

School events open to the public

Word of mouth — i.e. parent testimonies

The presence of Christ in the school

The leadership model of the school

Should the Christian Day school rely on the church as its feeder?
Yes
No

How much should a church underwrite a Christian Day School?

100%



___ 50%

25%

None - The school should be financially autonomous
None - The parents should underwrite the school

How should Christian Day School staff salaries rank with public school salaries?

Salaries should be commensurate with public school salaries
Salaries should be evaluated by the success and impact of the school
Salaries should be adjusted to compete with public school salaries
Salaries should be determined based upon experience

Salaries should be independent of public school evaluation



